
• 

• 

• 

FAMILY 
SURVIVORS' 
BENEFIT 



• 

• 

• 

Family survivon' "ba_ 
Section Page 

Why A Family Survivors' Benellt? . .. ... .. ... , 
Who Is Eligible? . . .... . .. .........• ...... . , 
Enrollment ............. . ... . ........ ..... 2 
What It Costs .. .. . .. ........ . ......... .... 3 
The Family Survivors' Benefit .. ..... .... . ... 4 
Benefits For Your Spouse .... . ... ... .... ... 4 
Benefits For Your Chlldren .... . ..•. ... .. . ... 5 

If You Have No Spouse 
At The Time 01 Death ..... .... •.. ... .. ... 5 
If Your Spouse Dies ... . ...... •....... ... 6 

If You Have Family Coverage 
Under The Health Plan . ..... ...... ...... ... 7 
Pension Contributions Refund . . .. ....•.... .. 8 
Disability ............... ........ ......... 8 
Some Oellnltlons 

Spouse ..... . .. . ... . . ... .•...•..•. . . . . . 9 
Eligible Children ... .... .. ......... .. . ... 9 
Pay . ...... . ... ............ . ..... . .... . 9 

When Coverage Ends . .... . ........ .... . . . 10 
Claiming Family Survivors' Benefits . ... .... . 10 
Plan Administration . ............. ..... . . . . 10 



• 

• 

• 
1186 

Why a family 
survivors' benefit? 
When the head of a family dies, the resulting loss of In· 
come could prove disastrous. For a mlmmal cost, the 
Family Survivors' Benefit offers you a way to protect your 
family from such a hardship. If you die before retirement, 
this benefit assures your spouse or children under age 
27 a substantial monthly Income - 25% of your pay 
before death. 

The Family Survivors' Benefit Includes any amount 
payable under the Pre-Rehrement Spouse Benefrt feature 
of the penSion plan (see page 20 of the penSion sectIOn). 
The Family Survivors' Benefit supplements any hfe In­
surance coverage you may have. 

Who is eligible? 
The Family Survivors ' Benefit IS part of the pension plan. 
As a pension plan participant, you can elect the Family 
Survivors' Benefit If you 're married or have at least one 
child under age 27. 

On page 9 you 'll find an explanation of who IS con­
sidered a " spouse" Of " chIld" for purposes 01 the Family 
Survivors' Benefit. 

llfamily SUrviVOrs' 
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Enrollment 
You can enroll for the Family SUrviVorS' Benefit as soon • 
as you JOin the Company. 

Coverage lakes effect at the same time that you JOin the 
pension plan - that IS, on the first of the month after hire. 
(However. If you are a part-time salaned employee, you 
must complete one year of service to enroll.) 

If you aren't marned and/or don't have a child under age 
27 when you JOin the pension plan, you may enroll In the 
Family Survivors' Benefit as soon as you marry or have 
a child. Coverage takes effect on the first day of the month 
after you hie an enrollment form. 

Enrollment forms are available from your Personnel or 
Employee Relations Office. 

If you don 't enroll when you are first eligible, you 
must submit evidence of good health to the Pen­
sion Committee and receive their approval before 
you can participate in the benefit. You may never 
be allowed to enroll if you are unable to provide 
satisfactory evidence of good health. 
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=--"'" What it costs 
You contribute a small percentage of your earnings for 
each month that you are covered by the benefit. 

How much you contribute depends on your "earnings," 
as follows: 

If Your Age on 
January 1 of the 
Current Year Is 

Under 40 
40-54 

55 or older 

Then You 
Contribute 

1/2% of earnings 
3/4% of earnings 

1 % of earnings 

" Earnings" is defined on page 9 of the pension plan 
section of this guidebook. 

As mentioned in the table, your contribution rate is 
based on your age as of January 1 of each year in which 
you participate. For example, assume you are hired in 
July 1986 at age 40 and you decide to enroll for the 
Family Survivors' Benefit. Your birthday was in May. 
Throughout 1986, you would contribute at the 1/2% rate 
since you were only age 39 on January 1, 1986. Then 
on January 1. 1987. you would start contributing at the 
3/4% rate. 

Family Survivors' Benefit contributions are deducted from 
your paycheck. 

Your Family Survivors' Benefit contributions provide you 
with current protection, rather than help you build up a 
cash reserve. Therefore. unlike pension plan contribu­
lions, Family Survivors' Benefit contributions are not 
refunded if you leave the Company. 

3/family survivors' 



25% 
of pay 
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The Family Survivors' 
Benefit • 
The annual Family SurvIVors' BenefIt. payable upon your 
death In acllve service before age 65, IS 25% of your 
"pay." 

In most cases, "pay" means your annual salary rate 
Immechately before your death, as well as the average 
annual amount 01 any other cash compensatton paid 
dUring the prevIous three calendar years that counted 
as earnings under the pension plan. Please see page 
9 lor a more detailed definition of "pay," 

The Family Survivors' Benefit IS paid In monthly In· 
stallments, starting on the first of the month following your 
death. Payments go to your survIving spouse or to your 
children who are under age 27. as explained in the next 
two sections. 

Benefits for your 
spouse 
If you are mamed at the time of death, your survIVIng 
spouse receIVes the full 25% Family SurvIVors' Benef,t. 
Any amount payable to your spouse under the Pre­
Retirement Spouse Benefit feature of the pension plan 
(descnbed on page 20 of the penSIon secbon) IS ",eluded 
as part of the Family Survivors' Benefit 

The Family Survivors' Benefit IS paid as long as your 
spouse lives. even If he or she remarries. 

If your spouse dies survived by one or more of your 
children under age 27. payments continue unul each child 
reaches age 27. YOU'll find details about how such 
payments are made under " Benefits For Your Children." 
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• Benefits for your 

,-_i.::I:..".:·~..J ~~~~,~~!~r children) under age 27 receives a 
- Family SurvIvors' Benefit If 

1186 

• you have no spouse al the lime of death, or 

• your spouse dies after you, whether Of not your spouse 
had remarried. 

Payments begin on the first day of the month followIng 
your (or your spouse's) death. 

II You Have No Spouse At The T ime 01 Death 
These provISions apply If you have no spouse at the time 
of your death: 

One Child. If you have one child under age 27, he or 
she receives the 25% Family Survivors' Benefit until age 
27. 

More Than One Child. If you have more than one child 
under age 27. the Family Survivors' Benefit IS dIvided 
equally among those children at your death. Then, when 
each child reaches age 27, his or her share of the benefit 
stops. (Note that If a child dies - or stops receiving 
parments at age 27 - payments to any other children 
stll enlltled to benehts will not Increase.) 

No payments will be made to any child who has reached 
age 27 at the time of your death. 

An Example. Assume Linda H dies In active service 
belare age 65 leaving no spouse. She does, however. 
have three children ages 8, 12 and 15. linda's "pay" 
at Ihe lime 01 death was $36,000. The annual Family Sur­
VIVorS' Benefll. Iherelore, is $9 ,000 (25% 01 $36,(00). 

Since all her Children are under age 27 , the Family Sur· 
VIVorS' Benefit IS diVIded equally among all three children: 

$9 ,000 + 3 : $3,000 a year ($250 a month) 
for each child 

5lfamily survIVors' 
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lendits 10, you, child,,,n (continued) 

Monthly payments start the month after Linda's death. • 
Each child 's payments continue until he or she reaches 
age 27 In summary ... 

The Child 
Giving An 
Indlvldu.1 

Who I, Receives For Benetlt Of 
Age e $3.000 a year 19 years $ 57000 
Age 12 $3.000 a year 15 years S 45.000 
Age 15 $3,000 a year 12 years $ 36.000 

If Your Spouse Dies 
These provisions apply If your spouse starts receiving a 
Family Survivors' Benefit and then dies before all your 
ch ildren have reached age 27. 

One Child. If you have one child under age 27 when 
your spouse dies, your child receives the 25% Family 
Survivors' Benefit until he or she reaches age 27. 

Your child IS entitled to this benefit whether or not your • 
spouse had remarried. 

More Than One Child. II your spouse dies and more 
man one 01 your chJldren are sbll under age 27, 1he Family 
Survivors' Benefit is divided equally among those 
children. Then, when each child reaches age 27, hiS or 
her share of the benefit stops. (Note that If a child dies 
- or stops receiving payments at age 27 - payments 
to any other children stili entitled to benefits Will not In· 
crease.) Your children are entitled to thiS benefit whether 
or not your spouse had remarned. 

No payments Will be made to any child who has reach· 
ed age 27 at the time of your spouse 's death. 

An Example. Assume Robert M. dies In active service 
before age 65 leaVing hiS spouse, Ann, and three 
children. Robert's " pay" at the tIme of death was 
$28,000. The annual Family Survivors' Benefit, therefore, 
IS $7,000 (25% of $28,000). 
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.... 11 .. for .,..r dII .... (cOlltlll_ad) 

The Family Survivors' Benefit is paid to Robert's spouse. 
Monthlx payments of $583,33 start the month after 
Robert s death and continue for as long as Ann lives­
even if she remarries. 
Assume now that Ann dies after receiving payments for 
a number of years. At the time of her death, the children 
are ages 18, 23 and 28. In this case, monthly payments 
continue to the two children who are under age 27 at the 
time of Ann's death. Each child receives an equal share 
of the Family Survivors' Benefit: 

$7,000 .. 2 - $3,500 a year ($291 ,67 a month) 
for each child under age 27 

Payments start the month after Ann 's death. Each child's 
benefit continues until he or she reaches age 27. In sum· 
mary " ' 

The Child 
Who I. 

Age 18 
Age 23 
Age 28 

Recetv.. For 

$3,500 a year 9 years 
$3,500 a year 4 years 

~."; 
_01 
$31 ,500 
514,000 

(For 8llTlplcl:y's sake, these amounts have been flou red 
as If each child had ,.,sI reached !he age shown ) 

If you have family 
coverage under the 
health plan 
If you die in active service and you .. , 
• had 10 years of service (your years of service will never 

be less than your years of eligibility service as defined 
in the pension section), and 

• were enrolled for family coverge under the health plan, 
, . , your eligible dependents will have extended health 
insurance. Coverage for your spouse will continue for as 
long as he or she lives. Coverage for your enrolled eligi­
ble children continues until their Family Survivors' Benefit 
stops (prOvided. however, that for this purpose coverage 
will stop no later than age 25), 

7lfamily survivors' 



Pension contributions 
refund • 
In addition to the payments that your spouse or children 
receMl from !he Family SuIVivors' Benefrt, your benefICIal)' 
receives a refund of an amount equal to any pensK>n plan 
contnbubons wrth Interest plus any contributions you 
made for the pre-July 1974 spouse benefit. (Please see 
page 30 of the Penron Plan section for rules on naming 
a benefICiary for a refund of contributions.) Any reductton 
In the Pre-Retirement Spouse Benefit. due to a refund of 
penSion contnbutions with Interest. will not reduce the 
Family Survivors' Benefit. 

~ 
Disability 

__ If you go on sick leave at less than full payor become 
.. lotally diSabled while participating in lhe Family SUrvIVorS' 

Benefit: 
'-""::::;""':;"J • you make no Family Survivors' Benefit contributions, 

and 

• your Family Survivors' Benefit coverage continues in • 
effect dunng your sick leave or disability. 

a/famity survi\OrS' 

You Wilt be considered totally disabled for purposes of 
the Family Survivors' Beneftt If the Pension Committee 
approves you for the disability provISions of the pensIOn 
pian. 
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Some definitions 
Spouse 
In this summary of the Family SurvIVors' Benefit , the term 
" spouse" means the person to whom you are legally 
married - and not divorced. If you are legally separated, 
you are stili considered marned. 

Eligible Children 
For purposes of the Family Survivors' Benefit, children 
eligible to receIVe payments Include your natural or 
adopted children who have not reached age 27. They 
can be single or married. and they need nol be your 
dependents. If you have a child born oul of wedlock. he 
or she will be entitled to benefits only If you had 
acknowledged parentage dUring your lifetime. 

Any children of your spouse who are nol your natural or 
adopted children are not eligible for Family Survivors ' 
Benefit payments. 
Pay 
"Pay, ,. for purposes of the Family Survivors' Benefit. In· 
eludes only those earnings thai are Included as " earn­
Ings" under the pension plan. ("Earnings" are defined 
on page 9/penslon.) 

Pay IS the sum 01 1 and 2, as follows: 

1 The greater 01 
A. your annual rate of salary Immediately pnor to 

death (or Immediately pnor to a penod of dISability 
or Sick leave. If benefit service was granted under 
the penSion plan) 

or 
B. your average annual salary for the three calen­

dar years prior to the year of death dUring which 
benefit service was granted under the penSton 
plan 

PLUS 
2. your average annual amount of any bonuses, com­

missions or other cash compensation includable as 
earnings under the pension plan dUring the most re­
cent three full calendar years of active employment 
(or the total number of years, If less) prior to the year 
of your death 

In no event will your pay be less than your "final average 
pay" under the pension plan. "Final average pay" is de­
fined on page 9/pension. 

9lfamily survivors' 
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When coverage ends 
Your Family Survivors' Benefit coverage ends when you: • 

• are no longer mamed and your children are age 27 
or older 

• stop making contributions (unless you are on sick 
leave at less than full payor are totally disabled) 

• are laid off or go on leave olher than SIck leave or 
lotal disability 

• transfer to Ineligible status (e,g., hourly employment) 

• leave the Company 

• retire or reach age 65 

If your marriage ends and you no longer have children 
under 27, obtain the appropriate form for stopping con­
tnbullons from your Personnel or Employee Relations 
Office 

Claiming Family 
Survivors' Benefits 
Should you die, your Personnel or Employee Relallons 
Office will contact your surviving spouse or children to 
arrange for payment of the benefit. 

Plan administration 
Since the Family Survivors' Benefit IS part of the North 
American Philips Corporabon Pension Plan for Salaned 
Employees, the follOWing parts of the pension plan sec­
tion also apply' 

• How to Apply lor Benefits. page 33/penslon 

• Future of the Pension Plan, page 34fpension 

• Plan Administration, page 36/penslon 

• Your Rights Under Law, page 37/penslon 
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~.".,,~~ Why a savings plan? 
&t~ b\(()) The Employee Savings Plan (or ESP) offers you the opo 
_~~ portunity to save for your retirement and meet other long-

~J~Plan term financial needs through convenient, regular savings . 
.... -.;...--~ Mer you read all about ESP, we think you 'll agree that 

its combination of convenience. growth potential and lax 
advantages just can', be beat when it comes to investing 
lor your future. 

1/89 

Convenience. You save through convenient payroll de­
ductions- the best way to see your security grow month 
after month. 

Growth Potential . ESP helps your savings grow even 
faster. The Company matches $,50 for each $1.00 you 
save on your tax-saver contributions 01 up to 6% 01 
earnings. 

Plus. your contrrbutions and Company contributions 
made on your behalf are invested in a guaranteed income 
fund or equity fund-as you direct. Investment earnings 
can add even more to the value of your ESP account. 

Tax Advantages. Another attractive feature of'your plan 
allows you to shelter part of your earnings from federal 
income taxes. As a result , you can pay Jess in current 
taxes- and have more in spendable income. Also, you 
postpone taxes on Company contributions and invest· 
ment earnings until you actually receive them. 

This section describes your savIngs plan in two parts. 
The highlights provIde you wIth a quick summary, and 
answer some of the questions you may have about 
the plan. The more detailed descrlpllon follows the 
highlights. We urge you to read the entire section so 
you ' ll understand Just how the plan works. 

Even so, this section doesn't spell out the complete 
Employee Savings Plan. It's a summary. Like any sum· 
mary, this one omIts certaIn details. The actual plan 
document is drawn up In legal language. Together With 
the reqUIred provisions of applicable laws, the plan 
document is controlling If any conflicts arise. 

ThiS gUidebook section is a summary of Employee Sav· 
ings Plan provIsions In effect as of January 1, 1989. 

1Iesp 



ESP highlights 
When can I As a full-time salaned employee, you can enroll In ESP on • join? the first of any month after you complete six months of 

employment. 

What do I You may be able to contribute up to 15% of your earnings. 
contribute? Ten percent (10%) of your earnings can be special " tax-

saver" contnbutlons. Contributions may be limited by 
federal tax law as descnbed In this guidebook section. 

Tax-saver contributions actually reduce the amount of 
earnings you have to pay taxes on! It works like this: If 
you earn $20,000 a year and decide to save 5% of ear· 
nlngs as tax-saver contributions, that comes to $1 ,000 
a year. As far as the IRS is concerned, your earnings for 
federal income tax purposes have been " reduced" to 
$19,000 ($20,000 less $1 ,000 saved). 

To your benefit , you pal: federal income taxes only on 
$19,ooo- nol your lull 20,000. 

"Regular" contnbutlons do not reduce your current taxes. 

How much The first 6°,-\) 01 earnings you save as tax-saver contributJons 
docs the are efi~ible for a 50% Company match. In other words, for • Company Hd? each 1.00 you save, the Company adds another $.50 

to your account. " Regular," or after·tax contributions, are 
not eligible for the Company match. 

What happens 
to that money? 

All contnbut:ions-~rs and the Company's-are invested 
in one or both a these funds: 

• The guaranteed Income fund guarantees safety of prin· 
cipal and a fixed rate of return . 

• The equity fund, a portfolio of common stocks, will In· 
crease or decrease In value depending on stock market 
results. 

You tefllhe Company how you want your account to 
be invested. 

(.an I make Subject 10 plan rules, you can WIthdraw your regular oon-
withdrawals? tributions, Company contributions that have become 

vested and earnings on these amounts. (If you have less 
than 5 years of plan participation, Withdrawal of some of 
your vested Company contributions will be restricted .) 

Access to tax·saver contributions is more limited due to 
federal government regulations. You can Withdraw those 
contributions only in case of serious financial need. You • may not withdraw earnings on these contributions 
credited to your account after 1/1189. 
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WUt ......... 
in case of de .... 
or disability? 

When do I 
pay .... es? 
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I 
If you leave after 5 years of service-you afe 100% 
vested. You may also be 100% vested m certain other 
limited circumstances. This means you gel all the money 
In your ESP account. 
If you leave after completing between 2 and 4 years of 
service, you are partl8l1y vesled (see page 14). If you are 
partially vested you receive the full value of your tax-saver 
and regular contributions plus the vested portIOn of your 
Company contributions. 

All payouts are made in one lump-sum. 

II you die, your beneficiary receives the fuU value of your 
ESP account. That includes your regular and tax-saver 
contributions, and all Company contributions (adjusted, 
01 course, for investment earnings or losses). 

In case of disability, you receive the full value Of your ESP 
account 2V2 years after your last day of work. 

One ci the main advantages ci ESP is thai you pay no taxes 
on any money while it remains in the plan. You may owe 
taxes, however, if you make a withdrawal or recelve a 
payout from the plan. 

3/esp 
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01 

service 

Eligibility • Full·tlme salaned employees are eligible to participate In 
ESP after SIX months of employment Employment with 
any Philips Company In the United States or abroad 

.... _____ OJ counts toward this requirement. 

4/esp 

If you 're hired as a part-time salaned employee (that IS, 
you are expected to complete less than 1,000 hours of 
service a year). you WIll be eligible to participate If you 
complete one year of se"""" For eltglbohty purposes, yoo 
have a year of 5erVICe d yoo complete at least t.ooo hoors 
of ser\I1Ce dunng a 12-month penod whICh begins on yoor 
hire date or any January 1. 

If you are a leased employee. In certam Circumstances 
you may become eligible to participate In the plan after 
haVing completed one year of service. For delalls, con· 
tact the Plan Administrator whose address is listed on 
page 30 or your local Personnel or Employee Relallons 
Office. 

Enrollment 
You may enroll In the plan on the first of any month • 
following the date you become eligible. You can pick up 
an enrollment application from your Personnel or 
Employee Relations Department shortfy before your 
ehglblllty date. Personnel or Employee Relations must 
receive your application at least 30 days belore you want 
your participation to begin. 

You must complete and return the form whether you 
choose to participate or not. If you don't JOin the plan 
when you first become eligible, you may enroll on the 
lirst of any follOWIng month by completing an enrollment 
application at least 30 days In advance. 
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may contribute from 1 % to 15% of your annual earn­
in whole percent steps. Up to 10% of your earnings 
be special lax-saver contributions. However, II you 

are considered a highly compensated employee as de­
fined by the Internal Revenue Service, your contributions 
may be limited under federal tax law. (For more details, 
please refer to "Government Limitations" on page 6.) 

You can make tax-saver contflbutlons, regular contflbu­
lIOns -or a combination of the two. Each type of con­
tnbullan has its own unique advantages, as explained 
In the sections which follow. 

Tax-Saver Contributions 
First of all, your tax-saver contributions of up to 6% of 
earnings will recetve the 50% Company match described 
on page S. 
Also, If you elect to make tax-saver contributions. the 
amount you contribute is not counted as Income lor 
lederallncome tax purposes. (And, usually, that amount 
IS not counted as Income lor state or local taxes either.) 
This results In lower current taxes each time you make 
a tax-saver contribution. 
Here's an example of how thiS works. You earn $20,000 
a year and decide to put 5% into ESP through tax-saver 
contributions; 

5% x $20,000 : $1,000 contribution 
ThiS results In an Immediate tax advantage: 
• Your Income lor Income tax purposes IS only $19,000 

(not your full $20,000 In earnings) . 
• If you were In a 20% income tax bracket, (federal, state, 

etc.), you could save $200 In taxes over the year. 
That $200 IS yours to pocket-or to use to Increase your 
ESP savings! Plus, since $.50 on every dollar (up to 6% 
of earnings) IS matched by the Company. In thiS exam­
ple the Company will credit your account with an addi­
lIonal $500. 
You must remember. though, that making tax-saver con­
tributions IS a way to postpone taxes-not a way to avoid 
them forever. When you receive tax-saver contributions 
out of the plan, you will generally have to pay taxes­
unless you make an IRA rollover as descnbed on page 
24. If you receive tax-saver contnbutlons upon retirement, 
you may be In a lower tax bracket. or you may qualify 
for some very favorable tax rules. 
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Your contributions (continued) 

8UI, In return for your tax advantages. the federal govern· • 
ment requires us to limit access to your tax-saver con· 
Inbutlons while you 're working_ 
Please be sure to read pages 15 through 21 on 
WIthdrawal restncllOl1s and pages 22 through 25 on taxes. 

Regular Contributions 
Regular contributions are not eligIble for any Company 
matching contnbutlons. Also, regular contnbuuons do not 
decrease your current taxes. Instead, your savIOgs come 
out of earnings that have already been taxed 

For example, If you earn $20,000 and want to save 4% 
a year- or $800: 

First , take your earnings 
Subtract $4,000 In taxes (Assume that 
your total tax cost-federal state 
etc.-Is 20%. 20% of $20,000 
equats $4,000.) 

Now make your regular contnbutlon 
Take·home pay 

$20,000 

- 4,000 
$16,000 

-800 
$15,200 

As you can see, regular contnbutJons do nol reduce your 
taxes. 

Regular contributions have thelf advantages, though. 
Because they come out of salary that has already been 
taxed, you owe no further taxes on regular contributIons 
when they are paid out. Also. It IS eaSIer to WIthdraw your 
regutar contnbutions while you 're workJng Of course, any 
Investment earnings on those contributions are taxable 
upon withdrawal. 

Tax·Saver versus Regular Contributions: 
Some Examples 
Here are two examples. They will give you an Idea of how 
making tax-saver contnbutions as opposed to regular 
contributions can aHeet your federal Income taxes and 
your take-home pay based on 1987 tax tables . 

1/89 

• 

• 



• 

• 

• 
1189 

Your contributions (continuccl) 

Example 1. Here we've assumed you are single and 
earn $20,OCXJ a year. You don't lIernize on your tax return , 
but claim one exemption. You decide to conlnbute 5% 
01 earnings ($1 ,000) to ESP. 

If You Make " You Make 
Tax-Saver Regular 

Contribution. Contribution. 

Gross earnings $20.000 $20.000 
5% lax·saver conlribs. -1.000 
Taxable income (federal) $19.000 $20.000 
Tax owed (lederaJ) 2.112 -2.262 
5% regular conlnbs. - 1,000 
Take·home pay $16,888 $16,738 

Example 2. Assume now that you 're marned and earn 
$40,000 a year You file a jomt tax return, do not rtemize 
deductJons and darm four exemptions. You decide to con­
tnbute 5% 01 earnings ($2,000) to ESP. 

If You Make If You Make 
Tax-Saver Regutar 

Contributions ContribuUons 

Gross eaflllllgS $40,000 $40,000 
5% tax·saver contnbs -2,000 

Taxable Income (Ieder~ $38.000 $40.000 
Tax owed (Iederal) -3.876 ·4,259 
5% regular contnbs. -2,000 
Take·home pay $34,124 $33,741 

As you can see, the amount you save ($1,000 In Example 
1, $2,000 In Example 2) is the same whether you make tax· 
saver or regular cootnbutions, However, your take-home pay 
goes up when you use tax-saver contnbutions in place of 
regular contnbutlons. That's because of the tax sawlgs. 
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Your contributions (continuccl) 

Making Your Choice 
Only you can decIde whether tax-saver or regular contri- • butions are best for you. Many employees will want to 
make both types of contributions 

• some tax-saver contnbutlons- Ior long-term saving 
with maximum tax advantages and the Company 
match 

AND 
• some regular contributions-for savings that can be 

withdrawn more eaSIly. 

Company contributions (I I1 
Eli 

Each month thai you conlnbute to ESP, the Company 
• *- will contribute 50% of your tax-saver contnbutlons up to --~ :~;.- 6% of your earnings. In other words. the Company will 

match $ ,50 on every $1 .00 you contribute up to 6% of 
your earnings. This means thai you can receive a con· 
tributlon from the Company of up to 3% of your earnings! 
For example, If your annual earnIngs are $20,000 and 
you decide to contribute 6%, or $1.200 a year to your 
tax-saver account, the Company adds $600 because of • the 50% match- for a grand total of $1,800 in savings 
'Of the year. You earn the right to WIthdraw Company con-
tnbutlons based on your years 01 service and participa-
tion In the ptan. (See page 15 lor details.) 
Contributions are credited to your account on a monthly 
baSIS. They are made from the Company's current or 
accumulated profits. 

Government limitations 

• 
The federal government defines highly paId employees 
as those who earned more than $52,235 per year In 1988. 
Under law, this amount is reviewed by the government 
annually, and aHected employees will be notified. Cur-
rent tax law Imposes certain gUidelines to limit the gap 
between the contribution rates of highly paid employees 
and all other employees. The federal government also 
sets certain gUidelines to make sure that a reasonable 
cross-section 01 employees takes advantage of ESf' • 
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Government limitations (continued) 

If Ihese gUidelines aren 'l met, highly pald employees may 
be reqUired to cut back on their regular and tax-saver 
contnbul/ons. In the event of such a cutback, affected 
employees will be Informed of the maximum contribution 
they can make. Contributions already made by hl~hly 
paid employees that are in excess of these guidelines 
will be returned as soon as practicable following the end 
of the plan year. 

Another requirement limits the amount you can conlnbute 
to your tax-saver account each calendar year. The Com­
pany will automatically stop your tax-saver contr-butlons 
when you reach the maximum amount allowable, (This 
amount was $7,313 for 1988.) If you reach the maximum 
tax-saver contribution limit during a calendar year, you 
may elect to recharacterize all future contributions as 
regular contributions. We will notify employees who are 
affected by this maximum dollar amount. 

If you made before-tax (tax-saver) contributions to any 
other employer-sponsored 401 (k) plan or certain other 
qualified plans dUring the calendar year, those contribu­
tions Will count toward the maximum amount allowable. 
It IS up to you to stop tax-saver contributions when your 
total before-tax contributions meet the maximum 
allowable limit. 

A further government regulatIOn puts a IImrt on the amount 
that can be contributed to an employee's account (by 
the employee and the Company, In total) during a calen­
dar year. This limrt applies only to highly paid employees 
and may also result In a cutback in the amount that can 
be contributed or a return of excess contrlbullons. 

One further government requirement prOVides for faster 
vestlOg of employer oonlnbutlons than descnbed on page 
14 If a disproportIOnate percentage of plan benefits has 
been accrued by " key employees" <as defined by the 
IRS). We are required to mention thiS special rule, even 
thou~h it IS virtually impossible that It would ever apply 
to thiS plan. 
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Definition of earnings 
For ESP, earnings Include base salary and other cash 
compensation , Including commiSSIOns, overtime 
payments and sMt differential up to $200,000 per year. 
Any before-tax dollars you contnbute to a Company­
sponsored benefit program also count as earnings for 
ESP purposes. Earnings exclude: 

• deferred compensation and stock options 
• expense reimbursement 
• penSion or other benefit plan payments 
• bonus amounts that exceed your base salary 
• other amounts which receive Special tax treatment 
• distributions from the NAPe Long-Term Incentive 

plan 

As mentioned earlter, any tax-saver contributions you 
make are not counted as earnings for federal income tax 
purposes (nor for state and local taxes, In most states). 
However, your earnings are not reduced for other 
purposes- such as Ilguring Social SecUrity (FICA) taxes 
and benefits. or pay. related Company' benefits. For ex­
ample, when flgunng your Company life Insurance, pen­
SIon benefit, etc., your tax·saver contnbutJons are always 
conSIdered part of your earnings. 

Payroll deductions 
All contributions will be deducted from your paycheck. 
Deductions begin With the first paycheck you receive on 
or after your enrollment date. 

You cannot make direct cash contributions to ESP. 
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Investing contributions 
As one of ESP's many advantages, all contrlbullons afe 
Invested in a guaranteed income fund or an equity fund. 
You have the flexibility to divide your account between 
the funds In these three ways: 

Guaranteed Income 
Fund 

100% 
75% 
50% 

Equity 
Fund 
0% 
25% 
50% 

The investment chOICe that you make applies to your con­
trlbullons and Company contributions made on your 
behalf. All earmngs from each fund are automatically 
reinvested In the same fund. 

The Guaranteed Income Fund 
This fund guarantees safety of principal (the money you put 
in) plus a fixed rate of return. In other words, the value of 
your guaranteed Income fund account can only go up. 

The fund 's guaranteed Interest rale changes from time to 
time. We'll always announce the current rate so you can 
make a well-Informed deciSIon on how to Invest. 

The Equity Fund 
Money in the equrty fund IS Invested in an "index lund" 
managed by Bankers Trust Company. The fund proVldes 
Investment results whICh ctoseIy app<OXlmate the overall per. 
lormance 01 the common stocks In the Standard & Poor's 
500 Composite Stock Index. The S&P Index conSists of the 
common stocks of 500 companies whICh represent a cross­
section of Industnes. If you Wish to keep track of how the 
equity fund IS performing, you can get a general idea by 
checking Standard & Poor's results in the 'Inanclal section 
of your newspaper. 

Because the equity fund reacts 10 the ups and downs of the 
stock market, neither your Principal nor earnings can be 
guaranteed. You could earn more money than IS possible 
With the guaranteed Income fund; on the other hand, the 
value of your accounl could decrease. 

The 50% limit on contributions to the equity fund lessens 
the risks you are taking With your money. If you Invested all 
of your money In the eqUity lund, poor stock market per­
fO<lTlance mlQht actually decrease the value of your contnbu­
tlons. With at least 50% of your account contributed to the 
guaranteed fund, the guaranteed Interest rate partially com­
pensates for possible losses in the equity fund. 
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Invcstill!ll contributions (continued) 

Changing Investment of Future Contributions • 
Once In any six-month perioo, you may change the way you 
want future contributions divided between the funds. The 
change will lake effect with the first pay date of the month. 
You must subm, your investment change application at ... st 
two weeks before the end of the month. 

For example, suppose you request an investment change 
on Apnl4. In that case, the contnbutions taken out of your 
first paycheck in May would be invested according to your 
new investment Instructions. 

Reallocation of Account Balances 
You may also take money that's already In your account and 
transfer It between the funds, In accordance wrt.h one of the 
three investment combonations. This kind of change can only 
be made once every six months. It won't have any effect 

..... _____ .1 on the way future contributions are invested. 
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Reallocations take effect on the last day of a month. Please 
be sure 10 submit your change form at least two weeks in 
advance. For example, ~ you requested a reallocation on 
April 4 , It would take eHect on April 30. 
Please Note: Changing the investment of future contnbu· • 
lions and reallocating account balances are separate trarr 
sactions. One transaction will not automalJCally change the 
other. 
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Making changes 
Changing Your Contribution Amount 
You may wish to increase or decrease the percentage of 
earnings you contribute-or change the type of contribu­
tions you make to the plan (e.g .. regular to tax-saver). 

After you first enroll , you may make either kind of change 
(or both logether) al any ume. Bul after thai, you cannot make 
another change for SIX months. 

To make a change. submit a contnbution change applica­
tion to the Personnel or Employee Relations Department. 
The new rate will be reflected In your first paycheck In the 
month follOWing 30 days from the date Personnel or 
Employee Relations receives your application. 

For example, suppose you hand in a contribution change 
applicallon on September 7. Thirty days later is October 7. 
Your new contribution rate W111 be effective in the first pay­
check you rElCelve in November. The next time you 'll be able 
to change your contribution rate will be SIX months later, or 
May of the follOWing year. 

Highly paid employees as deSCribed on page 8 may not be 
permitted to increase the percentage of earnings they con-
tribute due to certain government limitations. 

r---==:-"'""'I Stopping Contributions 
You may stop makIng contributIons at any time by submit­
ting a contributIon change applicatIon to the Personnel or 
Employee Relalions Department. Conlnbub""s will stop wrth 
Ihe first paycheck you recewe In Ihe month follO'Mng 30 days 

.... _..;;;;;;;;;;..._.1 from the date Personnel or Employee Relations receives 
your application. 

1189 

While you're notcontnbuting, the Company won't be mak­
Ing any matching contnbutions on your behalf. 

Resuming Contributions 
After you stop contributing, you can't begin contributing 
again for at least six months. Once the SIX months are up, 
you can start contributing again by submitting a contribu­
tIon change applicatIon. Contributions will resume in the 
month follOWing the 3D-day waiting penod. 

Since a resumption of contributions IS considered a change 
In contnbution rate, you can't Increase or decrease your c0n­
tribution rate for six months after contributions resume. But 
you can stLll suspend your contnbutlons. If you Wish . 
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Maturing of Company 
contributions • 
Company contributions (adjusted for investment earnings 
and losses) mature based on your years of service with 
the Company. The following vesting schedule reflects the 
percentage of Company contributions you are entitled 
to at termination: 

Years Of Service 
2 
3 
4 

5 or more 

Vested % 
25 
50 
75 

100 

" Service" with the Company means el igibility ser­
vice as defined by the North American Philips Cor­
poration Pension Plan for Salaried Employees. This 
may Include employment with any member of the 
Philips controlled group of companies worldwide . 
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Withdrawals 
While the plan's main goal is to help you save for retire. 
menl, you can stili use ESP to save lor buying a house, 
paying for college or other major expenses while you're 
working. 
However, In keeping with the plan's long-term savings 
goal and Qovernment regulations, these restnctlons apply 
to ESP WIthdrawals made while an employee: 

• You can only make one wrthdrawalln any SIx-month 
period. 

• Access to tax-saver contributions is strictly limited to 
hardship situations as explained later under "Option 
4." 

• Earnings credited to your tax-saver account after 1/1/89 
are not available for withdrawal .. 

• There is no provision for an immediate withdrawal. It 
will usually take three months between the time you 
request a withdrawal and receipt of your check. 

• You may only withdraw Company contrlbullons as 
outlined below. 

Withdrawal of Company Contributions 
Basically, you are permined to withdraw the vested 
percentage of your Company contributions or al/ of your 
Company contributions minus a 24·month "holdout," 
whichever is less. The 24·month holdout IS all Company 
contnbutions made to your account dunng the 24 months 
prior to your withdrawal effective date. ThiS holdout ap­
plies to contributions only. You are always entitled to 
wrthdraw the vested percentage of earnings on these c0n­
tributions. However, once you have at least 5 years of 
plan participation, you are no longer subject to the 
24·month restriction. 

Example. John has been with the Company 4 years, 
making him 75% vested. He has been participating in 
the plan 3V2 years and has been receiving a Company 
match amounting to $500 every 6 months or $1 ,000 per 
year . The amount of Company money he would be eligi· 
ble to withdraw is the lesser of: 

• 75% of Company contributions ($3,500 times .75) or 
$2,625, or 

• $3,500 minus $2,000 (the amount contributed dUring 
the last 24 months), or $1 ,500. 

Therefore, John would be entrtled to Wlthdraw $1 ,500 plus 
75% . of. the earnings credited on his Company 
contributions. 
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Withclr ••• 's (continued) 

Taxation of Withdrawals • 
When you request a WIthdrawal, regular cootnbuboos you 
made pnor to January 1, 1987 (pre-l98?) Wlil be returned 
first tax-free. After that , all or a portion of the amount you 
withdraw will be taxable. 

A special formula required by federal tax law IS used to 
determine the taxable portion of any withdrawal which 
Includes Investment earnings on your regular contribu­
tions (Option 2 shown In the chart on page 17). 

BaStCally, the taxable portion of your WIthdrawal WIll be 
based on the rallo of Investment earnings on your regular 
account compared to your total regular account value 
(all regular contnbutlons plus Investment earnings), Please 
refer to the example shown on page 23 under the sec­
tion "Taxes on your ESP account," 

If you make a withdrawal p(lor to age 59V2, In addition 
to Income taxes, a 10% addltiona tax Wlil generally apply 
to the taxable pornon of any WIthdrawal. (For more det8Jls 
on taxation 01 WIthdrawals please refer to "Taxes on your 
ESP account" beginning on page 22.) 
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Withdrawal options 
There are four types of withdrawals, summarized as 
follows: 

Under This Option ... 
Option 1 

Option 2 

Option 3 

Option 4 

You Can Withdraw ... 
regular contributIOns you 
made prior to January 1. 
198? (pre·198?) adlusted 
lor any Investment losses 

regular contributions plus 
• any Investment gains 

or losses on 
those contributIons --

ali regular contributions and 
any Investment gains or 
losses on those conlribu­
hons plus 
• the lesser of vested Com­

pany contnbutlOns or 
100% of Company con­
trlbuhons made 24 or 
more months before the 
date of the WIthdrawal, 
and 

• the vested amount of any 
earnings on aU Company 
contnbutlons 

NOTE: The 24 month reo 
stnctlOn does not apply rf 
you have 5 or more years 
01 participation In ESP. 

all of the above amounts 
plus any lax-saver contnbu­
tlons (adjusted for invest­
ment losses) and earnings 
on these contributions 
credited prior to 1/1/89. 
You may not Withdraw earn­
Ings credited to your tax· 
saver account after January 
1. 1989 
IMPORTANT: An optIon 4 
Withdrawal IS allowed only If 
you can prove seriOUS and 
pressing financial need (as 
deilned by Ihe IRS) that 
cannot be met through 
other resources available to 
you. 
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Withdrawal options (continued) 

As you can see, each succeeding type of Withdrawal • 
gives you access to a larger amount of money. The type 
of Withdrawal you make IS the one that covers your finan· 
Cial need. 

Here are more detaJls . 

Option 1 
Option 1 IS only available to those employees who have 
regular contnbutlons to the plan made before 1987 The 
amount avwlable lor wIthdrawal IS the actual amount you 
have contnbuted less any losses from poor eqUity fund 
performance. It doesn't include any earnings on your 
regular contributions. 

You may request a specifIC dollar amount or 100% of 
the amount aVaJlable under this option. If you request a 
dollar amount that exceeds the maximum available, you'll 
receive the maximum. 

Option 2 
If option 1 doesn't provide you with all the money you 
need, you may want to choose option 2. The amount 
avaJlable for an option 2 Withdrawal Includes all your 
regular contnbutions adjusted for Investment perlor· • 
mance. As under option 1, you may request a specific 
dollar amount or 1 ()()<M) of the amount available under 
Option 2. If your dollar amount IS more than the miiXImum 
aVailable, you'll receive the maximum. 

When you select option 2, your WIthdrawal IS first taken 
from your pre-19B? regular contributions whICh are re­
turned tax-free and then from your post. 1986 regular c0n­
tributions together WIth a portion of earnings on your 
regukM contnbutJons. This would be Important d you need­
ed a specific dollar amount. If you didn't have enough 
In your pre-19B7 regular contributIOns account. the ad­
ditional money needed would be Withdrawn from your 
post-1986 regular contnbutlons and earnings. 

Option 3 
If you need more money than option 2 prOVides. you may 
select option 3. An option 3 Withdrawal would give you 
all the money under options 1 and 2 plus; 
• any Company contnbutlons (adjUsted for Investment 

losses If necessary) whICh have become available to you 
based on your service and participation In the plan. 
(Please see page 14 for details.) 

• the vested amount of any earnings on your Company • 
contributions. 
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Willldrawal options (conlinued) 

Option 4 
This option is available only If you can prove flnan· 
cia I hardship. 
An option 4 withdrawal includes all the money available 
under all three prior options plus any tax-saver contribu­
tions you've made (adjusted for investment gains or 
losses). 

However, an Option 4 withdrawal cannol include invest­
ment gains on your lax-saver contributions earned after 
January 1, 1989. in accordance with federal 
requirements. 
All option 4 withdrawals from the Plan must be approved 
by the Pension Committee. The Committee reviews ap­
plications based on Internal Revenue Service regulations. 
rhese regulations are strictly adhered to in order to pro­
teet the Plan's continued qualified status under the IRS 
tax code. A tax-saver withdrawal can only be made if you 
can demonstrate: 

• There is an " immediate" and " heavy" financial need, 
and 

• A distribution from the plan is necessary to satisfy such 
a need. 

The IRS considers the following expenses to be im­
mediate and heavy financial needs: 

1) Purchase (exduding mortgage payments) 01 a principal 
residence, 

2) MedicaVdental expenses of an employee, spouse or 
dependent to the extent not covered by insurance, 

3) Payment of tuition for the next semester/quarter of post­
secondary education for the employee, spouse or 
dependent, 

4) Prevention of eviction from the employee 's primary 
residence or foreclosure on the mortgage of the 
emp/oyee's primary residence. 

If your financial need is anything other than what is clearly 
outlined above, you must demonstrate why the need is 
immediate and heavy. Any relevant documents, 
statements, and letters which support your claim should 
be SUbmitted. 
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Withdrawal options (cOlllinucd) 

Once it has been established that your financial need is • 
immecilate and heavy, It IS then necessary to establish 
that the distribution you are requesting is necessary to 
satisfy the financial need. In other words, the financial 
need cannot be reasonably satisfied from other resources 
available to you. A distnbution will be deemed necessary 
If: 
1) The distribution is not in excess of the amount of the 

immediate and heavy financial need. 

2) You have already obtained distnbutions other than 
hardship distributions (Options 1 through 3 cannot 
satisfy the finanCial need), 

3) Your contributions and Company contnbutlons to ESP 
must be suspended for at least 12 months after the 
effective dale of the hardship distribution, 

4) Your tax-saver contributions to the plan In the taxable 
year following the year of the hardship distribution is 
limiled 10 Ihe IRS Tax-saver lImll (on 1988 - $7,313) 
less the amount of tax-saver contributions made in the 
year of the distribution_ 

Thus, If you request a hardship withdrawal you must • 
clearly demonstrate the amount of financial need. Then, 
If the Committee approves your application, a/l your con­
Iributlons to the Plan will be suspended for 12 months 
and your tax-saver limit lor the next calendar year will be 
reduced by the amount of the tax-saver contnbutions you 
made in the year 01 distribution. 

Withdrawal Procedures 
To make a withdrawal, you must SUbmit a withdrawal ap­
plicatlon to your Personnel or Employee Relations Depart­
ment. If you're not sure how much money you can 
withdraw, see your Personnel or Employee Relations 
Department for information about your account. 

Your withdrawal will be valued on the last day of the 
month. No investment earnings Will be credhed to the 
amount whhdrawn between the valuation date and date 
of payment. Be sure Personnel or Employee Relations 
receives your application at least two weeks in advance. 
You'll receive a payment within 60 days of the valuation 
date. For example: 

• Application to Personnel - April 6 
• Account valued - April 30 
• Payment made by - June 30 
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Withdrawal options (continued) 

All Withdrawals will be taken proportionately from the two 
Investment funds. For example, If you have 75% of your 
account In the guaranteed fund and 25% in the equity 
fund, 75% 01 your Withdrawal will corne out of guaranteed 
and 25% out of equity. 

You may not (e-contribute any amounts that you 
withdraw. 

Option 4 Withdrawal. To apply for an opllon 4 
wIthdrawal, you must complete and subrrnt an "Appllea­
tlon for Financial Hardship Withdrawal," together With 
proal of hardship satISfactory to the Pension Committee. 
After the Committee approves your applicatIon. your hard­
ship withdrawal will be processed. In the event your re­
quest IS denied, you will be notified in Wrillng . 

Your Personnel or Employee Relations Department can 
explain all the requirements In detail and give you the 
form you 'll need. 
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Taxes on 
your ESP account 
One 01 the best things you get through ESP IS the benefit 
of matcl1lng Company contributions and the abollty to save 
through convement payroll deductlons_ In addrtJon, under 
current tax law, you pay no federal taxes whatsoever on 
Company contributionS and investment earnings credited 
to your account while the money remains In the plan. 
However, when you do receive plan money (either as 
a withdrawal while acttvely employed, or a payout when 
you leave the Company), you will generally be taxed_ 

Your Pre-19B7 Regular Contributions 
When you request a withdrawal, regular contnbutlons you 
made pnor to 1987 (pre-1gB?) are refunded to you first 
tax-free. However, If you have no pre-19B7 regular con­
tributions. or WIsh to withdraw more than that amount, 
all or a portion of any such withdrawal will be taxable. 
(For details see the explanation Immediately belOW.) 

Other Contributions and Earnings 
Money that has never been taxed before will be taxed 
when you receive It. ThiS Includes; 

• 

• Investment earnings on your regular contributions • 

• your lax-saver contributions, plus their earnings 

• Company contnbulionS made on your behall, plus ther 
earnings 

Federal tax law reqUires that when you Withdraw your 
regular contribulK>ns made after 1986 (post-l986 regular 
contributions) , you must also Withdraw a portion of the 
earnings which are taxable. BaSIcally, the taxable por­
tIOn of your Withdrawal of post-1986 regular contributions 
Will be based on the ratio of Investment earnings on your 
regular account compared to the value of your total 
regular account (includIng earnings). The folloWing ex­
ample shows how the taxable amount of a withdrawal 
of your regular contributions, including earnings, is 
determined: 
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Taxes on your ESP account (continued) 

Example 
John has the following ESP account balances: 
Pre-1gB? regular contnbutlons $3,500 

(made before January 1, 1987) 
Post ·1986 regular contributions 

(made beginning Jan. 1, 1987 and after) 
Plus Investment earnings 
Total regular contributions worth 

1,500 

1,000 

$6,000 

John elects to make a Withdrawal of $4,500. HIs pre-1g87 
regular contributions are returned 'Irst tax-free: 

$4 ,500 Withdrawal request 
3,500 Pre-19B7 regular contnbutions returned 

$1 .000 Balance of Withdrawal which Includes a 
taxable and non-taxable portion 

To determine the non-taxable portion: 

D,v,de John's post-1986 
regular contributions 

by $1,500 

The balance of his regular 
account 
($6,000 - $3,500) 

$2,500 

- 60% 

John will, therefore. pay taxes on 40% of the remainder 
of his Wlthdrawal (40% X $1 ,000), or $400. 

John's tOlal withdrawal request IS: $4,500 
John's TAXABLE PORTION IS: $ 400 
John's NON·TAXABLE PORTION IS: $4,100 

Withdrawals while you are employed 
The 10% Additional Tax. Generally, If you are less than 
age 59V2 and you Withdraw money that has never been 
taxed before, you Will have to pay a 100/0 additional tax­
as well as income taxes- on that amount. 
(The 10% additional tax will not apply to any taxable 
amount Withdrawn to the extent II is used to pay unrelm· 
bursed medical expenses which exceed 7.5% of your 
adjusted gross income.) 
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Taxts on your ESP account (continued) 

Distribution upon termination • 
The 10% Additional Tax. II you reeelve a payout upon 
termination of employment before age 55, the taxable 
amount you receive IS generally subject to the 10% ad-
ditIOnal tax and income taxes. However, the 10% addi-
tional tax will not apply to ESP payouts upon termination 
If they are: 

• paid to you at age 59V2 or older 

• rolled over into an IndiVidual Retirement Account (IRA) 

• paid in the event of your death or dlsablhty 

Your distribution will be valued on the last day of the 
month In which you terminate. No Investment earnings 
will be credited to your distribution between the valua­
bon date and date 01 payment. Paymelnts are made 3().6Q 
days from the valuation date. 

If you meet certam age requirements, you may be able 
to take advantage of some special lax provisions, as 
follows: 

Income Averaging. Upon reaching age 591/2. you may 
be eligible for 5-year income averaging rf you receive a 
payout after participating In ESP lor five calendar years • 
or more prior to the year you receive payment. 

If you were age 50 or older on January 1. 1986 and you 
receive a payout after participating in ESP for live calen­
dar years or more, you may be eligible for 1 Q-year in­
come averaging under the 1986 tax rates. You may also 
have the option of using 5-year income averaging at CUf­
rent tax rates. 

If you are elrglble to use the special income averaging. 
the taxable amount you receive from ESP is not added 
to your other earnings as ordinary income. Instead. that 
money IS taxed separately in the year received at a rate 
determined as if It were your only Income and you receiv­
ed It over a 5· or 1 O·year period. For taxable distributions 
under $70,000 an even lower rate may apply. 

Don 't underestimate the value of income averaging. 
If you use it in place of the ordinary income method, it 
may Slgnificanlly reduce the taxes you owe. 

Individual Retirement Account (IRA) Rollover. This 
IS another tax saving poSSIbility you should consider 
(especially if you don't qualify for income averaging). 

When you receive a payout due to termination of employ· • 
ment or retirement, you can shll postpone paying taxes 
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' •• es on your ESP account (continued) 

by transfernng- or " rolhng over" -aU taxable amounts 
Into an IRA (or another qualified plan). There is no dollar 
limit on how much you can roll over. You can arrange 
to open an IRA al a bank, insurance company or other 
financial institution. 
Note, though, that you must make an IRA rollover within 
60 days of the date you receive your ESP check. And 
you can't withdraw your IRA money before age 59Vz 
without paYing a penalty. Furthermore. when you collect 
your IRA money, you will not be eligible for income 
averaging. 

The above comments are only general guidelines 
covering some, but not all, situations. They are based 
on the lax rules as they eXIst today. Of course, when 
you actually terminate or retire these rules may be dlf· 
ferent. When you receIve a distnbutlon from the plan, 
you will receive a notice concerning special tax rules 
aJong with yoor dislnbutJon statement. n IS recommended 
that questions regarding your specific tax situation be 
dIscussed with a qualified tax advISor. 

Changes in status 
If you transfer to an ineligible status. for Instance to an 
NAPC division that doesn't participate in ESP or to a 
Philips Company outside of the U.S., you are not con­
sidered a termInated employee. However. your contribu­
hons remain in the plan and continue to share In invest­
ment results. Also, Company contnbullOns already In your 
account continue to mature (see page 14). You may also 
wIthdraw money from your account (subject to the usual 
plan rules) and reallocate your account balance. 

If you later return to an eligible status, you may resume 
making contributions to ESP Immediately. 

Unpaid Leave 
An unpaid leave of up to one year is handled in the same 
way as a change in status. While you 're on an unpaid 
leave, you can 't contribute to the plan or receive Com· 
pany contributions. You may leave your money In the 
Plan. Your contributions remain In the Plan and conllnue 
to share In investment results. Company contributions 
continue to mature. You can also WIthdraw money and 
reallocate your account balance in the usual manner. You 
may begin contributing again as soon as you return from 
leave. 
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C .... n,.. in statu. (continued) 

Layoffs • 
Layoffs are handled In the same way as unpaid leaves. 
Athough you can ', contribute 10 the Plan or receive ad­
ditional Company contributions, you may leave your 
money In the Plan for one year following your layoff date. 
Your contnbutJons continue to share In Investment resuhs 
and Company contributions continue to mature. If you 
are rehired by the Company, yoo may begin contnbutng 
agam. 

Paid Leave 
II you 're on a pald leave of absence ~Ike SICk leave). you 
continue to make plan contributions for as long as you 
receive a paycheck. 

If you are on a monthly salary continuance program. you 
are conSidered an active employee and may continue 
to make contributions to the Plan. You may not terminate 
from the Plan until your salary continuance IS over 

IRS rules 
PLEASE NOTE The Special tax advantages gained 
through tax-saver contribullOnS are made possible by • 
Seeton 401(k) of the Internal Revenue Code. For thiS 
reason. plans like ours that allow lax-saver contrlbu· 
tlonS have come to be known as "401(k) plans ' 

There's an IfTlportant techrucal pO'"t yoo shoold under· 
stand about 401(k) plans. From the IRS· standpo,"t. 
the lax-saver contnbubons that are made by reduCIng 
your earnmgs are conSIdered "employer (Company) 
contnbutJons. " In effect. the Company IS making those 
contnbutlons Into ESP on your behalf. Calling tax-saver 
contnbutlons "employer contrlbullons" allows you to 
take the reduction In current taxes and use favorable 
tax rules when you receive a payout. 
However. SInce tax-saver contributions come from 
reducing your earnings, we've choosen to call them 
. 'your contributions" In thiS guidebook. For example, 
when we say your contributions are always 100% 
vested-we mean both regular and tax-saver contrlbu· 
tlons are 100% vested. 
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IRS rules (continued) 

A Word About IRA's 
Provisions of the current federal tax law may limit or 
eliminate the tax deductible status of your contributions 
to an IRA (Individual Retirement Account) for 1987 and 
later years, if you participate in a tax-qualified plan such 
as the Company's pension plan (or this one). If you have 
any questions, you may wish to consult your tax advisor. 

Payout of your 
ESP account when 
you leave 
If you leave the Company after qualifying lor normal retire­
ment or after completing 5 years of service (eligibility ser­
vice as defined by the North American Philips Corporation 
Pension Plan for Salaried Employees), you can receive the 
full value of your ESP account. This means aI/tax-saver con­
tributions, regular contributions and Company contributions 
(adjusted, of course, for investment earnings or losses). 

If you do not qualify for normal retirement or have less than 
5 years of service, you can still receive the vested portion 
of your ESP account. The vested portion is: 
• all yourtax·saver and regular contributions adjusted for 

earnings (or losses), and 
• the vested percentage of all Company contributions ad-

justed lor earnings (or losses) (see page t4). 
Anhough ~ is unlikely. ~ Ihe vested amount of your Company 
contributions made before 1989 is greater under the old 
three-year maturing cycle, you Will receive this higher 
amount. 

Payment is always made in one lump sum. 

Your distribution will be valued on the last day olthe month 
in which you terminate. If you transfer to employment with 
a member of the Philips controlled group of companies 
worldwide, which does not participate in ESP, you will not 
be considered terminated. No investment earnings will be 
credited to your dIStribution between the valuation date and 
date of payment. 
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Payout 01 your ESP account 
when you leave (continued) 

If you do not collect your benefit at the time you leave 
you must wait unlll you are age 65 to receive It. Your 
monies will automatically be Invested In the Guaranteed 
Income Fund in the Interim. 

If you terminate your employment with the Company and 
are later rehired before the end of the fifth calendar year 
following the year In which you terminated, you are eligi· 
ble for a special provIsion. You may repay the amount 
you receIVed from ESP al termination of employment 
WIthin five years of fe-employment to re-establish the same 
account balance(s) you had when you teH. ThIS would 
be important if you left the Company prior to becoming 
fully vested. If you repay your account as specified, the 
Company money forferted at termination will be restored 
to your account. Otherwise. your ESP account(s) will be 
set up as If you were a new employee. 

IMPORTANT NOTE: All repayments to the Plan are 
deposited as regular contributIons. Therefore, you are 
responSIble for the taxable portion of your distributIon in 
the year you receive payment, even If you repay your 
account in the same year. 

If you become 
disabled ?k 

,-_\:::J..;:::;._-= ~;"'J In case of disability, your entire account becomes 100% 
- vested and payable to you 2V2 years after your last day 

of work. (Of course, you may make withdrawals In ac­
cordance WIth the withdrawal provisions before that date.) 

For this plan, disability means that your active serVIce has 
ended because a physical or mental condition makes you 
unable to perform your regular job in a satisfactory 
manner. 

About two months before you have been disabled for 2V2 
years, you 'll receive a distribution upon termination form. 
You must submit thiS form along With evidence of your 
continUIng disability. Acceptable evidence would be con· 
firmation that you are receiVIng Social SecUrity disability 
payments or are continuing to receive payments from the 
Company's long· term disability plan. The Pension Com· 

• 

• 

mittee will determIne whether to accept your request for • 
payment. 
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If you die 
If you die In actIVe service. your entire account becomes 
100% vested and payable to your beneficiary. If you die 
after leaving the Company but before your entire account 
balance has been paid out, any undistributed amount you 
were entitled to will go to your beneficiary. Your bene­
ficiary will be asked to submit a certified copy of the death 
certificate along with the distnbution upon termination form. 

Your Beneficiary 
II you are marned, your beneficiary IS automatrcally your 
spouse- unless your spouse agreed to another bene­
ficiary by CO-SIgning a Special beneficiary designation 
form. If you are SIngle, you can name anyone you wish 
as your beneficiary and you can change your benefICiary 
at any lime. However, I' you later marry. your spouse will 
automatically become your beneficiary unless you Irle a 
special form with the consent of your spouse. 

1/ you don't name a beneficiary, or your beneficiary dies 
before you do, the PenSIon Commlnee may name any 
of the following as your beneficiary. 

• your spouse (rf you are married, your spouse will auto­
mallcally be conSidered your beneficiary) 

• your surviving children (equally) 

• your, your spouse's or your benefiCiary'S executor or 
administrator. 

29/esp 



30/esp 

Claiming your benefit 
You (or your beneficiary) will receive your ESP payment 
as soon as possible after a request is filed. To receive 
your ESP benefit, you or your beneficiary should file a 
distribution upon termination form with the Personnel or 
Employee Relations Department. The value of your ac­
count is determined on the "valuation date" thai falls on 
or Immediately follows the date Personnel or Employee 
Relations receives the distnbubon upon termination form. 
(The tast day of each month is a valuation date.) Payment 
is made within 60 days of your valuation date. 

All payments will be made in one lump sum. Consuh your 
tax counsel for any special tax treatment that may apply. 

Future of the plan 
The Company intends to continue the Employee Savings 
Plan indefin~ely, but reserves the nght to change, suspend 
or terminate the plan at any time. If the plan terminates, 
you'U become fully vested in Ihe entlre value of your ac­
count. Since there can never be any unfunded benefits 

• 

under the plan, Ihe plan is not Insured by the Pension • 
Benefit Guaranty Corporation. 

Plan administration 
The North American Philips Corporation Employees' Sav­
Ings Plan (known as the Empoyee SaVings Plan, or ESP) 
IS a defined contribution plan. A plan admlnistralor is 
responsible for providing participants with information on 
their benefits and handling other functions necessary lor 
Ihe plan's operation. The plan administrator is: 

North American Philips Corporation 
100 E, 42nd Street 

New York, N.Y. 10017 
(212) 850·5000 

Plan administration is handled by the Pension and Invest­
ment Committees apPOinted by NAPe's Board of Direc· 
tors. On the local level, your Personnel or Employee Rela· 
tions Department takes care of day-to-day plan ad· 
ministration. They should be your first source for any 
questions you have about the plan. 
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Plan administration (continucel) 

r-----., Trustee 
The plan trustee IS Banker's Trust Company, 280 Park 
Avenue, New York, N.Y. 10022. Banker's Trust holds 
your contributions. the Company's contributions and earn· 
Ingson those contributions in a trust fund. They distribute 

'-_____ J the plan's lunqs in accordance with the provisions of the 

1/89 

trust agreement and legal plan document. 

Agent for Service 01 Legal Process 
For any legal proceedings. the plan's agent IS: 

CT Corporation System 
1633 Broadway 

New York, NY. 10019 

Legal process may also be served on the plan trustee 
or plan admimstrator. 

Appealing Denial 0' Your Claim 
If your benefits claim is denied lor any reason, you or 
your beneficiary will receive a written notice from the Plan 
Administrator Within 90 days. The notice will explain the 
reason for the denial, refer to the part of the plan on whICh 
the denial is based, and reView the claims appeal pro­
cedure. If you have made an error In the claim, the notice 
will list ways In which It can be corrected. If spec!al Cir­
cumstances exist, you may not receive a notice for up 
to 180 days. However, you'll know WIthin 90 days II there 
will be a delay. 

You are entitled to appeal a claim that is denied, and you 
will receive a lull and lair review. You may review any 
documents that relale to your claim. Within 90 days 01 
the date you receive the denial, SUbmit your appeal, in 
writing. to the Pension Committee. Be sure to state why 
you beheve the claim shouldn't be denied, and SUbmit 
any data, questions or comments you think are 
appropnate. 
You Will receive a written decision on your appeal Within 
60 days of the time the PenSion Committee receives your 
request. If special circumstances eXist, such as the need 
to hold a hearing, you'll receive a nollce within 60 days 
that a deciSion may take up to 120 days. 

Plan Year 
The plan year runs from January 1 through December 
31 . All records which relate to the plan are mamtained 
on a plan year basIs. 
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Plan administration (continued) 

Plan Documents • 
The preceding descnption summanzes the major features 
of the Employee Savings Plan; it is Intended to meet the 
requirement for a summary plan description under the 
Employee Retirement Income Security Act of 1974 
(ERISA). Your local Personnel or Employee Relations 
Department has a copy of the plan document which 
details each plan provision and governs your rights If it 
differs from this summary. 

Employer and Plan Number 
For reporting plan Information to the U.S. Department of 
Labor and the Internal Revenue Service, the Company's 
Employer Identification Number (EIN) IS t3·1895219 and 
the Plan Number (PN) is 005. 

r:;Wl;:;!~e~;, !~~i~pa~~n~~N~h A~!~~~ps ~~= 
tion Employee Savings Plan, you are entitled to certain 
fights and protections under the Employee Retirement 
Income Security Act of 1974 (ERISA). ERISA provides • 
that ali plan participants are entitled to: 

321esp 

• Examine, WIthout charge, at the plan administrator's 
office and al other locations (including worksites), ali 
plan documents including COPIes 01 all documents filed 
by the plan with the U.S. Department of Labor, such 
as annual reports and plan descriptions. 

• Obtain copies of all plan documents and other plan 
information upon written request to the plan ad· 
ministrator. (The administrator may make a reasonable 
charge for the copies.) 

• ReceIVe a summary of the plan 's annual financial 
report. The plan administrator is required by law to fur· 
nlsh each partICipant with a copy of this summary an­
nual report . 

• Obtain a statement indicating the amount of your ac­
count balance. The statement will also teli you the ex· 
tent to which you 're vested and how many years you 
have to work to become fully vested. This statement 
must be requested in writing and is not required to be 
given more than once per year. The plan administrator 
must provide the statement free of charge. 
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Your rights undct law (continued) 

In addition to creating rights for plan participants, ERISA 
Imposes duties upon the people who are responSIble for 
the operation of the plan. The people who operate your 
plan, called "fiduciaries," have a duty to do so prudent­
ly and In the interest of you and other plan participants 
and beneficiaries. No one may fire you or otherwise 
diSCriminate against you in any way to prevent you from 
obtaining a benefit or exercising your rights under ERISA. 

If your claim for a benefit IS deOled, In whole or In part, 
you must receive a written explanation of the reason for 
the denial. You have the right to have the plan ad· 
minlstrator review and reconSider your claim. Under 
ERISA. there are steps you can take to enforce the above 
rights. For Instance, If you request matenals from the plan 
and do not receive them within 30 days, you may file SUIt 
in a federal court . In such a case, the court may require 
the plan administrator to provide the materials and pay 
you up to $100 a day until you receive the matenals, 
unless the matenals were not sent because of reasons 
beyond the control of the administrator. If you have a 
claim for benefits which IS denied or Ignored, In whole 
or In part, you may file SUit In a state or federal court. If 
It should happen that plan flducianes misuse the plan's 
money, or If you are discriminated against for asserting 
your rights, you may seek assistance from the U.S. 
Department of Labor, or you may file SUit in federal court. 
The court will decide who should pay court costs and 
legal fees. If you are successful, the court may order the 
person you have sued to pay these costs and fees. If you 
lose, the court may order you to pay these costs and 
fees- for example, If II finds your claim IS frivolous. 

If you have any questions about your plan, you should 
contact the plan administrator. If you have any questions 
about thiS statement or about your fights under ERISA, 
you should contact the nearest Area Office of the U.S. 
Labor·Management ServICes Administration, Department 
01 Labor. 

ThiS section IS only a representative summary of the 
Employee SaVings Plan. Should any questions or con· 
fIIcts anse. they will be resolved based on official 
poliCies. plan documents and applicable laws. Nerther 
this summary nor thiS guidebook constItutes an express 
or Implied contract of employment . 
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Why dental assistance? 
Many things contribute to your physical well-being. One 
of those things is sound teeth. Your Dental Assistance 
Plan can help you- and your paycheck-when it comes 

....;~.1 time to pay for dental care. The plan pays a portion of 
your expenses for a broad range of services. 

is eligible? 
full -time, salaried 

dental assistance insurance 
(" Full-lime" means you are 

at least 30 hours per week.) 
your "dependents" - that is, your 

(unless legally separated or divorced) 
children from birth up to their 19th 

• Children- Children eligible for coverage include ... 
- your own children, 
- stepchlldrefl· 
- adopted chil~ren, or 
- any children nenUy residing In your household 

in a parent-chi relationship 
... provided that t yare primarily dependent upon 
you for support. 

• Students-Coverage will be provided for your un· 
married children up to ~eir 251h birthday while they 
are attending school as full· time students and are 
primarily dependent upon you for support. 

• Handicapped Child-If you have a mentally retarded 
or ph)'SlCOlly handicapped chijd, coverage will bie pra. 
vided for as long as he or she remains handicapped 
and dependent upon you. When you enroll for family 
coverage upon employment, a form must be com· 
pleted, providing satisfactory evidence of your child's 
handicap. This form will be 10rward8d to the insurance 
company for approval or denial of handicapped 
coverage. If your child is mentally retar<\ed or physically 
handicapped at age t 9 but bielore age 25, or at age 
25, his or her coverage may continue forlBS long as he 
or she remains handicapped and depende(1t upon you. 
To have coverage continued, you mUst provide 
satisfactory evidence of the handicap to the1nsurance 
company. Contact your Personnel or Emploxee Rela· 
tlons OffICe at least 90 days biefore your handl~pped 
child 's normal coverage termination date. 
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Who is eligible? (continuccl) 

If your husband or wife is also an employee of the Com-
pany, you may both enroll lor IndIVidual coverage, or you • 
may Include each other as a dependent under family 
coverage. Both of you may cover your children. However. 
the coordination of benefitS proVIsion explained on pages 
8·9 will apply. 

~----. Enrollment 

2Jdental 

How To Enroll 
Coverage for you (and your ehglble dependents, If you 
elect larmly coverage) WIll take effect on your employment 
date. 
n you do not elect any coverage In wntlng you will be 
covered automallcally for individual coverage as of your 
employment date. However, your dental claims (incurred 
on or after the date you become covered) will be reim­
bursed only after you have completed and submitted an 
enrollment form. 

You and your eligible dependents will be covered as of 
your date 01 employment only If you complele and sub­
mit an enrollment form electing family coverage WIthin 
your first month of employment. 

Changes in Family Status 
New Dependents 
If you have Individual coverage and later gain an eligi­
ble dependent (e.g., you get married or you have a child), 
you must enroll for dependent coverage Within 31 days 
of the date he or she became your dependent. Coverage 
will be retroactIVe from the date you acqUired the 
dependent(s). 

If you do not enroll for family coverage WIthin 31 days 
after gaining a dependent. your dependent(s) Will not be 
covered until the January 1 followmg the date you re­
quested to enroll them. 

Other Changes In Family Status 
If you have IndiVIdual coverage and your spouse becomes 
unemployed (thereby losing group insurance coverage), 
you can Immediately enroll for family coverage. If you 
enroll wlth,n 31 days after your spouse becomes un· 
employed, there IS no need to satisfy a waiting penod. 
However. you Will have to provide proof satisfactory to 

• 

the Insurance company that your spouse terminated • 
employment. 
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Enrol/ment (continucd) 

II you have a change in family status (for example, you 
become divorced or your child reaches the limiting age 
under the plan). and wish to switch from family to in­
dividual coverage, you may do so by filing a group in­
surance change form within 30 days of the change with 
your Personnel Office. 
Oelayed Enrollment 
If you are absent from work because of injury or Illness 
on the day your insurance would otherwise take effect, 
the effective date of coverage for you and your family 
will be postponed unW the date you return to work. If a 
member of your family is in the hospital on the dale your 
family coverage is to become effective, coverage for that 
dependent will be postponed until the date he or she is 
discharged from the hospital. 
Other Facts 
After you enroll. your partICipation In the Dental ASSIstance 
Plan continues automatically each calendar year unless 
you reject coverage in writing. (By electing this coverage 
you agree to make contributions through a reduction in 
your salary before taxes are taken out.) 
While you are eligible to participate in the Dental Assist· 
ance Plan, you can only cancel coverage effective any 
December 31 by completing a change form in advance. 

Cost 
Individual coverage-for yourself only-is free. Family 
coverage-for you rself and all your eligible 
dependents-costs $1 0.00 a month. Your contributions 
are made through convenient pre-tax payroll deductions. 
By signing up for the Dental Assistance Plan, you agree 
to make contributions through a reduction in your salary 
before taxes are taken out. As a result, the actual bite 
oul of your lake-home pay will be less Ihan $10.00 a 
month. 
Here are some other important points about before-tax 
contributions: 
• "Taxes" mean federal income tax, most states' income 

lax and Social Security (FICA) lax. Because your 
before-tax contributions reduce your earnings for Social 
Security purposes, making such contributions may 
slightly decrease your Social Security benefrt. Any pay­
related benefits (such as life insurance or the pension 
plan) are not affected by the reduction in your salary. 
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Cost (continued) 

• Before.tax contnbutlons for dental Insurance are • 
allowed under current tax law. Should the tax law 
change, you will have to contribute in after-tax dollars, 
wIthout the specIal savings just described 

Your benefits 
You are covered for the folloWIng types of dental pro­
cedures, provided that they are necessary and are per­
formed or prescribed by a dentist (Doctor of Dental 
Surgery or Doclor of Medical Dentistry) or legally qualrfied 
phYSICian. 

• diagnostic • endodontics 
• preventive • periodontics 
• restorative • space maintainers 
• extractions • crowns 
• oral surgery • orthodontiCS (for children only) 

The benefits payable for vanous procedures are listed 
under " Covered Dental Expenses" on the Schedule at 
the end of thiS section. Each covered person can receive 
up to $1 ,000 for covered dental expenses in a calendar 
year. With the exception of orthodontic treatment, there • 
IS no lifetime m8XJmum on dental expenses. 

Filing Claims 
DetaIls on completing a claim form can be found under 
"How to file a claIm" on page 12. Please read thiS sec­
tion carefully. 
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$50 
Dcdudible 

The deductible 
In any calendar year, you pay the first $50 in covered ex­
penses for each covered person-except for preventive 
and diagnostic (Type A) services (see below) and ortho­
dontic treatment for your eligible children (see page 6). 
Each covered person can begin to receive benefits after 
this $50 deductible has been met. 

When three or more members of your family incur a lotal 
of $150 in covered dental expenses (but not counting 
lTlOI'e than $50 lor any individual), yoor lamily has satisfied 
the maximum $150 family deductible. The entire family 
then becomes eligible for dental benefits for the rest of 
the calendar year. 

Covered 
dental expenses 
The schedule at the end of this section tells you exactly 
how much the Dental Assistance Plan pays for specific 
seMCeS In each category 01 covered expenses. All benefit 
payments, of course, are subject to administrative 
gUidelines as set forth by the Insurance company. If you 
have any questions about coverage of a procedure that 
you must under!)O, ask your Personnel or Employee ReIa· 
tions Office to hnd out how much the plan pays. r----... PREVENTIVE AND DIAGNOSTIC SERVICES (TYPE A) 

J¢-
This category includes methods for detecting and deter-

\, mining the extent of tooth decay and the health of gums 
. and associated structures of the mouth. It covers 

measures taken to avoid premature loss of teeth and soft 
tissue breakdown. The deductible does not apply to 
these preventive and diagnostIc services. 

1/89 

BASIC SERVICES (TYPE B) 
Basic Services (Type B) include dental oral surgery, 
periodontics, endodontics and minor repair of teeth (such 
as fillings and repair of dentures). The deductible 
applies to all Type B services. 
Oral Surgery. Includes operative procedures pertormed 
on the teeth, jaws and aSSOCiated tissues. Fees for local 
anesthesia and routine post·operative care are included 
in the benefit for the operative or surgical procedure. 
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eovered dental _nsa (continuccl) 

MAJOR SERVICES (TYPE C) • 
Major Services (Type C) include major repair or replace-
ment of teeth such as crowns, bridges and dentures. The 
deductible applies to Type C services. 
Restorative. Restorative services involve the major 
repair, reconstruction or replacement of natural teeth. 
Gold restorations and crowns are covered only when 
teeth cannot be restored with a filling material. 

ORTHODONTICS 
Orthodontic treatment is only covered for your enrolled 
dependent children. The plan will pay 50% of the 
reasonable and customary charges for straightening 
teeth-up to a lifetime maximum of $1 ,000 per eligible 
dependent. The deductible doesn't apply to or· 
thodontlc expenses. 
If the orthodontiC process began before your dental 
coverage took effect, the plan won't pay for services prior 
to the effective date. It will , however, pay benefrts for ser­
vices provided as part of the process after the effective 
date. It won't pay for services after your coverage ends, 
even If the treatment began while coverage was in effect. 

Orthodontfc Benefft Payment Schedule • 
Orthodontic benefits are paid according to a schedule 
based on the duration of treatment. 
Upon installation of the appliance. 25% of the lotal 
covered reasonable and customary charge is payable 
at the 50% rate. The balance of the covered charge is 
payable in monthly installments over the anticipated 
length of the course of treatment or until the maximum 
benefit of $1.000 is paid. whichever is earlier. 

Monthly maintenance benefit payments are issued 
automatically. subject to confirmation of continuing treat­
ment by the dentist every six months. 

1189 

• 



• 

• 

• 

Pre-treatment 
• estimate 

~~ ___ "':.1 When your dentist estimates that your dental treatment 
will cost $200 or more, a pre-treatment estimate should 
be prepared. This means that you should file a claim form 
with this estimate before your treatment begins. In this 
way, you, your dentist and the insurance company can 
review the proposed course of treatment and estimated 
fees In advance. The Insurance company will Inform you 
what expenses are covered and what your benefits will 
be. 

1169 

The Insurance company reserves the right to determine 
what benefits are payable, taking into account alternate 
procedures, services or courses of treatment. based on 
accepted standards of dental practice. In some cases, 
X-rays, and study models will be needed to evaluate the 
proposed course 01 treatment. Your dentist will be in­
formed when those items are required. 

Metropolitan Preferred Dentist Program 
As part of our Dental Assistance Plan, you may choose 
to take advantage of Metropolrtan's Preferred Dentist 
Program. 

Metropolitan has set up a network of denllsts who have 
agreed to accept a predetermined schedule of maximum 
charges which are substanllally lower than community 
averages. Our plan continues to pay up to the same 
scheduled amounts, but your share of the costs will be 
based on lower charges. Therefore. ff you or your covered 
dependents decide to use a Preferred DentIst, your out· 
of-pocket payments witt probably be tower. If you choose 
a Preferred Dentist, another advantage is that aU periodic 
exams, other than the initial exam, will be prOVided free 
of charge. · 

Please ask your Employee Relations or Personnel 
representative for Metropolitan's directory of Preferred 
Dentists in your area. 

• Except in California, where the cost is included in the 
charge for other services. 
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Coordination 
of benefits • 

\,;;;;;; ____ J Since many companies make dental benefits available 
- to their employees, some of you may now be covered 

by more than one group plan. This situation often anses 
when both you and your spouse are employed, and are 
covered under the group plans sponsored by each 
employer. As a result , you could receive payments in ex· 
cess of your actual expenses. 

81dental 

To aVOid such duplicate payments, our plan contains what 
IS known as a "coordinatton of benefrts" (COB) prOVISIon. 
If you or one of your famll).' members is covered by other 
group insurance or Similar coverage, the Dental As­
sistance Plan will COOfdmate Its benefit payments with your 
other coverage - Including no-fault motor vehicle 
coverage - so that you will receive no more than 100% 
payment for the allowable dental charges. 
Here IS how COB works. If you or a dependent IS covered 
under more than one group plan, you should determine 
which plan pays benefits first (this is called the "primary" 
plan). Claims should be submitted to the primary plan 
first. After the primary plan has paid benefits wilhin its • 
limits, a claim can be submitted to the other plan. The 
other plan will then determine what remaining charges 
it will cover. 

Here are the general rules used by most insurance com­
panies to determine which plan IS primary. 
If you are covered by another plan that doesn't have a 
coordination of benefits provision, the other plan has the 
primary responsibility for paying claims. If both plans 
under which you 're covered have a coordination of 
benefits provision, the following factors determine which 
plan pays first: 
• A plan which Insures the person as an employee pays 

before a plan whICh insures the person as a dependent. 

• For children, the plan of the parent whose birthday is 
earlier in the year will pay first. (NOTE: A parent's year 
of birth is not considered.) For example, in the case 
of a child whose mother's birthday is March 5 and 
whose father's birthday is June 12, the mother's plan 
pays first. If both parents have the same birthday, the 
plan which covered the parent longer pays first. 
However, if the coordinating plan has a provision re­
quiring that the order of payment be determined by • 
the sex of the parents, the plan which insures the father 
pays first. 

1189 



• 

• 

• 
1/89 

c-dinatlon 01 benefits (continued) 

• A plan which Insures the ~son as an active employee 
pays before a plan whICh insures the person as a 
rellree. 

If a person has two coverages through two jobs, the plan 
which has insured the person for a longer period of lime 
pays first. 
If you're divorced or legally separated, other factors are 
considered. The plan of the parent who has custody of 
the children pays first, a step-parent's plan pays second 
and the plan of a natural parent who doesn't have custody 
pays third. If a court decision has established financial 
responslblhty for the children, the plan of the parent with 
financial responsibility pays first, the step-parent's plan 
pays second and the other nalural parent's plan pays 
third. 
No-fault motor vehicle coverage will be the primary payor 
of benefits regardless 01 the above guidelines - except 
in those slales which require otherwise. 

These coordination of benefits proviSions do not apply 
to any individual policy you may have. 

If yoo or a dependent has dual ooverage, the person who 
handles medical claims at your location can help you 
determine which plan is primary. ThiS will help speed up 
processmg of your claim. 
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What the plan 
does not cover 
Your Dental ASSIstance Plan does not cover any of the 
followmg: 
• Cosmetic services or supplies, Including charges for 

personalization or characterization of dentures 
• Replacement of a lost, miSSIng or stolen prosthetic 

de\l1Ce 
• Replacement or repair of an orthodontIC appliance 
• ServteeS whICh are covered by any workers' compen.­

sation laws or employer's liability laws, or which the 
Company is required by law to furnish 

• The replacement of a tooth or teeth which were miss­
,n9 before your coverage began 

• 

=----..... . ServICeS rendered through a Company medICal depart· 
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ment, climc or Similar facility 

• ServIces or SUpplies which you are noIlegafly obligated 
10 pay, or for whICh no charge would be made If you 
d idn't have dental coverage 

• ServICeS, supplies or treatment not recognized as • 
generally accepted In dental care practice as 
necessary for the diagrlOSls or treatment of the patient, 
even d ordered by a dentist (D.D.S. or D.M.D.) or legally 
qualified phYSICian 

• Services or supplies which do not meet accepted 
standards of dental practice 

• Care or treatment provided through a government 
program 

• Any duplICate prosthetic deVlCe or other appliance 
• Sealants, oral hygiene and dietary Instruction 
• A plaque control program 
• Periodontal splinting 
• Myofunctional therapy, or correction 01 harmful habits 

• tmptantoiogy 
• Services or supplies received as a result of dental 

disease 
• Charges for the unnecessary repetltlon of tests, even 

If ordered by a denttst (D.D.S. or D.M.D.) or legally 
qualified phYSICian 

• Treatment of temporomandibular joml dysfunction • 
(TMJ) pain syndrome or craOiomandlbular disorders. 
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What 1M plan docs _ cover (continued) 

Limitations 
In addition to the above expenses which are specifically 
excluded, certain lim~ations apply to covered expenses. 
These limitations are: 
Restorative. If a tooth can be restored with a material 
such as amalgam, payment of the charge for that pro­
cedure will be made toward the charge for another type 
of restoration wh ich you and your dentist may select. 
When cast, baked porcelain restorations, crowns, pon· 
tics or jackets are used, the following limitations apply: 

• Porcelain fused to cast crowns or ponties will be lim~ed 
to the six upper anterior teeth and six lower anterior 
teeth. Wherever porcelain fused to cast crowns or pon· 
ties are used, posterior to the cuspid teeth, a benefit 
equal to any acrylic veneer crown or ponties will be 
allowed up to and including the second bicuspid. The 
balance witt not be payable. 

• Acrylic veneer crowns or panties wilt be acceptable 
for the upper and lower anlerior teeth and for all the 
bicuspids (eight). 

• Full cast crowns or pontics will be permitted for molar 
teeth. Wherever acrylic veneer or porcelain fused to 
cast crowns or panties are used, posterior to the sec· 
and bicuspid tooth in all quadrants, a benefit equal to 
a full cast crown or pontic will be allowed. The balance 
will not be payable. 

• Replacement of crowns or inlays will be covered only 
if at least five years have elapsed since the date of the 
initial installation of that appliance. 

Reconstruction. Payment will be made toward the cost 
of procedures necessary to eliminate oral disease and 
to replace missing teeth. Appliances or restorations 
necessary to alter vertical dimension or to restore occlu­
sion are considered optional and their cost is not payable. 
Prosthodontics. 
• Partial dentures: If a cast chrome or acrylic partial den­

ture will restore the dental arch satisfactorily, only the 
amount for such denture will be allowed toward a more 
elaborate or precision appliance that you and your den­
tist may choose to use. 

• Dentures: If, in the provision of denture services, you 
and your dentist decide on personalized restorations 
or specialized techniques rather than standard pro­
cedures, only the amount payable for the standard 
denture service will be allowed. 
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WIIet tile plan docs _ cover (continued) 

• Replacement of existing dentures or fixed bridgework: 
RepJacement of an existing denture or fixed bridgework 
will be covered only if the existing denture or fixed 
bridgework is unserviceable and cannot be made ser· 
viceable. RepJacement of prosthodontic appiar<:es will 
be covered only ~ at least five years have elapsed since 
the date of the initial installation of that appliance. 

How to file a claim 
How To Complete Your Dental ClaIm Form 
To ensure proper payment of your claim please read and 
follow these instructions carefully. Incomplete or incor­
rect claim forms and bills will be returned to you and will 
delay processing. Each time you submit a claim for 
yourseff or a covered dependent a newly completed claim 
form is required. 
Policy Number - Be sure to fill in the three digits at the 
top (right) of your claim form. Your dental claim cannot 
be processed without your correct policy number. Refer 
to your health insurance identifICation card, or check with 
Personnel or Empoyee Relations for your poficy number. 

• 

Part I.A. - Employee Information - Fill in all items • 
in this section. Please note: 
EMPLOYEE'S SOCIAL SECURITY NUMBER - must 
always be entered even jf the claim is for your spouse 
or child. Your claim cannot be processed without your 
(employee's) correct Social Security Number. 
Part I.B. - Patient Information - Complete this sec­
tion if the patient is your spouse or child. 
If the claim is for a child over age 19, provide all appicable 
information. 
Part I.C. - Other Coverage Information - Complete 
this section if patient is covered by any other group in­
surance plan. 
• Provide plan name, policy number and address of any 

other group insurance plan. 
• If the claim is for a dependent child who has school 

insurance, provide the plan name, policy number and 
address. 

• You must always give your spouse's Social Security 
Number and date of birth if your spouse has other 
coverage. 

• If the other plan pays first , attach its "Explanation of • 
BenefIts" Statement to this claim. 

Please refer to your dental plan description for detruls on 
how to determine which plan is the primary payor. 
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How to file • clai. (cantinucd) 
Part 1.0. - Employee's/Pallent's Signature and 
Release - Always sign and date this section. Your claim 
cannot be processed without your signature. Your depen­
dent must always sign the form, if he or she is the patient 
and not a minor. 
Part I.E. - Assignment 01 Benellts - If you wantlhe 
insurance company to pay the dentist directly, sign the 
Assignment of Benefits section. Otherwise. benefits will 
be paid directly to you. 

Denta l 
Claim Form 

North 
American 
Philips 
Corporation 

I-It"-..o 
2 ! 9 I ! 

I Do ___ ....... 

1 __ ~~IO ... tIIIfoo< __ ... 

#11"-- ____ "' «" ... _.' .... "'" ...-.. .. -
~o 
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II. ATIENDING DENTIST·S STATEMENT 
Your dentist must check if this is a pretreatment estimate 
or statement of actual services, complete hlsiher portion 
of the form and forward It to the Insurance company. 
If this is a pretreatment estimate. you and your dentist 
will receive a statement from the insurance company in­
dicating what expenses are covered and what your 
benefits will be. This way, you, your dentist and the in­
surance company can review the proposed course of 
treatment and estImated fees in advance. Aher your den­
tist completes your treatment, he or she Indicates on the 
statement specllic services performed and actual 
charges. You then submit the statement directly to the 
insurance company. 

WHERE TO SEND YOUR CLAIM 
Mail your completed dental claim form directly to the In· 
surance company at the follOWing address: 

Metropolitan Life Insurance Co. 
P.O. Box 1270 
Two Mellon Bank Cenler. 51h Floor 
Pittsburgh. PA 15219·1270 

Please direct all questions about your dental claim to: 

Group Dental Claims Unit 
(412) 255·6251 

Procedure For Appealing Claims 
If your claim IS denied, in whole or in part, the insurance 
company will provide you with a written notice within 90 
days Irom Ihe dale Ihey received your claim (or 180 days 
"they noIJIied you lhallhere would be a delay). The notice 
will explain the reason(s) for the denial, point out the part 
of the plan on which the denial is based, and outline the 
steps you must take to appeal the denial. If you've made 
an error In your claim, the notice will list ways you can 
correct It. 

You are enhtled to appeal a claim that IS denied within 
60 days of the date you received the denial notice. To 
do so, wnle to the person who sent you the denial notice. 
Be sure to state why you belreve the claim should not 
have been denied, and submit any additional informa­
tion you feel may be relevant. 

You WIll receive a written decision on your appeal within 
60 days of the lime the Insurance company received your 
request . Under special circumstances (e.g .. to hold a 
heanng). it may take longer than 60 days to reach a 
decIsion. In that case, you 'll receive written notrfication 
of Ihe delay wrthln 80 days. 
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• If you become 

.. _C.;~=I-;;'~_'''';_J ~!'~~~~~e insurance will continue up to the 
end of the third month following the month you became 
totally disabled. You do not have to contribute for this ex-
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tended coverage unless you are receiving lull pay under 
a Company salary continuance plan. This provision ap­
plies if you were enrolled in the DenIal Assistance Plan 
at the time you became totally disabled. 
If your dental assistance insurance ends due to total 
disability, you and your covered dependents may be able 
to purchase coverage for a limited lime as described 
under "Optional continuation of coverage" on page 16. 

Layoffs or 
leaves of absence 
Your dental assistance insurance ends when you are laid 
off or begin an approved leave of absence. You and your 
covered dependents may be able to purchase dental 
assistance insurance for a limited time after your group 
coverage ends. For more details, please refer to " Op-
1I0nai continuation of coverage" on page 16. 

When your 
coverage ends 
Your Insurance ends when you leave the Company. retire, 
die, become ineligible for coverage, or the group policy 
terminates, whichever happens first. Your dependent 
coverage ends when yours does or when a dependent 
is no longer eligible. 

You will not have the option to convert your coverage 
to an individual policy when your coverage ends. but you 
and your covered dependents may be eligible to con­
tinue coverage as deSCribed next. 
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Optional continuation 
of coverage • 
11 group dental assistance coverage ends for certain 
reasons, you and your covered dependents may be able 
to continue coverage beyond the normal termination date. 

If you become eligible to elect continualion of coverage, 
you may purchase the same coverage you had before 
It ended. Of course, you will be required to pay the full 
cost of coverage (which is 102% of your group rate). 

When You May Continue Coverage 
You may continue coverage for yoursetf and any covered 
dependent, if coverage ends because your employment 
ends, either voluntarily or involuntarily, Of your work status 
changes. If, in either case, you do not elect to continue 
coverage, a covered dependent may individually elect 
to continue coverage. Covered dependents may also 
elect to continue coverage. if they lose coverage due to: 
• your death, divorce or legal separation 

• loss of dependent status (such as reaching the lim~jng 
age) under the plan 

Eltgtbtltty Requirements • 
If your coverage stops because your employment ends 
or your work status changes, you will be notified by the 
Company wIthin 14 days of your last day of coverage 
If you are eligible to continue coverage. 

If you become divorced or legally separated and your 
local Personnel or Employee Relations Office is notified 
w~hin 60 days of either event, your covered dependents 
may be eligible to elect optional continuation of coverage. 
If a dependent child reaches the age when he or she is 
no longer covered under the plan and your local Person­
nel or Employee Relations Office is notified within 60 days 
of termination of coverage, your dependent chIld may 
be eligible to elect optional continuation 01 coverage. 

Within 14 days after informing the Company of a divorce, 
legal separation or a child reachinQ the lim~ing age, your 
covered dependent(s) will be notIfied by the Company 
of their eligibility to continue coverage. 
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Optional comin •• lion of co ..... ,. (contin.eeI) 

If optional continuation of coverage is not elected within 
60 days after receiving notification from the Company, 
eligibility for this option ceases. 

Optional continuation of coverage is not available to 
anyone who is covered under Medicare or any other 
group plan, it you were terminated for gross misconduct, 
or if the Company isn't notified within the specified time 
limit. 
How Long Optional Continuation of Coverage Lasts 
If group dental assistance coverage ends because your 
employment ends or your work status changes, optional 
continuation of coverage may be purchased 
for up to 18 months. In the case of your death, divorce, 
or legal separation, or loss of dependent status, covered 
dependents may continue coverage for up to 36 months. 

Optional continuation of coverage will end before the ex­
piration of the time periods described above, if: 

• you (or your covered dependent) fail to pay the re­
quired premium 

• you (or your covered dependent) become covered for 
any other group coverage Oncluding through marriage) 

• the group policy terminates 

Please see your Personnel or Employee Relations Office 
for further information on optional continuation of 
coverage. 
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Future of the plan 
The Company necessarily reserves the right to charge 
for coverage or to end or amend dental assistance 
coverage for you or your dependents at any time. 

Plan administration 
Plan Administrator 
A plan administrator is responsible for providing par­
tic ipants with information about their benefits, process­
ing payments, implementing plan changes and handling 
any other functions necessary for the plan's operation. 
The plan administrator of your Dental Assistance Plan is: 
North American Philips Corporation, 100 East 42nd 
Street, New York, New York 10017, (212) 850-5000_ 

Your Personnel or Employee Relations Office handles 
plan administration on the local level; they should be your 
first source for answers to any questions you have about 
the ptan_ 

Insurance Company 

• 

Your benefits are insured by the Metropolitan life In­
surance Company, One Madison Avenue, New York, • 
New York 10010_ 

Agent For Legal Process 
For all legal procedures, the designated agent for ser­
vice of process is: CT Corporation System, 1633 Broad­
way, New York, New York 10019_ 

Legal process may also be served on the plan 
administrator. 

Plan Year 
Records for the plan are kept on a calendar-year basis 
ending each Oecember 31 . 

Emptoyer And Ptan Number 
The Employer IdentifICation Number (EtN) is 13-1895219 
and the plan number is 501 . 

Effective Date 
This guidebook section describes Dental Assistance Plan 
benefits in effect as of January 1,1989. 
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entitled to certain rights and protections under the 
Employee Retirement Income Security Act of 1974 
(ERISA). ERISA provides Ihat all plan participanls are en­
lilled 10: 
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• Examine. without charge, at the plan administrator's 
office and at other locations (including worksites), all 
plan documents including copies of all documents filed 
by Ihe plan with Ihe U.S. Departmenl of Labor, such 
as annual reports and plan descriptions. 

• Obtain copies of all plan documents and other plan 
information upon written request to the plan ad­
ministrator. (The administrator may make a reasonable 
charge for the copies.) 

• Receive a summary of the plan 's annual financial 
report. The plan administrator IS required by law to fur­
nish each participant with a copy of this summary an· 
nual report. 

In addition to creating rights for plan participants, ERISA 
imposes duties upon the people who are responsible for 
the operation of the plan. The people who operate your 
plan, called " fiduciaries, " have a duty to do so prudenlly 
and in the interest of you and other plan partiCipants and 
beneficiaries. No one may fire you or otherwise 
discriminate against you in any way to prevent you from 
obtaining a benefit or exercising your rights under ERISA. 
If your claim for a benefit is denied, in whole or in part, 
you must receive a written explanation of the reason for 
the denial. You have the right to have the plan ad­
ministrator review and reconsider your claim. Under 
ERISA, there are stees you can take to enforce the above 
rights. For instance, If you r~uest materials from the plan 
and do not receive them within 30 days, you may file suit 
in a federal court. In such a case, the court may require 
the plan administrator to provide the materials and pay 
you up to $100 a day until you receive the materials, 
unless the materials were not sent because of reasons 
beyond the control of the administrator. If you have a 
claim for benefits which is denied or ignored, in whole 
or in part, you may file suit in a state or federal court . If 
it should happen that plan fiduciaries misuse the plan 's 
money, or if you are discriminated against for asserting 
your rights, you may seek assistance from the U.S. 
Department of Labor, or you may file suit in federal court. 
The court will decide who should pay court costs and 
legal fees. If you are successful, the court may order the 
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YOII' rlsilts under ... (continued) 

person you have sued to pay these costs and lees. If you • 
lose, the court may order you to pay these costs and lees 
- for example, If it finds your claIm is fnvolous. 
If you have any questions about your plan, you should 
contact the plan administrator. If you have any questions 
about thIS statement or about your rights under ERISA. 
you should contact the nearest Area Office of the U.S. 
Labor-Management Services AdministratJon, Department 
01 Labor. 

The benefrts descripIJon In thIS gUIdebook sectIOn does 
not constitute an express or Implied contract of 
employment, 

1/89 

• 

• 



• 

• 

• 
3/89 

Dental Schedule 
Signetics Company 

California 

Covered 
dental expenses 
The foilowlOg pages Iell you exactly how much Ihe Den­
tal ASSIstance Plan pays for specifIC servICes 10 each 
category of covered expenses. All beneht payments. of 
course. are subject to administrative gUidelines set forth 
by the Insurance company. If you have any questions 
about coverage of a procedure you must undergo. or 
about coverage for a procedure not found In this 
schedule. you should call the Group Dental Claims Unit 
at Metropolitan aI412-255-6251 . You can also have your 
dentist prepare a Pre-treatmenl esllmate as explained on 
page 7_ 
PREVENTIVE AND DIAGNOSTIC SERVICES (TYPE A) 
This category Includes methods for delectlng and deler­
mlnln~ the extent of tooth decay and health of gums and 
associated structures of the mouth. It covers measures 
taken to avoid premature loss of teeth and soft IIssue 
breakdown. The deductible does not apply to these 
preventive and diagnostic services. 

Type A Procedure 

Inillal Ofal examination Qlmlted 10 2 viSIts per 

Scheduled 
Payment 

Limit 

calendar year) $ 28 
Adult cleanmg (limited to 2 cleanings every 
calendar year) 39 

Topical apphcatJon of fluonde. 1 treatment 
(excluding prophylaxis) (limited to one 
treatment per calendar year and to 
children under 18) 29 

Space maJntalners-'lxed. unllaleral type 
(limited 10 Children under 18) 244 

Palliative (emergency) (reatment of dental 
pain - minor procedures 33 

Radiographs - Inlraoral- complete series 
(lOcludlOg blteWings) (limited to once every 
three years) 68 

Radiographs - Intraoral periaplCal- 2 films 20 
Radiographs - bitewlngs - 3 films (not more 

than tWICe every calendar year) 23 
Radiographs - panoramiC - m8XItla and 
mandible. hIm Qlmrted to once every 
Ihree years) 57 

Payment Schedule - Signetics-Callfomla 211dental 
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Why an Employee 
Assistance Program? 

.... ____ ..1 No one's hfe is completely problem·free. Fortunately, most 
problems are not so big or complicated that we can't han­
dle them ourselves. Yet at some point, we may run into 
a problem that is just too difficult to handle alone. It could 
be a problem like alcoholism or drug abuse. Or it could 
be a personal or family conflict that needs to be resolved. 

4/86 

Whatever the cause, you owe II to yourself to resolve the 
prob"m before rt takes ns loll on your personallrte or starts 
affeeling your JOb pertormance. The Employee Assistance 
Program (EAP) slands ready 10 give you Ihe help you 
need to achieve a healthier, more productive life- at 
home and on the job. ThiS help comes In the form of 
counseling by professionals affiliated with Family Service 
America (FSA). 

To contact FSA directly and confidentially. call their 1011-
free number (1 ·800·833·9989, 9 a.m .. 5 p.m., EST, 
Monday-Friday). They will give you the name, address 
and phone number of the FSA affiliate closest to your 
home or workplace . 

Or I If you have any questions about thiS program, please 
feel free to contact your EAP coordinator I a company 
employee who has been trained to assist you with ques­
tions regarding the program. 

Your EAP coordinator Is: 

Any EAP-related contacts - wrthin the Company or wrth 
FSA - are your business and your business alone. No 
one need know that you are using EAP. Confidentiality 
Is Guaranteed . 

1/eap 



Eligibility 
You may participate in EAP anytime after you JOin the 
Company. At the same Ume, your eligible dependents 
will also be covered under EAP. 
The ehglbllity requirements for dependents are the same 
as those for the heaitI1lnsurance plan. However, partlClpa· 
t,on In the health Insurance plan IS not required. Please 
check your gUidebook or health plan booklet to deter­
mine eligibility. 

, 00% ~~~!.ny pays 100% of Ihe cosl for up 10 two 
Covered counseling VISIts each year wrth a Family ServICe AmerICa 

affiliate for you and each of your covered family members . 
.... _____ .1 After that, If you and your counselor decide on follow-up 

treatments, the Company's health plan may pick up a 
good part of Ihe cosl (for example, If you Sleek 
psychological counseling or medical care for alcoholism 
or drug abuse). 

• 

Otherwise. your counselor may suggest treatment that's • 
free or based on your ablhty to pay. But In any event, 
rt 's part Of your counselor's fob 10 help you find oul aboul 
any follow-up costs in advance. 

• 
21eap 4/86 
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Family Service America 
Family Service America (FSA) is one of the oldest, most 
respected diagnostIC counseling organizations In the U.S. 
The Company contracted FSA to assist In the lob 01 help­
ing you and your family cope with problems that threaten 
your physical or emotional health. AI FSA, you afe 
assured that counseling will be carried out in a digmfied, 
professional and confidential manner. 

A psychologist , social worker or other trained, highly' 
skilled professional will 

• listen to and assess your problem, 

• help you work out a solution that fits your needs, and 
• If more help IS necessary. gUide you toward outside 

resources such as further counseling, psychiatnc 
therapy, a hospital or community group like Alcoholics 
Anonymous. 

How EAP works 
Sell·Relerral 
Your partICipation In EAP can start In one of two ways. 
When you or one of your family members contacts FSA 
on your own, rt's called a self-referral. No one else gets 
Involved In a self-referral unless lI's at your request. 

Supervisory-Referral 
Our hope is that EAP will help you clear up any prob­
lems before they start affecting your job performance. If 
not, you may use EAP through a supervisory-referral. ThIS 
happens when your supervisor recommends that you 
participate because of unsatisfactory Job performance. 

r:~~~~;, Your supervisor is expected to monitor job performance. 
If your supervisor notices a pattern of decreasing per­
formance (such as excessive absences or lateness, drop 
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in productivity or conflicts with others) he or she can 
recommend that you contact FSA. 
If this happens. It's entirely up to you to decide whether 
or not to fonow through. You are not obhgated to go. And 
If you do go, your VISits will be confidenllal. However, If 
your performance does not Improve, your supervisor is 
free to take the normal course of action. 
Remember: It IS not your supervisor 's job to figure out 
If poor Job performance is being caused by a personal 
problem, or what the problem might be. Job Perfor· 
mance Is All That Counts. 

3/eap 
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How lAP works (continued) 

However, a superv1sor's recommendation should be seen 
as a clear signal that job perlormance has become a mat- • 
ter of concern, and as a constructive effort to clarify and 
eliminate the cause of declining performance. 

Problems Covered 
EAP will help you work out any problem that IS troubling 
you. This Includes mediCal problems-such as alcoholism 
or drug abuse - or emotional. finanCial or rnantaVin­
terpersonal ISSUes. 

In short, there IS no problem too big. 100 small , or 100 
unusual for EAP. If It IS hurting you-physically or 
emotionally-you owe It to yourself to get help. 

Going For Assistance 
When you call an FSA affiliate, Ihey will make an appalnt­
ment lor you to see one of their counselors. · You can 
either go alone or with one or more family members. Your 
counselor will meet with you, diagnose your problem and 
recommend a course of action. 

For maximum confidentiality, you may wish to go outSIde 
of normal work hours. Or you can handle It Just like a 
medical or denial VISIt. If your supervisor IS Involved, he 
or she Will make It as easy for you to receive treatment 
as Company rules allow. 

As mentioned earlier, If you are referred for further 
counseling or other treatment, your counselor will con-
sider whICh servICeS are covered under the Company's 
health Insurance plan, or may recommend treatment 
that's free or based on your ability to pay. In any event, 
your counselor will help you determine what your out-of· 
pocket expenses Wlil be. 

°To take the first step, call FSA's toll-free number 
(1-800·833·9989, 9 a.m. - 5 p.m., EST, Monday·Frlday). 
They will give you the name, address and phone 
number of the FSA affiliate closest to your home or 
workplace. 
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,-----, Coordination with 
~ your health plan 

Sometimes a visit or two with a professional FSA 
counselor will be enough to gel you back on the fight 
track. At other times, follow-up treatment may be 
recommended. 
Some follow-up treatment, such as 
• Inpatient or outpatient care for alcoholism or drug 

abuse 
• professional psychiatric VISits out of the hospital to a 

legally qualrtled phYSIC .. n, Ik:ensed clinICal psychologist 
or psychiatric SOCial worker 

may be covered under the regular provisions of your 
health plan. 
Be sure to check the " Health" section of your gUidebook 
or your group health plan booklet to see what follow-up 
treatment may be covered under your group insurance 
plan. 
If you have any questions as to what IS or IS not covered 
under the health plan, please be sure to check with the 
personnel department or employee relatIons office. If you 
prefer, you can keep your questions completely 
anonymous by asking your FSA counselor to check for 
you. We want to be sure you don't Incur any unexpected 
expenses. 

Confidentiality 
You. are Quaranteed that all Information related to your 
participation In EAP will be kept stnclly confidential. This 
means that your contacts With any Family ServtCe AmerICa 

'-_____ J affiliate will remain absolutely pnvale. If you go on your 
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own, through self-referral, no one althe Company need 
know. And, if your supervIsor refers you, there's no 
obligation to report whether or not you go or how you 
are progreSSing. 
Plus, FSA affiliates will never release names of the people 
they see- unless an employee gives express wntten per­
mission to do so. FSA only lells the Company the number 
of people they see, so we can pay the bills. 
Your Right To Privacy 
Your r~ht to privacy IS lully protected by law and by Com· 
pany policy. Participation Will not Jeopardize your Job or 
chance for promotion. 

S/eap 
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When coverage ends 
Coverage for you and your family ends on the dale your 
employment with the Company ends. 

4186 
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PENSION GUIDEBOOK SECTION 

IWORTANT HFOf1MATION FOR SlGI>ETICS EM'LOYEES 

The Slgnetics Pension Plan was merged Into the 
Noett1 American Philips Pension Plan for Sdlaried 
Employees on January 1, 1989. The following 
section of your guidebook explains the NAPC plan 
and applies to your service beginning on January 
1 , L989. For information on pension benefits for 
your service prior to 1989 , see below : 

YDUn PRE-1989 PENSION BENEFIT 

Benefits for service throug, Oecent>cr 31 , 1988 
have been calculated using the Formulas in effect 
under the Slgnetics Pension Plan. The value of 
your accrued benefit through December 31, 1988 is 
"frozen" at this amount. 

Beginning in 1989, you will earn benefits ISlder 
the new formula explained in the following 
section. When you leave the company , your frozen 
Signetics benefit will be added to your NAPe 
benefit earned aFter 1/1/89, to determine your 
total benefit . 

PREVIOUS CONTRIBUTIONS 

Beginning 1/1/89 , there are no contributions 
required to participate in the plan . However , 
depending on yoor earnings , you may have 
contributed in the past . 

If you leave the company before becoming vested 
in plan benefits, any contriouti~lS will be 
returned to you, plus interest , shortly after yru 
leave. 
See page 13 for an explanation of vesting . 

(continued) 



If you leave the canpdny after beCaning vested, 
your contriOutions remain in the pldn to fund a 
portion of your frozen Sil}"letics benefit. 'ftlen 
you beain receiving your pension benef it dt 
retirement, you will have the option of taking 
your contriuutians plus interest out of the pldn 
in a lL.rnp sun, and thereby reducing YCJJr monthly 
pension. 

EARL Y RETIREI£NT RE[U;TIONS 

The early retirement reductions in effect unlJer 
the Signetics plan an 12/31/88 continue to apply 
to your ,frozen Signetics benefit . If you retire 
directly from Signet ics after age 60 , you will 
receive your full (unreduced) frozen benefit. If 
you retire between age 55 and 60 , your frozen 
benefit will be reduced by . 5% for eadl oonth 
between tile date you retire and the first of the 

• 

month following your 60th birthday. ~ 

The eady retirement reductions describelJ on page 
10 of this Secti~l apply to your benefit earned 
under the NAPC p1dn beginning 1/1/89. Likewise , 
if you meet the "Rule of 85" (described on page 
II), the waiver of early retirement reductions 
applies only to your NAPC benefit . That is, if 
yoo dre l..I'"ldec age 60 when yoo feti re, your frozen 
Signetics benefit will still be redoced as 
indicated above. 

NON-EXE,PT SERVICE 

If you have prior service dS a non-exempt 
~loyee. your tx!nefit for thdt service is 
figured dL:coruing to lhe plan in effect for 
non-exerrpt employees when your employment ends. 
Your total oenefit, then , is the sun of y().Jr 
non-exempt benefit , your Signetics fcaz~n 
benefit, and your NAPe benefit earned since 
1/1189. • 
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Since t llis section describes the standard NAPe 
Salaried Pension Plan, it is not specific to 
Sig1etics in certain aspects. Please take note 
of the following items as they pertain to 
Sig'letics . 

~ Heading COlM'ent 
6 Benefit Service Only service beginning 

6 

7 

Eligibility 
Service 

Irrportant 

1/1189 is used in 
calculating benefits under 
the fonnulas described . 
Service prior La 1/1/89 is 
figured under a different 
fOflllJ!a. 

All periods of 
par t icipation in Signetics 
plan (exempt and 
non-exempt) count as 
eligibility service under 
this plan . 

The Signetics plan had age 
and service requirements 
from 1985 through 1988. If 
you were hired during this 
time , empl oyment between 
your hi re date and the date 
you became eligible to 
participate counts as 
eligibility service , 
provided you joined the 
plan when first eligible . 

Signetlcs plan was 
contributory prior to 
1969 . Any time that you 
were eligible to 
participate out choose not 
to , will not count . 

(continued) 



27 Refuntj of 
ConlriUutions 

Signetics plan l-equi red 
contr ibutions prior to • 
1989, depending on yru r 
~alary level. Your 
"guaranteed coo tri.butions" 
are any contr ibulions made 
thrClUf:t' 1988 , plus interest. 
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Why a pension plan? 
Retirement means different things to different people. For 
some, ~ means devoting time to a long neglected hob­
by. For others, buying a camper and traveling cross­
country. Still others simply look forward to relaxing after 
years on the job. 
If you 're young, you probably haven't given retirement 
much thought. But as you get older, plans for retirement 
become more important. And you realize that a lot 
depends on your Company's pension plan. As you'll 
discover In the following pages, your Company plan pro­
Vldes substantial pension benefrts. Not only does the pen­
sion plan bUild security lor your future, but, through the 
FamIly Survivors' Bene'it, you can assure your family a 
monthly income If you die before rehrement. 

This section describes your pension plan in two parts. 
The highlights provide you with a quick summary, and 
answer some of the questions you may have about the 
plan. The more detailed description loIlows the highlights. 
We urQe you to read the entire section so you'll under­
stand JUst how the plan works. 
Even so, this section doesn't spell out the complete retire­
ment plan. It's a summary. like any summary, thiS one 
omitS certain details. The actual plan is drawn up in legal 
language and always has the final say if any conflicts 
anse. 

This gUidebook section IS a summary of penSion plan 
prOVisions in effect as of January 1, 1989. The plan 
may be amended from time to time, sometimes retroac­
tively, 10 maintain its qualification under the Internal 
Revenue Code. The plan may be administered In ac­
cordance With some changes In govermng law before 
lormal amendments to the plan document are adopled . 

1/pension 
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Highlights 
You automatICally JOIn on the first of the month after 
hire as a full·tlme salaned employee. 

The Company provides the pension ptan at no cost to 
you . No employee contributions are required. 

At your normal retirement date (the first of the month 
after yoor 65th borthday with at least five years 01 service) • 
your penSK>nIS calculated under Formula 1 and Formula 
2. We then compare the penSion each would provide and 
pay yoo the higher amoont. 

Formula 1: 

Years of X 1.0% X Rnal Average Pay 
Benefit Service 

(to a maxmum 01 43) 

Years of 
Benefit ServICe 

(To a maJrurTUn a 35) 

PLUS 

X6% X Final Average Pay 
Above the Average 

Social SecUrity 
Taxable Wage Base 

The Average Social Security Taxable WafJfl Base is deter­
mined by the government annually. It IS based on an 
historical average of the annual Social Security Taxable 
Wage Bases. For 1989. this average is $16.968. 

Formula 2: 

Years of 
Benefit ServICe X 1.1% X Final Average Pay 

(To • rna.uTIIXI1 01 43) 
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HiS~lilllts (cOtttinued) 

C.n I retirt Yes. You may retire anytime after you reach age 55 
..rticr IMn 65? and complete five years of eligibility service. If you elect 

to receive benefits before age 65, your pension will be 
reduced for each month payment precedes age 65. 

_haP ..... 
to .. , p&Mion 
if I ..... . 
tile eo ... .,.n' 
before redri .. !? 

Docs 1M pl •• 
pa,be._to 
"" saniwon 
if I die before 
retirement? 
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However, if your age when you leave (55 or older) plus 
your years of eligibility service total 85 or more, there is 
no early payment reduction . 

If you leave the Company before qualifying for 
normal or early retirement, you must be " vested" to 
receive any retirement benefits. Vested means that 
you have a nonforfeitable right to your Company pension 
that must be paid to you when you reach retirement age. 
Vesting works like this: 

If you leave and your eligibility service is less than five 
years , your pension is not vested. If you leave and your 
eligibility service is five years or more, your pension is 
100% vested. 

Pre-Retirement Spouse Benefit. If you 're married and 
die in active service after you qualify for a normal, early 
or vested pension, your spouse is automatically entitled 
to a Pre·Retirement Spouse Benefit. Payments to your 
spouse can begin the month after you would have 
reached age 55- or the month alter death, if you were 
over 55. 

Family Survivors' Beneftt. To provide even greater pre­
retirement survivor protection, you can elect the Family 
Survivors' Benefit described in the next section of this 
guidebook. To be eligible, you must be married or have 
at least one child under age 27. 

Protection After Termination Of Employment. If you 
leave alter qualifying for an early or vested pension and 
die before payments begin, your spouse will receive a 
benefit- unless you made a prior election, with the con­
sent of your spouse, not to receive the benefit. 

3/pension 



Hislllisltb (continued) 

Any benefits payable after your death will depend on 
the form of your retirement payments. If you 're married • 
at retirement, you have a chOICe of payment methods. 
For example, WIth your spouse's consent, you can elect 
full payments WIth no survivor benefits payable after your 
death. Or you can elect a spouse benefit, which will 
reduce your pension in order to provide a hfetlme income 
for your spouse after your death. If yoo make no pay. 
men! election, your pension will be paid in a form that 
provides a spouse benefrt and your penSIon will be 
automatically reduced so that your surviving spouse 
would r""""", one-half of your reduced benefrt lor as long 
as he or she lives. 

If you're Single at retirement, full payments are made for 
your lifetime only. But if you prefer, you can Instead elect 
a payment option that provides a benefit on your death. 

WIIat about If the lump sum present value of your vested pension 
..... 11 _fill! is $3,500 or less, the Company will pay your entire benefrt 

in one lump sum instead of providing monthly 
payments, as described above. 

4/pension 

In detail ••• 
From here on, we're going to concentrate on the details 
of the plan. Please read the section carefully. That way 
you'll learn how the plan can help assure your financial 
security when you retire from the Company. 
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Who is eligible? 
All full·time salaried employees In participating groups are 
eligible to participate in the pension plan. 

If you afe hired as a parHime salaried employee (thai is, 
you are expected to have less than 1,000 hours of ser· 
VICe per year), participation can start if you complete one 
year of service. For eligibility purposes, you have a year 
of service il you complete at leasll ,000 hours of service 
during a 12-month period which begins on your dale of 
hire or any January 1. thereafter. The term "hours of ser­
vice" is defined on page 30. 

Yau are considered a salaned employee if you are paid 
a regular annual salary. or if you are paid on a contrac­
tual commission basis. 

When you join 
If yoo are a fUll-time salaried employee, your penSIon plan 
participation automatically starts on the first day of the 
month following your date of hire. 

If you are a part-time salaried employee, your pension 
plan participation automatically starts on the first day of 
the month following your completion of one year of 
service. 

A Word About IRA. 
ProvIsions of the current federal tax law may limit or 
eliminate the tax deductible status of your contributions 
to an IRA (IndlVldual ReUrement Account) n you partICipate 
In a tax-qualified penSion plan such as this one. If you 
have any questions. you may wish to consult your tax 
advISOr. 

5/pension 
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Who pays for the plan? 
Plan Funding • 
The Company provides the pension plan at no cost to 
you. No employee contributions are required. The Com-
pany will contribute amounts that- together with any past 
employee contributions made under previous plan 
provisions- are expected to fund plan benefits on a long-
range basis. An Independent actuarial firm advises the 
Company on how much it should contribute. 

How your service 
counts 
Benefit service is used to figure the amount of your pen­
sion. Eligibility service is used to determine when you 
qualify for plan benefits. 1I's important, therefore, to 
understand what these terms mean. 

Benefit Service 
You receive one month of benefit service for each month 
of employment as a plan participant. You can earn up 
to 43 years of benefit service. 

You also receive benefit service for periods of sick leave 
at less than full pay and future periods of total disability­
provided you were a plan partICipant immediately before 
the start of your illness or disability. You will not receive 
benefit service for periods of layoff or leave other than 
certain approved leaves. 

Eligibility Service 
Eligibility service includes benefit service, as well as years 
and months of employment 

• as an hourly employee of the Company, or 

• as an employee of a nonparticipating group, division, 
or affiliate of the Company, or certain members of the 
Philips controlled group of companies worldwide. 

If you were hired before 1986 (when there was an age 
and service requirement to join the plan), any employ­
ment between your hire date and the date you became 
eligible to join also counts as eligibility service. 
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How your servicc counts (continued) 

Any portion of a month that you afe employed counts 
as a whole month of eligibility service. Certain approved 
leaves of absence specified by the plan, a layoff or similar 
absence of up to one year also counts as eligibility service. 
If your employment with the Company ends, but you 
return within 12 months of your last day of active service, 
your period of absence counts as eligibility service. If your 
employment ends while you are on a leave or layoff, and 
you return within 12 months of the day your leave or layoff 
began, you receive eligibility service for the time between 
your termination dale and return date as well as for the 
period of leave or layoff. 

IMPORTANT: Before 1986 (when the pension plan was 
contributory), employees were allowed to reject plan 
membership. Any period of time while you were eligible 
to participate - but elecled not to participale - WILL 
NOT COUNT AS ELIGIBILITY SERVICE OR BENEFIT 
SERVICE. 

Please be sure to read page 29 for important rules on 
breaks In service and rehire provisions . 
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Normal retirement 
Your normal retirement date is the first of the month that • 
follows your 65th birthday and compietron of five years 
of eligibility service. You can retire with a normal retire-
ment pensk>n on that date or on the first day of any month 
after that. 

If you work past your normal retirement date, you may 
continue to earn pension benefits. Your pension will be 
calculated as of your actual retirement date and will be 
payable the first of the foifoWlng month. 
Calculating Your Pension Benefit 
Your annual normal retirement benefit is figured under 
two formulas. Then we compare the amount each would 
provide and pay you the higher amount. 

Formula 1: 

Years 01 X 1_0% X 
Benefit ServICe 

Final Average Pay 

(To 81 maxnun ~ 43) 
PLUS 

Years of X6% X 
Benefit Service 

(To a maxmun d 35) 

Fmal Average Pay 
Above the Average 

Social Secunty 
Taxable Wage Base • 

The Average Social Security Taxable Wage Base is deter-
mined by the government annually. For 1989. it is 
$16,968. Generally, "reffects the average of the Social 
Security Taxable Wage Bases over a 3S-year period. 

Formula 2: 

Years of 
Benefit ServIce X 1 1 % X 

(To a fl'Ill)aI'nl.m d 43) 
Final Average Pay 

You recetve your annual pension In 12 equal monthly 
installments. 

Be sure to read pages 22 through 26 on how payment 
methods can affect the amount you actually receive . 
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Normal retirement (cOftlinuccl) 

Some Formula Definitions 
Final Average Pay. To figure final average pay, find your 
highest-paid five consecutive calendar years of plan par­
ticipation. Final average pay is your average annual 
"earnings" during those five years. (If you have less than 
a full year of benefit service in a calendar year. your earn­
ings for that year will be converted to an annual amount.) 
FQ( example, assume your annual "earnings" during your 
highest-paid five consecutive calendar years of plan par­
ticipation were $20,000, $21,700, $22,600, $24,000 and 
$25,700. Your final average pay, then, is $22,800 (your 
total "earnings" during those five years, divided by five). 

If you participated in the plan for less than five years, final 
average pay means your average annual "earnings" for 
the years that you participated. 

" Earnings" include your cash compensation up to 
$200,000 paid in a calendar year during which you 
earn benefit service. Any tax-saver (401 (k» contnbu­
tions you make to the Employee Savings Plan - or 
any before-tax doliars you contribute to any other 
Company-sponsored benefit program - are includ­
ed as earnings for pension plan purposes. Earnings 
exclude bonuses which exceed 100% of your annual 
base salary in effect at the time the bonuses are paid. 
Nor do they include expense reimbursement, defer­
red compensation, lump sum severance payments, 
stock options, or any distributions from any long-term 
incentive plan, or any long-term key employee com­
pensation program. 

Normal Retirement Example 
Here's an example of how a retirement benefit is figured. 
Steve retires in 1989 at age 65 with 30 years 01 benefit 
service. His final average pay is $25,000. 

Formula 1: 

30 years X 1.0% X $25,000 - $7,500.00 
Plus 

30 years X 0.6% X $8,032" - $1,445.76 

Annual Pension: $8,945.76 
($745.48 a month) 

• Steve's final average pay ($25,000) In excess of the 
Average Social Secunty Taxable Wage Base in 1989 
($16,968) equals $8,032 . 
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N ...... al retireMent (cOtltinucd) 

Formula 2: 

30 years X 1.1% X $25,000 - $8,250 
($687.50 a month) 

Steve's monthly benefit would be the higher of the two 
formula amounts: $745.48. 

Please be sure 10 read pages 16 through 21 on reduc­
tions thaI woold apply to P4'OVlde SUMvor benefits for your 
spouse or other beneficiary. 

Early retirement 
You may decide to retire as early as age 55, provided 
you have at least five years of eligibility selVlce. If you 
do, you may have pension payments begin immediately 
or you may defer payments to the first 01 any month up 
to your normal retirement date. 

Calculating Early Retirement Benefits 
Your early retirement benefit is calculated under the same 
two formulas used 10 calculate the normal retirement 
benefit (see page 8). You receive the hIgher of the two 
fOOT1ula amounts. The higher fOOT1ula produces the benefit 
payable to you at 8ge 65. You may postpone receiving 
payments until age 65 and collect the full amount of the 
benefit. If you want your benefits to begin earlier, your 
annual pension ,..11 be reduced by .5% times the number 
01 months between the date payments begin and your 
normal retirement dale. 

However, If you were born before 1938, the reduction 
for each month of retirement between age 60 and 65 is 
.3% and any months prio< to age 60 are reduced by .5%. 

For example, If you retire after your 58th birthday and 
elect to receive payments right away, your pension 
payable at age 65 is reduced as follows: 

Born Before 1938 
30% reduction (.3% times 
60 months _ age 60 
and 65 plus 5% limes 24 
months between age 58 
and 60) 

Born 1938 Or After 
42% reduction (.5% limes 
84 months between age 
58 and 65) 
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hrly rdir .... _ (continued) 
The plan guarantees that the pension you receive will 
never be less than the pension amount you had earned 
through December 31 , 1988, using the early payment 
reduction provisions in effect at that time. 
In some cases, explained next. there is no reduction for 
early payment. 
Special Full Payment Provision 
II you retire at age 55 or older, and meet the special "Rule 
of 85," you will receive your full early pension. No early 
payment reduction will be made. 

You Meet the Rule 01 85 II: 
Your age when you leave (55 or older) plus your 
years of eligibility servk;e add up to 85 or more. 

For example, these age/service combinations would 
qualify you for an unreduced early retirement benefit: 
55/30, 58/27, 62123 and so on. 
In addition, il you meet the Rule 0185 belore age 62, and 
choose to take early retirement, you will receive a mono 
thly early retirement supplement. This supplement will be 
paid until you reach age 62 to assist you until your Social 
Security benefits can begin. 
Your pension plus your supplement Wlil provide you with: 

1.6% ' X Years of Benefits Service X Anal Average Pay 
(To a maximum of 43) 

'This percentage will be less if your pension is reduced 
due to participation in the Investment Plan. 

The supplement is based on your years of participation 
in the NAPC Salaried Pension Plan only. Once you reach 
age 62, the supplement will stop and you will receve your 
unreduced pension only. 
Rule of 85 Example. Laura retires in 1989 at age 58 
with 27 years of eligibility service. She has 25 years of 
benefit service and her final average pay is $30,000. The 
pension and supplement paid to her prior to age 62 is 
figured as follows: 

25 X 1.6% X $30,000 - $12,000 annually 
Laura's supplement will stop once she reaches age 62 
and her benefrts will be computed again. Starting the next 
month she will receive her unreduced pension, which is 
figured ~ow: 

25 X 1.0% X $30.000 - $7.500 
Plus 

25 X 0.6% X $13,032" - $1 ,955 
Annual Unreduced Pension: 59.455 

' $30.000 minus 516,968 
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If you become 
disabled • 
If you go on sick leave at less than full payor become 
totally disabled while participating in the penSIon plan, 
you continue to build eligibility service and benefit ser­
vice during your sick leave or disability. You can earn 
eligibility and benefit service up to your normal retirement 
date (the first of the month a«er your 65th birthday). 
Because of this provioon, you can continue to participate 
In the plan and retire on your normal retirement date With 
a full pension. 

However. If you meet the regular eligibility requirement 
for early retirement. you may decide to take an earty retire­
ment pension rather than remain in the plan as a partici­
pant. If you are receiving benefits from the Company's 
long-term disability plan, your pension payments may 
reduce your long·term disability benefits, 

If you recover from your disability and return to work. your 
pension payments stop. When you retire. your pension 
IS reduced to account for the payments you had already 
received. 

Initial and contInUing qualification for these disability pro- • 
visions requires that you provide the evidence of disabitity 
that the Pension Committee may from time to bme require . 

• 
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If you leave 
before age 55 
If you leave the Company before reaching age 55, you 
must be "vested" to receive any retirement benefits. 
Vested means that you have a nonforteitable right to your 
pension. Vested pensions are figured using the formulas 
explained under early retirement (page 10). The formulas 
give the amount payable at age 65. If you want payments 
to start before age 65, the formula amount is reduced, 
as described below. 
Your vested rights depend on the number of years of 
eligibility service you have when you leave the Company. 
Here's how vesting works: 
If you leave before age 55 and your eligibility service is 
less than five years, your pension is not vested. If your 
eligibility service is five years or more, your pension is 
100% vested. 

When Vested Benefits Begin 
You may have your pension payments begin at your nor· 
mal retirement date (see page 8), or on the first of any 
month after you reach age 55 . 
Whether or not your vested pension is reduced depends 
on your age when payments begin . 
• If you postpone payments to age 65, there is no early 

payment reduction. 
• If you elect to receive payments before age 65, your 

pension is reduced. 
The reduction is .5% times the number of months from 
the date payments beQin to the first of the month follow· 
ing your 65th birthday. l'a< example, "you want payments 
to begin on the first of the month after you reach age 63, 
the early payment reduction would be 12% (.5% x 24 
months between the date payments begin and the first 
of the month after reaching age 65) . 

13/pension 



14/pension 

If you I ..... _, • .,. 55 (contlnuccf) 

The plan guarantees that the pension you receive will • 
never be less than the pension amount you had earned 
through December 31. 1988. using the early payment 
reduction proVIsions in effect at that time. 

Please be sure to read pages 16 through 21 on reduc­
tions that may apply relating to SUMvor benefrts. 
Withdrawing Your Contributions 
You may elect to take a refund of your contributions at 
the time your benefits commence. See pages 27 and 28 
for more information on taking a refund. 
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Lump sum payments 
Your entire benefit will be paid in one lump sum ~nstead 
of providing monthly payments) if the lump sum present 
value of your vested pension is $3,500 or less. The lump 
sum payment IS made when you retire or leave the Com· 
pany. If you receive a lump sum payment, no further 
benefits are payable to you or any beneficiary. 

If the vested value of your vested accrued benefit is zero, 
you will be deemed to have recetved a distribution of your 
vested accrued benefit. 

If you participated in 
the Investment Plan 
From January 1, 1970 through June 30, 1974, North 
American Philips Corporation maintained an Investment 
Plan for Salaried Employees to which contributions were 
made. When contributions were discontinued, all active 
participants became fully vested in their accounts. 

If you participated in the Investment Plan, your pension 
will be reduced by the projected annuity value of your 
Investment Plan account balance as of June 30, 1974. 
This reduction does not apply if your benerrt is paid under 
Formula 2 . 
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Survivor protection 
before payments begin • 
This section explains how the penSIon plan can provide 
survivor protection if you should die before your pension 
payments begin. Ways to protect your survivors after 
pa~ents begin are explained under " How Pensions Are 
Paid" on page 25. 

Please Note: In reading about survivors' benefits, keep 
in mind that the term "spouse" means the person to 
whom you are legally married - and not divorced. In 
case of legal separation, benerlts would stili be paid to 
your spouse. 

An Overview 
While you are in active service. you can have survivor 
protection in one of two ways: 

• If you are married and have qualified for a normal. early 
Of vested penstan, you will automatically have survivor 
protection through the Pre-Retirement Spouse 
Benefit. The Pre--Aetirement Spouse Benefit is de­
scribed in this section. 

• Generally. the Pre-Retirement Spouse Benefrt does not • 
replace a signifICant portion of the income thai 's lost 
when a wage-earner dies. For this reason. many 
employees who want to provide greater income pro-
tection for their families elect the Family Survivors ' 
Benefit. The Family Survivors' Benefit, together with 
any amount payable as the Pre-Retirement Spouse 
Benefit, provides an income for your spouse (or eligi· 
ble children) equal to 25% of your pay at the time of 
death. However, the maximum annual Family Sur-
VIvors' benefit IS $50,000. 

You can elect the Family Survivors' Benefit If you are 
married or have at least one child under age 27. Details 
on this important benefrt can be found behind the next 
guidebook tab marked "Family Survivors." 
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Survivor prOkction _c 
... ,mcnts bqin (continued) 
This lable summarizes the main features of these two 
forms of survivor protection. 

FamIlLsurvIVOr8 ' Pre-Retirement 
neflt Spouse Benefit 

you must be an achve you must be eligible for 
participant in the salaned a normal , early or vested 
pension plan pension 

from 1/2% to 1% of your no cost while In active 
earnings (depending on service" 
your age) 

25% of your pay to your one-half the pension you 
spouse (or children under would have received 
age 27). '· This usually under the 50% Spouse 
results in a hi~her monthly Annuity payment form . 
Income than t e Pre-Retire- This usually results in a 
men! Spouse Benefi t alone lower monthly Income 
would provide than the Family Survivors' 

Benelit would provide 

the month after death no earlier than the dale 
- regardless of age you would have reached 

age 55 

'There is a charge for spouse's protection between the time 
you leave the Company and tile time your payments begin 
You may reJOCt thiS coverage, With your spouse's notarized 
consent. 
" The maxtmum benefit payable IS $50,000 per year. However, 
., your Family Survivor is your spouse, In no event Win the benefit 
be tess than the Pre-Retirement Spouse Benefit 

Spouse's protection of the kind provided under the Pre­
Retirement SfX)use Benefit is also provided after termina, 
tion of employment and before pension payments begin 
if you leave after vesting- or after qualifying for early re­
tirement having deferred payments to a later date. 

Pre-Retirement Spouse Benetlt - While You 're In 
Active Service 
As soon as you qualify for a normal, early or vested pen· 
sian, your husband or wife has Pre-Retirement Spouse 
Benefit protection automatically. The Company picks up 
the entire cost of providing this protection . 
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Survivor proMctiotI __ 

lOA_II bqio (contiaucd) 

What Your Spouse Receives. If you die In active ser- • 
vice after qualifying for a normal or early penSion, your 
spouse is entnled to one-hall the pension you would have 
received had you retired the day before your death with 
an immediate pension. 

If you die in active service after qualifying for a vested 
pension, your spouse is entitled to one-half the pension 
you would have received had you terminated employ­
ment on the date of death and started receiving your 
vested pension at age 55. 
The pension you would have received IS figured under 
the 50% Spouse Annuily payment form (see page 23). 

When Payments Start. If you die at age 55 or later, 
monthly payments to your spouse can start nght away. 
If you die before age 55, payments can start as early as 
the month after you would have reached age 55. 
Payments continue for as long as your spouse lives. 

An Example. Let 's assume Jim dIes at age 53 after 25 
years of eligibility and benefit serv1Ce and that hiS full earn-
ed penSIon at the time of death is $700 per month. 
Assume too. that his spouse elects to have her Pre­
Retirement Spouse _ start the monll1 aIIer Jiffi would • 
have reached age 55. Here IS how the benefit is figured . 

1. Start with Jim's lull benef~. $700 
2. Make Ihe early payment reduction 

described on page 16. 
(The reduction for early payment 
at age 55 is 60%; 
60% x $700 - $420 reduction) - 420 

$280 

3. Make a reduction for the 50% 
Spouse Annuity payment form. 
(If we assume the age difference 
between Jim and his spouse is 
less than five years. this reduction 
is 5%; 5% x $280 - $14 
reduction) - 14 

$266 

4. The Pre-Retirement Spouse 
Benem is one-half the penSIon 
Jim would have received at age 
55. ($266 ~ 2 - $133) $133 

spouse's 
benefit 
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Survivor prokction before 
.... yments ...,in (cOlltinuccl) 

Assume, now, thai Jim was enrolled in the Family Sur­
vivors' Benefit and that his "pay" (as defined on page 
4lfamily survivors') at the time of death was $28,000. The 
Family Survivors' Benefit would be 25% of his pay. That 
comes to $7,000 a year - or $583.33 a month. In this 
case, Jim's spouse would have a lifetime income that 
started earlier and was substantiafly higher than the Pre:­
Retirement Spouse Benefit: 

payable from time of Jim's 
death until he would have 

Monthly Income 
With F8mlty 
Survivors' 

Benetlt 

reached age 55 $583.33 

payable after Jim would 
have reached age 55 $583.33 ' 

Monthly IMorne 
It No F.mlly 
Survlyors' 

Bene'lt 

Nothing 

$133 

' this includes the $133lhal would 
have been paid as a Pre· 
Retirement Spouse Benefit 

If Jim had no spouse at the time of death, the Family Sur­
vivors' Benefit would be paid to his child(ren) under age 
27 at the time of his death. 

Pre-Retirement Spouse Benefit -If You Leave The 
Company 
If You Are Marrted. The Pre-Retirement Spouse Benefit 
protection described above will be in effect automatically 
if you are married and 

• leave after you 're vested, or 
• leave after qualifying for early retirement but defer 

payments to a later date. 
However, there will be a modest charge for any period 
of coverage between the time you leave and the time 
payments begin (or the time of death, if earlier). The 
charge is made through a reduction in the pension paid 
to you at retirement or to your spouse after your death . 
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Survivor protection before 
payments betin (cOlltinuccl) 

For Any Period 
of Coverage The Charge Is 

up to January of the none 
year you reach age 35 

from January of the year .10% per year 
you reach age 35 up to 
age 45 for full years of 
coverage 

from age 45 to age 55 .33V3% per year 
for full years of coverage 

from age 55 to age 65 .0417% per month 
for full months of coverage (.5% per year) 

For example, if you leave at age 35 and continue 
coverage until payments begin at age 65, your pension 
would be reduced by 91/3% on account of this spouse's 
protection. That IS $9.34 per $100 of your pension. 

IF YOU 00 NOT WANT COVERAGE AFTER 
TERM INATION OF EMPLOYMENT, YOU MUST 
REJECT IT ON A SPECIAL FORM AVAILABLE 
FROM YOUR PERSONNEL OR EMPLOYEE RELA· 
TIONS DEPARTMENT YOUR SPOUSE MUST 
SIGN THE FORM INDICATING HIS OR HER CON· 
SENT TO REJECTION OF COVERAGE, AND THE 
SIGNATURE MUST BE NOTARIZED 

You may discontinue or reinstate coverage at any time 
by contacting the Company and filing the required form. 
The charge WIll apply to any period of lime that coverage 
was In effect. 
If you reject or discontinue coverage. with the consent 
of your spouse, and die before payments begin, no plan 
benefits are payable to your spouse or anyone else -
other than a possible refund of contributions. 

6/89 

• 

• 

• 



• 

• 

• 
6/89 

Survivor protection before 
payments bc!Iin (conlinued) 

"You Are Single. Whal IT you are single when you leave 
after vesting (or after deferred early retirement) and later 
marry? In that case, spouse's protection, and the charge, 
apply automatically to any period of marriage. If you don't 
want this protection along with the charge, you must re­
ject coverage by contacting the Company for the appro­
priate form. Both you and your spouse must complete 
the form and have IT notarized. Coverage (and the charge) 
will stop after your form is received by the Company. 

Relund 01 Contributions 
Your spouse may request to receive your "guaranteed 
contributions" in one lump sum at the time of your death. 
In that case, his or her Pre-Retirement Spouse Benefit 
would be reduced to account for the refund. (See pages 
27 and 28 for a definition of "guaranteed contributions.") 
Lump Sum Payments 
If the actuarial present value 01 the Pre-Retirement SfXlUse 
Benefit is $3,500 or less, your spouse will be paid tn one 
lump sum. However. if your spouse is entitled to the 
Family Survivors' Benefrt, monthly payments will be made . 
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How pensions are paid 
At retirement, you may choose a payment method which • 
prOVIdes survivor benefits. Whichever method you select, 
you will receive monthly pension benefits for your lifetime. 

The Plan's Payment Methods. The PenSion Plan has 
SIX payment methods, explained in the table on the next 
page, 

• II you are mamed when you retire, you can elect any 
one of the plan 's payment methods. Note that If you 
choose payment method 2, 3, 4 or 5, survivor benefits 
are payable only to your spouse. You cannot name 
someone other than your spouse as beneficiary under 
those methods. 

A special rule applies if you are married and want to 
elect payment melhod 1 or 6 (methods that do not pro­
Vide a Irtetime income lor your spouse after your dealh), 
In that case, your spouse must co·sign your payment 
election form, and the signature must be notarized. 

Please see page 16 for an explanatton of who IS 
conSidered your "spouse." 

• If you are single at retirement , you can elect either the 
"Ve Anruity" or the " l()'Year CertaIn and Ve Anruity," 
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How pensions arc peid (continued) 

PAYMENT METHODS· 

Payment Ourl~ Your lifetime, Ahar Your Death , 
Method ou Receive The Plan Pays 

-
lIle Annuity an unreduced monthly 

benellt 
no further benefits 

50% Spouse a reduced monthly 50~ of your reduced 
Annuity benefit monthly amount to spouse 

-
6!WJ% Spouse 

Annuity 
a reduced monthly 
benefit 

660/)% of your reduced 
monthly amount 10 spouse 

75% Spouse a reduced monthly 75% of your reduced 
AnnUity benefit monthly amount to spouse 

-
1(XJO/o Spouse a reduced monthly 100% of your reduced 

AnnUIty benellt monthly amount to spouse 

lO-Year Certain a reduced monthly If you die within the 10-
and life Annuity benefit. year guaranteed period, 

However, there's a your spouse or other 
guaranteed payment beneficiary receives your 
period of 10 years. reduced amount until the 

end of that period·' 

If you leave your pension contributions in the plan, all methods 
guarantee that the total pension benefits paid to you, your spouse, or 
other beneficiary will at least equal your pension contributions (plus in· 
terest) , pre-July 1974 spouse benefit contributions and any Family Sur· 
vivors' Benefit contributions . 

• • The guaranteed payment period starts when you receive your first pen· 
sion check. If you die after receiving payments for the full 1 a·year 
guaranteed period, your beneficiary will not receive any benefits. 

6/89 

Once you begin receiving your penSion, you can­
not change your payment method - even if your 
spouse dies or your marital status changes. For exam· 
pIe, say you are married and elect the 1000/0 Spouse An· 
nuity. If your spouse dies before you do, your pension 
will continue in the same reduced amount. You cannot 
name a new beneficiary even if you remarry. 

If you get divorced after payments begin and then die, 
your former spouse will receive any survivor benefit that 
you had elected for him or her at retirement. If you had 
remarried after payments begin, your new spouse would 
not be entitled to any benefit from the pension plan . 
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How pensions arc .... id (continued) 
There is one exception. however, if you elect the " lO-Year 
Certain and Life Annuity." If your beneficiary dies within 
the lO·year guaranteed period, you can name a new 
beneficiary. The change will have no effect on the amount • 
you receive . 

IMPORTANT: II you lall to choose a payment method 
before you retire. the plan is required to pay your pen· 
sion under your "automatic payment form" 

II you're single, your automatic payment form is the 
"Ufe Annuity." If you're married. your automatic pay· 
ment form is the "50% Spouse Annuity." 

IF YOU OON'T WANT YOUR AUTOMATIC PAY· 
MENT FORM, YOU MUST ELECT AN ALTERNATE 
PAYMENT FORM IN WRITING BEFORE YOUR 
PAYMENTS BEGIN. Be sure to notify the Company 
at least two months before you want payments to start. 
If you don 'I make this election, your pension win be 
paid under the automatIC form. And you can't change 
to a different form after your payments have started. 

How Your Pension Is Reduced. As you 've seen, unless 
you elect to receive payments for your lifetime only, your 
pension is reduced. In exchange for the reduction, you • 
provide survivor protection for your spouse (or other 
beneficiary under the '" (). Year Certain and Life Annuity"). 

Note that the reduction does not decrease the value of 
your pension. It simply covers the greater probability that 
payments to two people (you and your spouse or other 
beneficiary) will last longer than payments to you alone. 

Here IS how the reduction is figured if you are married 
and decide on the "50% Spouse Annuity." If the age 
difference between you and your spouse is five yeal5 or 
less, your benefit is reduced by 5% to provide the 50% 
survivor benefit for your spouse. However, if 

• your spouse is more than five years older than you, 
the reduction will be less; 

• your spouse is more than five years younger than you, 
the reduction will be greater. 

Of course, if you want your spouse to receive a higher 
benefit after your death (under the EXw.l%. 75% or t 00% 
Spouse Annuity), the reduction will be larger than under 
the 50% Spouse Annuity. 
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How pensions .fa peid (continued) 
Payment Method Example, Here's an example that will 
give you a general idea of how electing the various pay­
ment methods would affect your pension. 

Steve Jones retires at age 65 having earned a $SOO mon­
thly pension. Here is what Steve and his wife would each 
receive under the different options. (In this example. 
we've assumed the age difference between Steve and 
his wife is less than five years. If that were not the case, 
a different reduction would apply. For simplicity's sake, 
we have rounded up to the nearest dollar.) 

During An.r Ste ... e'. 
Payment HI. Llt.Ume, Death, His 
Mefhod Steve Receive. Spou .. RecelvH 

1. life Annuity $500 Nothing " 

2 50% Spouse $475 $238 
Annuity 

3 5fWJ% Spouse $460 $307 
Annuity 

4 75% Spouse $450 $338 
Annurty 

5 100% Spouse $430 $430 
Annuity 

5. H)-Year Certain $488 $488 ' • 
and Life 
Annuity 

However, if Steve left his contributions In the plan and 
died before receiving payments equal to those con-
tributions (plus interest), any pre-July 1974 s~"" 
benefit contributions and any Family Survivors' fit 
contributions, the balance will go to his spouse. 

Paid only ~ Steve dies before receiving 120 payments 
(10 years). Payments continue only until the end of 
the guaranteed payment period . 
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How pnsion. arc paW (contl •• ed) 

When To Choose A Payment Method 
Usually, employees prefer to wait until they are close to 
retirement before selecting a payment method. If you are 
nearing retirement, contact your Personnel or Employee 
Relations Office for a more detailed explanation of these 
methods. 

Your actual election of a payment method cannot be 
made more than 90 days before the date you want 
payments to begin. However, you should make your elec­
tion about two months before retirement. If you don't allow 
about two months, your first penSIon check may be 
delayed. 

Keep In mind that the payment method you elect will have 
a permanent effect on your retiremenllncome - and on 
your spouse's Income, If you should die first. So please 
be sure to diSCUSS your retirement finances and payment 
method with your husband or Wife. 

GovernlLIent limitations 

• 

The federal goverment limns the amount that can be paid 
to a partICipant In any calendar year from the trust under 
the plan. ThiS IIm~ applies to the highest paid employees • 
and may result In a reduction in benefit payments from 
thiS plan (whether or not the plan document formally in­
corporates thiS limit.) Any amounts not paid to you by 
the plan trustee because of thiS limit will be paid to you 
in another manner. 
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Refund of 
The plan guarantees that benefits paid on your behalf 
(to you, your spouse or other beneficiary) will always equal 
or exceed your "guaranteed contributions." "Guaranteed 
contributions" means any pension contributions required 
before 1986 at the rate specified by the government, and 
any voluntary contributions for the pre-July 1974 spouse 
benefit. 

Normally, your guaranteed contributions are returned as 
part of the pension or survivor benefit paid to you, your 
spouse or other beneficiary. However, jf you should die 
and no benefit is payable other than a return of any re­
maining guaranteed contributions, those contributions go 
to your beneficiary in one lump sum. 

If you are married, your beneficiary is automaically your 
spouse - unless your spouse agreed to another bene­
ficiary by giving written consent to your beneficiary 
designation. If you are single, you can name anyone you 
wish as your beneficiary and you can change your 
beneficiary at any time. 

t! you don't name a beneficiary, or if your beneficiary dies 
before you do, the Pension Committee may name any 
of the following as your beneficiary: 

• your spouse (If you are married, your spouse will 
automatically be considered your beneficiary.) 

• your surviving children (an equal share to each) 

• your executor or administrator 

• your spouse's executor or administrator 

• your former beneficiary'S executor or administrator 

IMPORTANT: If you are marned, your spouse is 
automatically considered your beneficiary for a refund 
of contributions. If you wish to name someone other 
than your spouse for the refund, your spouse must give 
written consent on the form on which you designate 
your beneficiary and the form must be notarized . 
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Refund of contributions (continued) 

At Retirement 
At normal or early retirement, you may request a refund • 
of an amount equal to your pre-1986 contributions (If any) 
plus interest together with any contributions you made 
for the pre-July 1974 spouse benefit. If you receive a re-
fund. your pension will be reduced to account for your 
refund. 

However, dueto changes in the lax law, even if you elect 
this refund. only a small percentage of it will be tax free. 
That's because the government will no longer permit all 
of the tax free portion of your pension to be returned to 
you before the taxable portion. All your contributions will 
be refunded to you, however. Your monthly pension will 
consist of both your contributions and Company contribu· 
tions. That means a portion of each monthly pension 
payment will be tax free. The tax free percentage of the 
refund and the monthly pension is based on your con· 
tributions compared to the expected value of your 
pension. 

If you should die before all your contributions are 
recovered, the unrecovered amount may be claimed as 
a deduction in the final tax return filed for you . 
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Breaks in service and 
reemployment 
Breaks In Service 
You have a "break in service" if your employment with 
the Company ends. However, jf you return within a year, 
your break is erased and your period of absence is in­
cluded for determining eligibility service. It's not included 
in your benefit service. In addition, up to one year of a 
layoff and certain approved leaves of absence specified 
by the plan are not considered breaks in service. 

In the case of a maternity or paternity leave for more than 
one year. the second anniversary of the dale you beQan 
your leave is the date you would have a break in seMee. 
II You Are Reemployed 
If you are rehired after a break in service, you auto­
matically rejoin the plan immediately. However, if you're 
rehired as a part-time salaried employee, you must meet 
the one-year service requirement. Any prior service that 
is restored to you will be counted for this purpose. 

Your pre-break eligibility service and benefit service are 
restored if 
• you were vested before you had a break, or 
• your break lasted less than five years 
Under any other circumstances, you start out as a new 
employee (i.e., get no credit for pre-break service) when 
you rejoin the Company. 

II al the lime you left emr"0ymenl you received a distribu· 
lion 01 all your contributions 10 the r"an, your benefit under 
the plan will be reciJced a:x:ordngly. However, W you return 
to emr"oyment and your break lasted less Ihan five years, 
you may choose to buy back Ihat portion 01 your plan 
benem by repaying the r"an Ihe conlributions paid 10 you 
plus Interest within five years of again becoming an 
emr"oyee eligible to participate in the r"an. 
Reemployment Alter Pension Payments Have Begun 
If yoo return to work with any North American Philips com­
pany after pension payments have started, your 
payments will be suspended until you retire again (unless 
you work less than 40 hours a month). When you retire 
agam, your pension will be adjusted to account for any 
additional benefit service and for any lump sum or mon­
thly payments you had already received. 

Please note: The above rules took effect on January 
1, 1985. Any pre-break service lost under plan rules 
In effect before 1985 will not be restored. 

Your break in service begins on the date you leave the 
Company and ends on the date you 're reemployed. 
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Hours of service 
As explained on page 5, part-time salaried employees • 
must complete one year of seIVice before joinll"lg the pen-
sion plan. For eligibility purposes, a year of service is a 
12-month penod In which a pert-lime employee completes 
at least 1,000 "hours of service." (The 12·month period 
can be measured either from date of hire or any later 
January 1.) 

"Hours of servICe" include hours for whICh the Company, 
or a member of the Philips controlled group of companies, 
pays you for: 

- working as either a salaned or hourly employee 

- absences like vacations or those due to illness or 
disability. But you will not be credited W1th more than 
501 hours for any single period of absence. 

You are credited with hours of service even If you work 
for a division or affiliate which doesn't participate in the 
plan. If you return to work after a period of military duty, 
and your reemployment rights are covered by law, your 
military service also counts as hours of service. 

Domestic relations 
orders 
Generally. your pension benefits are payable to you only 
- or to your spouse or other beneficiary - under the 
circumstances described in this guidebook section. For 
example, the plan would not pay any part of your benef. 
to someone you owe money to. There IS only one excep­
tion: If a spouse, former spouse, child or other depen· 
dent obt81ns a " qualified domestic relations order" from 
a court, the plan may be required to pay benefits in ac· 
cordance with the court order. This could happen, for 
example, as part of a divorce settlement or in case of non· 
payment of alimony or child support. 

The plan may assess a charge for the cost of providing 
special information about the plan and the benefits of any 
individual employee In the case of a divorce action . 
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How to apply 
for benefits 
About three to six months before you wish to retire, you 
should contact your Personnel or Employee Relations Of· 
fice for specific information about the benefits you can 
expect to receive. Your actual retirement application (in­
cluding an election of a payment form) cannot be sub­
mitted more than 90 days before the date you want 
payments to begIn. However, you should submit your 
application at least 60 days before that date. If you don't, 
there may be a delay in the start of your pension. 

If you leave the Company before retirement age, and 
have vested benefrts, you will recetve a statement of your 
vested rights shortly after you leave. Keep Personnel or 
Employee Relations informed of your address. They will 
send you a penSion application from three to six months 
before your 65th birthday. If you want your pension to 
begin earlier than 65, you must contact the Company. 

In most cases, your pension application IS processed and 
the PenSion Committee informs you of the amount of your 
penSion and confirms the date on which your payments 
will begin . 

tf your benefits claim is denied for any reason, you or 
your beneficiary Will receive a written notICe from the Per­
sonnel or Employee Relations Office within 90 days. The 
notice will explain the reason for the denial, refer to the 
part of the plan on which the denial is based, and review 
the claims appeal procedure. If you have made an error 
In the claim, the notice will list ways in which rt can be 
corrected. If special circumstances eXist , you may not 
receive a notice for upto 180 days. However, you 'll know 
Within 90 days that there Will be a delay. 

You are enlllled to appeal a claim that IS denied, and you 
will receive a full and fair review. You may review any 
documents that relate to your claim. Within 90 days of 
the date you receive the denial, SUbmit your appeal, in 
writing, 10 the Pension Committee. Be sure to state why 
you believe the claim shouldn't be denied, and submit 
any data, questions or comments you think are 
appropriate. 

You will receive a written decision on your appeal within 
60 days of the lime the PenSion Commrttee receives your 
request. If special Circumstances exist, such as the need 
to hold a hearing. you'll receive a notice Within 60 days 
that a decision may take up to 120 days. 
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If you transfer 
Here IS what happens if you transfer to employment in • 
a nonparticipating division or affiliate, or to hourly or other 
ineligible status. 
You will no longer receive benefit service. However, you 
will continue to receive eligibility service. You may not 
withdraw your plan contributions. When you leave this 
employment and reach retirement age, you will be eligi· 
ble to receive benefits based on your benefit service and 
final average pay at the time of your transfer. 

Future of the 
pension plan 
Federal regulations require that all pension plan sum· 
maries include a descriptton of participants' nghts In case 
of plan terminallon. 

North AmerICan Philips Corporation has the right to ter­
minate the P'an at any lime, in whole or In part, by resolu­
tion of ItS Board of DIrectors. If that should happen, any 
partJclpatmg employers would have no further obligation • 
to make contrrbutlons to the plan. Your Interests would 
be protected at plan termination as follows: 
The rights of aU affected employees to benefits earned 
to the date of termination - to the extent then funded 
- Will become lully vested (nonlorieitable). 
Except under extreme conditions of financial distress or· 
dlnarily involVing bankruptcy or reorganrzatlon under a 
bankruptcy court proceeding, the plan Will not be com· 
pletely terminated unless the trust fund's assets are suf­
fiCient to pay all benefits earned to the date of termina­
tion. In thiS case, any assets remalnrng In the trust fund 
after the plan pays all earned benefits will revert to the 
Company. If a distress termination does occur, the trust 
fund's assets will be used first to cover plan termination 
costs and then to satisfy the plan's liabilities to partidpants, 
spouses or other beneficiaries. To the extent funds are 
aV3Jlable, plan assets will be allocated among retirees, 
partiCipants, spouses and benefiCiaries In the order of 
pnorlly set by the Employee Retirement Income Security 
Act 011974 (ERISA). The rules governing these prior~ies 
are very complex. But very generally, lop pnorrty IS given 
to payment of the portion of any benefit attrrbutable to • 
employee contnbutions and, then, to benefits that were 
vested at the tIme of plan termination. Benefits would or· 
dlnanly be paid as an annuity. But a lump sum cash-out 
can be made for small pensions. 
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Future of the pension plan (continucdJ 

If the trust fund's assets are not sufficient to satisfy all plan 
liabilities, additional amounts may become payable by 
the Pension Benefit Guaranty Corporation (PBGC). a 
government corporation set up under ERISA, as ex­
plained below. Note, though, that Ihe PBGC protection 
is limited to certain types of benefits and that there is a 
ceiling on the dollar amount of all pensions. In addition, 
the PBGC does not cover any benefits that became 
vested solely as a result of plan termination. So in the 
event of plan termination, it is possible that you, your 
spouse or other beneficiary would receive less than the 
full expected amount. 
Pension Benefit Guaranty Corporation 
Benefits under this plan are insured by the PBGe if the 
plan terminates. Generally. the PBGe guarantees most 
normal retirement benefits, early retirement benefits, 
vested retirement benefits, and certain disability and sur­
vivors' pensions. However, the PBGe does not guarantee 
all types of benefits under covered plans, and the amount 
of benefit protection is subject to certain limitations. For 
example, the PBGe does not guarantee benefits for 
employees who were not vested Immediately before the 
date of termination . 

The PBGe guarantees benefits which are vested im· 
mediately before termination at the level then in effect. 
However, if benefits have been increased within the live 
years before plan termination, the whole amount of the 
benefit increase may not be guaranteed. In addition, there 
is a ceiling on the amount of monthly benefit that the 
PBGe guarantees, which is adjusted periodically. 

For more information on the PBGe insurance protection 
and its limitations, ask your Plan Administrator or the 
PBGC. Inquiries 10 the PBGC should be addressed to 
the PBGC Communications and Public Affairs Depart­
menl, 2020 K Street, N.W" Washington, D.C. 20006. The 
PBGe Office of Communications may also be reached 
by calling (202) 788-8840. 
Key Employee Provision 
Under an IRS rule , the plan may have to provide faster 
vesting than described in this guidebook section if a 
disproportionate percentage of plan benefits has been 
accrued by "key employees" (as defined by the IRS). 
ERISA regulations require us to mention this special 
vesting rule, even though it is virtually impossible that it 
would ever apply to this plan . 
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Plan administration 
The North American Philips Corporation Pension Plan for 
Salaried Employees is a defined benefit plan. A plan ad­
ministrator is responsible for providing participants with 
information on their benefIts and handling other functions 
necessary for the plan's operation. The plan administrator 
is: 

North American Philips Corporation 
100 East 42nd S1reet 

New York, N.Y. 10017 
(212) 697·3600 

Plan administration is handled by a Pension Committee 
appointed by North American Philips Corporation's Board 
of Directors. On the local level, your Personnel or 
Employee Relations Office takes care of plan administra­
tion; they should be your first source for any questions 
you have about the plan. 
Plan Trustee 
The plan's trustee is Banker's Trust Company, 280 Park 
Avenue, New YorI<, New York 10022. Banker's Trust holds 
the Company's contributions, employee contributions 
made before 1986 and earnings on those contributions 
in a trust fund. Investment managers, who are appointed 
by the plan's Investment Committee, invest the plan's 
assets. 
Agent For Service Of Legal Process 
For any legal proceedings, the plan's agent is: 

CT Corporation System 
1633 Broadway 

New York, N.Y. 10019 
Legal process may also be served on the plan trustee 
or plan administrator. 

Plan Year 
The plan year for record·keeping purposes runs from 
January 1 through December 31 . All employee records 
which relate to the plan are maintained on a plan-year basis. 
Plan Documents 
The preceding description summarizes the major features 
of the pension plan; it is intended to meet the require­
ment for a summary plan description under the Employee 
Retirement Income Security Act of 1974 (ERISA). Your 
local Personnel or Employee Relations Office has 
a copy of the plan document which details each plan 
provision and which together with applicable law 
governs your rights If It differs from this summary. 

• 

• 

Employer And Plan Number • 
For reporting pension plan information to the U.S. Depart· 
ment of Labor and the Internal Revenue Service, the 
Company's Employer Identification Number (EIN) is 
13·1895219 and the Plan Number (PN) is 001. 6189 
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Your rights under law 
As a participant in the North American Philips Corpora­
tion Pension Plan for Salaried Employees, you are entitled 
to certain rights and protections under the Employee 
Retirement tncome Security Act 01 1974 (ERISA). ERISA 
provides that all plan participants are entitled to: 

• Examine, without charge, al the plan administrator's 
office and at other locations (including worksites), all 
plan documents including copies of all documents filed 
by the plan with the U.S. Department 01 Labor, such 
as annual reports and plan descriptions. 

• Obtain COpies of all plan documents and other plan 
Information upon written request to the plan ad­
ministrator. (The administrator may make a reasonable 
charge for the copies.) 

• Receive a summary of the plan's annual financial 
report. The plan administrator IS required by law to fur­
nish each participant with a copy of this summary an­
nual report . 

• ObtaIn a statement telling you whether you have a right 
to a pension at normal retirement age (age 65) and 
II so, what your benefits would be at normal retirement 
age If you stop working under the plan now. If you do 
not have a nght to a pen"on, the statement will tell yoo 
how many more years you have to work to get a right 
to a pension. This statement must be requested in 
writIng and is not required to be given more than once 
a year. The plan must provide the statement free of 
charge. 

In addition to creallng rights for plan participants, ERISA 
Imposes duties upon the people who are responsible for 
the operallon of the plan. The people who operate your 
plan, called " fiduciaries," have a duty to do so prudently 
and In the Interest of you and other plan partiCIpants and 
beneficiaries. No one may fire you or otherwise 
discriminate against you in any way to prevent you 'rom 
obtaining a benefit or exercising your rights under ERISA . 
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You, "'hts under 'a. (continued) 
If your claim for a pension benefit is denied, in whole or • 
in part, you must receive a written explanation of the 
reason lor the denial. You have the right to have the plan 
administrator review and reconsider your claim. Under 
ERISA, there are steps you can take to enfOlee the above 
rights. For instance, if you r~uest materials from the plan 
and do not receive them within 30 days, you may file suit 
in a federal court . In such a case, the court may require 
the plan administrator to provide the materials and pay 
you up to $100 a day until you receive the matenals, 
unless the malerials were not sent because of reasons 
beyond the control of the administrator. If you have a 
claim for benefits which is denied or ignored, in whole 
or in part, you may file suit in a stale or federal court. If 
it should happen that plan fiduciaries misuse the plan's 
money, or jf you are discriminated against for asserting 
your rights, you may seek assistance from the U.S. 
Department of Labor, or you may file suit in federal court. 
The court will decide who should pay court costs and 
legal fees. If you are successful , the court may order the 
person you have sued to pay these costs and fees. If you 
lose, the court may order you to pay these costs and fees 
- for example, if it finds your claim is frivolous. 

If you have any questions about your plan, you should • 
contact the plan administrator. If you have any questions 
about this statement or about your rights under ERISA, 
you should contact the nearest Area Office of the U.S. 
Labor-Management Services Administration, Department 
of Labor. 

This section is only a representative summary of your 
penSIon plan. Should any questions or conflicts arise, 
they WItt be resolved based on oHlCial poliCies or plan 
dccuments and appicabIe laws. Nerther this surrvnary nof 
any detailed guidebook or employment policy constrtutes 
either an express or Implied contract of employment 
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Why a family 
survivors' bendit? 
When the head of a family dies, the resulting loss of In­
come CQuid prove disastrous. For a minimal cost, the 
Family Sur~'IVors' Benefit offers you a way to protect your 
family from such a hardship. If you die before retirement, 
this benefit assures your spouse or children under age 
27 a substantial monthly Income-2S% 01 your pay 
before death. 

The Family Survivors' Benefit Includes any amount 
payable under the Pre-Retirement Spouse Benefrt feature 
of the pension plan (see page 17 of the pension section). 
Th~ Family Survivors' Benefit supplements any life in­
surance coverage you may have. 

Who is eligible? 
The Family Survivors' Benefit IS part of the penSIon plan. 
As a pension plan participant, you can elect the Family 
Survivors' Beneht,' you're married or have at least one 
child under age 27. 

On page 9 you 'll find an explanation of who IS conSidered 
a "spouse" or "child" for purposes of !he Fa'Tlliy SufVlVOfS' 
BenefIt. 
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Enrollment 
You can enroll for the Family SUMvors' Benefit as soon • 
as you JOIn the Company_ 

Coverage takes effect at the same lime that you lOIn the 
pensIon plan- that IS, on the Ilrst of the month after hire. 
(However. II you are a part-lime salaried employee, you 
must complete one year 01 service to enroll .) 

If you aren't married and/or don't have a child under age 
27 when you JOIn the penSIon plan, you may enroll In the 
Family SUrviVorS' Benefit as soon as you marry or have 
a child Coverage takes effect on the first day of the month 
after you lile an enrollment form. 

Enrollment forms are available from your Personnel or 
Employee Relations Office. 

If you don 't enroll when you are first eligible, you 
must submit evidence of good health to the Pen­
sion Committee and receive their approval before 
you can participate In the benefit. You may never 
be allowed to enroll if you are unable to provide 
satisfactory evidence of good health. 
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What it costs 
You contribute a small percentage of your earnings for 
each month that you are covered by the benefit. 

How much you contribute depends on your " earnings" 
as follows. 

If Your Age on 
January 1 of the Then You 
Current Year Is Contribute 

Under 40 1/2% of earnings 
40 - 54 3/4% 01 earnings 

55 or older 1 % of earnings 

" Earnings" IS defined on page 9 of the penSIon plan sec­
tion of this gUidebook. 

As mentioned In the table, your contribution rate is based 
on your age as of January 1 of each year In which you 
participate. For example, assume you are hired In July 
1986 al age 40 and you decide to enroll for the Family 
Survivors' Benef~. Your birthday was In May_ Throughout 
1986, you would contribute at the 1/2% rate Since you 
were only age 39 on January 1, 1986. Then on January 
1, 1987, you would start contributing at the 3/4% rate. 

Family SUlVlvorS' Benefit contnbullons are deducted from 
your paycheck. 
Your Family SUrvivors' Benefit contributions provide you 
with current protection, rather than help you bUild up a 
cash reserve. Therefore, unlike penSion plan contnbu­
tions, Family Survivors' Benefit contributions are not 
refunded if you leave the Company. 

If You Work Past Age 65 
If you work beyond age 65, you may continue to par­
ticipate In the Family Survivors' Benefit at a monthly con­
tnbutlon rate of 1% of earnings. However, starting with 
your 65th birthday, the benefit payable IS reduced 8% 
per year as shown In the chart below. 

It You Ole On 
Or After Your 
65th birthday 
66th birthday 
67th birthday 
68th birthday 
69th birthday 
70th borthday 

Your 8enetlcl.ry Receive. 
This ~ Of The F.mlly 

Survivors' Benefit 
92% 

8464% 
7787% 
7164% 
65.91% 
60 64% and so IOtth 

If your Family Survivor IS your spouse, thiS benefit will 
never be less than the Pre·Retlrement Spouse Benefit 
amount. 
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The Family Survivors' 
Benefit • 
The annual Family Survivors' Benefrt , payable upon your 
death In active service is 25% of your ., pay." 

In most cases, " pay" means your annual salary rate im­
mediately before your death, as well as the average an­
nual amount of any other cash compensation paid dur­
In9 the previous three calendar years that counted as 
earnings under the pension plan. Please see page 9 for 
a more detailed defimtion of " pay." 

Since the maximum amount of pay which the law permrts 
us to recognize is $200,000. the Family Survivors' Benefit 
cannot be more than $50,000 annually. 

The Family Survivors' Benefit IS paid in monthly In­
stallments, starting on the first of the month following your 
death. Payments go to your surviving spouse or to your 
children who are under age 27, as explaIned In the next 
two sectIons. 

Benefits for your 
spouse 
If you are married at the time 01 death, your survIvIng 
spouse receives the full 25% Family Survivors' Benefit. 
Any amount payable to your spouse under the Pre­
Retirement Spouse BenefIt feature of the pension plan 
(described on page 17 of the pension section) is included 
as part of the FamIly Survivors' Benefit. 

The Family SurvIVors' Beneht IS paid as long as your 
spouse lives, even if he or she remarries. 

If your spouse dIes survived by one or more of your 
children under age 27, payments continue until each child 
reaches age 27 . You 'll frnd details about how such 
payments are made under " Benefits For Your Children." 
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Benefits for your 
children 
Any eligible child (or children) under age 27 receives a 
Family Survivors' Benefit if 
• you have no spouse at the time of death, or 

• your spouse dies after you, whether or not your spouse 
had remarried 

Payments begin on the first day of the month following 
your (or your spouse's) death. 

If You Have No Spouse At The Time Of Death 
These provISions apply If you have no spouse at the time 
of your death: 

One Child. If you have one child under age 27, he or 
she receives the 250/0 Family Survivors' Benefit until age 
27. 
More Than One Child. If you have more than one child 
under age 27, the Family Survlcrs' Benefit is divided 
equally among those children at your death. Then, when 
each chtld reaches age 27. his or her share of the benefit 
stops. (Note that if a child dies-or stops receiving 
payments at age 27 - payments to any other children still 
entitled to benefits will not Increase.) 

No payments will be made to any child who has reached 
age 27 at the lime of your death. 

An Example. Assume Linda H. dies in active service 
before age 65 leaving no spouse. She does, however, 
have three children ages 8, 12 and 15. Linda's "pay" 
at the lime of death was $36,000. The annual Family Sur­
vivors' Beneli! , Iherelore, is $9,000 (25% 10 $36,000). 

Since all her Children are under age 27, the Family Sur­
vivors' Benefit IS divided equally among all three children: 

$9,000 - 3 - $3,000 a year ($250 a monlh) 
for each child 
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Benefits for your children (continued) 

Monthly payments start the month after linda's death. 
Each child's payments continue until he or she reaches • 
age 27. In summary ... 

The Child 
Giving An 
Individual 

Who Is Receives Fo' Benefh Of 

Age 8 $3,000 a year 19 years $57,000 
Age 12 $3,000 a year 15 years $45,000 
Age 15 $3,000 a year 12 years S36.000 

(For SimplICity's sake, Ihese amoonts have been hgured 
as If each child had JI.ISl reached the age shown.) 

If Your Spouse Dies 
These provisions apply if your spouse starts receiving a 
Family Survivors' Beneht and then dies belore all your 
children have reached age 27. 

One Child. If you have one child under age 27 when 
your spouse dies, your child receives the 25% Family 
Survivors' Benefit until he or she reaches age 27 

Your child is entitled to this benefit whether or not your 
spouse had remarried. 

More Than One Child. If your spouse dies and more • 
than one of your children are still under age 27, the Family 
Survivors' Benefit is divided equally among those 
children. Then, when each child reaches age 27, his or 
her share of the benefit stops. (Note that if a child dies-or 
stops receiving payments at age 27-payments 10 any 
other children still entitled to benefits will not Increase.) 
Your children are entitled to this benefit whether or not 
your spouse had remarried. 

No payments will be made to any child who has reached 
age 27 al the time of your spouse's death. 

An Example, Assume Robert M. dies in active service 
before age 65 leaving his spouse, Ann, and three 
chHdren. Robert's "pay" al the time of death was 
$28,000. The annual Family SurvIVors' Benefit, therefore, 
IS $7,000 (25% of $28,000). 
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Benefits for ,our children (continued) 

The Family Survivors' Benefit is paid to Robert's spouse. 
Monthly payments of $583.33 start the month after 
Robert's death and continue for as long as Ann lives­
even if she remarries. 

Assume now that Ann dies after receiving payments for 
a number of years. At the time of her death, the children 
are ages 18, 23 and 28. In this case, monthly payments 
continue to the two children who are under age 27 at the 
lime of Ann's death. Each child receives an equal share 
01 the Family Survivors' Benefit. 

$7.000 - 2 ~ $3,500 a year ($291 .67 a month) 
for each child under age 27 

Payments start the month after Ann's death. Each child's 
benefit continues until he or she reaches age 27. In sum­
mary ... 

The Child 
Who Is Receives 

Age 18 $3,500 a year 
Age 23 $3,500 a year 
Age 28 

Fo. 

9 years 
4 years 

Giving An 
Indtvldual 
Benefit 01 

$31.500 
$14,000 

(For SlmpllClty"s sake. these amounts have been hgured 
as If each child had p.i$I: reached the age shown.) 

If you have family 
coverage under the 
health plan 
If you die in active servtce and you ... 
• had 10 years of service (your years of servtee Will never 

be less than your years of eligibility servtce as defined 
in the pension section), and 

• were enrolled for family coverage under the health plan, 

.. your eligible dependents may be eligible for extended 
health Insurance. Please see page 42 of the Health sec­
tion of this guidebook_ 
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Pension contributions 
refund • 
In addition to the payments that your spouse or children 
recave from the Famiy Su""""",' Benefit, your beneficiary 
receives a refund of an amount equal to any penSIOn plan 
contributions With interest plus any contnbutions you 
made for the pre-Jufy 1974 spouse benefij. (Pfease see 
page 27 of the PenSion Plan section for rules on naming 
a beneficiary for a refund of contnbutions.) Any reductIon 
In the Pre-RetIrement Spouse Benefit, due to a refund of 
penSion contributions with interest, will not reduce the 
Family Survivors' Benefit. 

Disability 
If you go on sick leave at less than full payor become 
totally disabled while participating in the Family Survivors' 
Benefit: 
• you make no Family Survivors' Benefit contnbutions, 

and 
• your Family Survivors' Benefit coverage continues in • 

effect during your sick leave or disabihty. 
You WIll be conSJdered totally disabled for purposes of 
the Family Survivors' Benefit If the Pension Commrttee 
approves you for the disability provisions of the penSIon 
ptan. 
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Some definitions 
Spouse 
In this summary 01 the Family SurvIVors' Benefit, the term 
" spouse" means the person to whom you are legally 
married- and not divorced. If you are legally separated, 
you are stili considered married. 

Eligible Children 
For purposes of the Family Survivors' Benefit , children 
eligible to receive payments Include your natural or 
adopted children who have not reached age 27 They 
can be SIngle or married, and they need not be your 
dependents, II you have a child born out of wedlock, he 
or she will be enlltled to benefits only If you had 
acknowledged parentage dUring your lifetime. 

Any children 01 your spouse who are not your natural or 
adopted children are not eligible for Family Survivors' 
Benefit payments. 

Pay 
" Pay." for purposes of the Family SUrvlvors' Benefit, In· 
eludes only those earnings that are IndUded as "earnlr1gs" 
under the penSion plan. ("Earnings" are defined on page 
9Ipenslon.) 

Pay IS the sum 01 1 and 2 . as follows: 

1 The greater of 
A. your annual rate of salary Immediately prior to 

death (or Immediately prior to a penod of disability 
or Sick leave. If benefit service was granted under 
the pension plan) 

or 
B. your average annual salary lor the three calendar 

years pnor to the year of death dUring which 
benefit service was granted under the pension 
plan 

PLUS 
2 your average annual amount of any bonuses. com· 

missions or other cash compensation includable as 
earnings under the penSion plan dunng the most reo 
cent three full calendar years of active employment 
(or the total number of years. If less) prior to the year 
of your death 

In no event will your pay be less than your " final average 
pay" under the penSIon plan " Final average pay" IS 
defined on page 9/penslon. 
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When coverage ends 
Your Family SurvIVors' Benefrt coverage ends when you: 

• are no longer marned and your children are age 27 
or older 

• Slop making contnbuttons (unless you are on SICk leave 
at tess than lull payor are totally dIsabled) 

• are laId off Of go on leave other than SICk leave or total 
dlsabollty 

• transfer to Ineligible status (e.g ., hourly employment) 

• leave the Company 

• retire. 
If your marnage ends and you no longer have children 
under 27. obtain the appropnate form for stopping con­
tributions from your Personnel or Employee Relations 
Office 

Claiming Family 
Survivors' Benefits 

• 

Should you die. your Personnel or Employee Relabons • 
Office will contact your surviving spouse or chddren to 
arrange for payment of the benefit. 

Plan administration 
Smce the Family SurvlVors' Benefit IS part of the North 
AmerICan Philips Corporation PenSIon Plan for Salaried 
Employees. the loIloWlng parts 01 the pen,"on plan sec­
lion also apply: 

• How to Apply for Benefits. page 311penslon 

• Future of the PenSIon Plan, page 32/penSlon 

• Plan Administration, page 34/penslon 

• Your Rights Under Law, page 35/pension 
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