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I IK I maw tn np r e s r e n  nu emnlovees 
You may n o t  c o n s i d e r  y o u r s e l f  product  s o  i t  would b e  e a s y  t o  

a  f l e d g l i n g  Rembrandt o r  P i c a s s o ,  l e a r n  and implement. 
b u t  D R I ' s  newest g r a p h i c s  s o f t w a r e  Opera t ing  t h e  program is a k i n  
can  make an a r t i s t  o u t  o f  anyone. t o  v i s i t i n g  a  snack b a r .  There 

F i e l d  t e s t i n g  f o r  t h a t  pcoduc t  a r e  a  number o f  "menus" t o  choose  
-- c a l l e d  DR  raw^-- is  be ing  from. Each menu is  broken down 
conducted by B i l l  Higgs oE & t h e  f u r t h e r  i n t o  numerous s e l e c t i o n s .  
g r a p h i c s  depa r tmen t ,  and he h a s  " I t ' s  t h e  t y p e  of  t o o l  peop le  
i n v i t e d  employees t o  p a r t i c i p a t e .  can  use  f o r  p r e s e n t a t i o n  graph- 
Higgs wants  employees t o  submit  ics," Tay lo r  s a i d .  Say you need a  
h o n e s t ,  i n fo rma l  appraisalbs of complex f low o r  word c h a r t  t h a t  
t h e  program. The employee re- maps o u t  t h e  o r g a n i z a t i o n  of  your 
a c t i o n  t o  DR Draw w i l l  supplement depar tment .  You p ick  t h e  menu f o r  
t e s t i n g  conducted a t  formal  test  " c r e a t e . "  Here you name t h e  f i l e  
sites. Comments may prompt changes  f o r  f u t u r e  r e f e r e n c e .  
i n  t h e  p roduc t  b e f o r e  i t s  p u b l i c  Then you select t h e  " e d i t "  
u n v e i l i n g  i n  January .  menu. You a r e  p r e s e n t e d  wi th  a  

DR Draw was des igned  a s  a  l i s t  of  s e l e c t i o n s  such a s  
f l e x i b l e  g r a p h i c s  t o o l  f o r  bus i -  "move ," "change ," " d e l e t e "  and s o  

Bill Higgs discusses DR Draw with programmer neSS envi ronments  Ron Taylor  and on 
Susan Bancroft. Susan Bancrof t eng inee red  t h e  See Draw, page 7 

Stock option plan reflects 

A l l  r e g u l a r  employees can  
b e n e f i t  from t h e  Key I n c e n t i v e  
Stock  Option Program o f f e r e d  by 
D i g i t a l  Research. Fol lowing a  

- _ -- -_- _succ-Eel perf orlrc-ance review, 
you become e l i g i b l e  a t  t h e  end o f  
t h e  f i r s t  f i s c a l  yea r  a f t e r  you 
have completed one f u l l  yea r  of  
employment. For i n s t a n c e ,  i f  you 
jo ined  D R I  i n  A p r i l  1982, you 
completed one yea r  i n  A p r i l  1983 
and a r e  e l i g i b l e  f o r  a  s t o c k  
o p t i o n  g r a n t  a t  t h e  end of t h a t  
f i s c a l  y e a r ,  o r  Aug. 31, 1983. 

"When i t  comes t o  employee 
s t o c k  o p t i o n  p l a n s ,  D i g i t a l  R e -  
s e a r c h  is s e t t i n g  t h e  pace  f o r  
t h e  microcomputer i n d u s t r y , "  
P r e s i d e n t  John Rowley p o i n t s  o u t .  
" I t  a t t e s t s  t o  t h e  f a c t  t h a t  
D i g i t a l  Research b e l i e v e s  i ts  
peop le  a r e  i t s  number one a s s e t . "  

Disbursement of  s t o c k  f o r  FY 
1983 c u r r e n t l y  is  a w a i t i n g  ap- 

p r o v a l  o f  t h e  board o f  d i r e c t o r s .  
Employees should  r e c i e v e  t h e i r  
s t o c k  o p t i o n s  about  f o u r  weeks 
a f t e r  t h e  b o a r d ' s  d e c i s i o n .  S tock  
options are considered a strictly 
c o n f i d e n t i a l  c o n t r a c t  between t h e  
employee and D R I ,  John stresses. 
For t h i s  r eason ,  t h e  o p t i o n s  a r e  
mai led  t o  t h e  employee' s home. 
Accompanying t h e  g r a n t  is an 
e x p l a n a t i o n  o f  t h e  terms of 
t h e  c o n t r a c t .  One copy of  t h e  
g r a n t  should  be s igned  and 
r e t u r n e d  i n  a  con£ i d e n t  i a l  
envelope  t o  Marie H e s l i n g ,  who 
manages t h e  program on a  day-to- 
day b a s i s .  

I f  t h e  employee chooses  t o  buy 
t h e  s t o c k ,  he  o r  s h e  may do s o  i n  
a  minimum of f i v e  o r  a  maximum of  
t e n  y e a r s .  For example, i f  you 
r e c e i v e  an o p t i o n  f o r  100 s h a r e s  
of  s t o c k ,  you may purchase  them 

See Stock, page 8 

Norm Alcott exhibited a keen sense of haute 
couture at the Digital Research Halloween 
party. See  other photos on page 5. 

Rap session lets you unload your worries 
You've g o t  a comment o r  a  

c r i t i c i s m ,  and you wish you had a  
few minu tes  wi th  t h e  company 
p r e s i d e n t  t o  t a l k  i t  over .  Now's 
your chance.  You can a i r  your 
f e e l i n g s  i n  a  g roup  r a p  s e s s i o n  
wi th  DRI e x e c u t i v e s .  

The r a p  s e s s i o n s ,  which began 
a s  an o c c a s i o n a l  meet ing among 
employees and t o p  management, 
have been formal ized  i n t o  weekly 
s e s s i o n s .  At tending  . a r e  John Row- 
l e y  and Gary K i l d a l l ,  a long  wi th  
A-, - . * - I . .L : . .A  " L - C C  ----A- --a - 
u11e C A ~ L - U L I V C Z  D L Q L L  ~ C L D U I J  a ~ l u  a 

r e p r e s e n t a t i v e  from P e r s o n n e l .  
The g e n e r a l  r a p  s e s s i o n  is  

scheduled  f o r  e v e r y  o t h e r  week. 
F i f t e e n  employees a r e  i n v i t e d  t o  
a t t e n d .  The format  is open and 
John s a i d  he welcomes any con- 
s t r u c t i v e  c o n v e r s a t i o n  about  DRI. 
John sugges t ed  you write down 
q u e s t i o n s  o r  comments b e f o r e  t h e  
s e s s i o n .  

" I t '  s a  t i m e  t h e  ave rage  em-  
p loyee  can  t e l l  m e  h i s  o r  h e r  
problems,"  s a  id  John,  who con- 
s i d e r s  t h e  s e s s i o n s  an impor t an t  
method of s t a y i n g  i n  touch  wi th  

A t e c h n i c a l  r a p  s e s s i o n  a l t e r -  
n a t e s  week by week  w i th  t h e  
g e n e r a l  s e s s i o n s .  Here, 15  t ech -  
n i c a l  employees a r e  i n v i t e d .  Once 
a  month t h e r e  is  a  managers '  
forum f o r  10 people .  

The r a p  s e s s i o n s  h e l p  f o r e -  
s t a l l  communications logjams 
b e f o r e  t h e y  become major  prob- 

l e m s ,  John s a i d .  "Most eve ry  
problem can b e  t r a c e d  t o  poor 
communication ." 

Meetings a r e  scheduled  a t  noon 
each  Wednesday. Managers1 forums 
a r e  t h e  l a s t  Thursday a f t e r n o o n  
of t h e  month. I n v i t a t i o n s  a r e  
s e n t  t o  employees on a  r o t a t i n g  
b a s i s .  

employees. Founder Gary Kildall and President John Rowle y lend an ear in rap sessions. 
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Order tracking with VAX 

New system brings company on line 
e n t i r e  manufac tu r ing  and f inan -  
c i a l  p rocesses . "  

For example, t a k e  an o r d e r  f o r  
D r .  Logo programs. Under t h e  o l d  
method i t  was d i f f i c u l t  t o  a s c e r -  
t a i n  whether  o r  n o t  enough s t o c k  
was on hand t o  f i l l  t h e  o r d e r ,  o r  
whether t h e r e  were s e v e r a l  o r d e r s  

Concurrent  CP/M was w r i t t e n  
f o r  a  person  l i k e  Thomas 
G e t c h e l l .  Tom's something of  a  
c o r p o r a t e  j u g g l e r  who always 
seems t o  have more t h a n  one pro- 
ject running a t  a  t i m e .  

H e  h a s  been charged wi th  t h e  
r e s p o n s i b i l i t y  of  c o n v e r t i n g  
D R I ' s  many and v a r i e d  b u s i n e s s  
f u n c t i o n s  t o  one main computer.  
The end r e s u l t  w i l l  b e  a  system 
t h a t  g i v e s  an i n s t a n t  p i c t u r e  of 
b u s i n e s s  m a t t e r s  a t  any t i m e  on 
any day.  

"We're changing over  from a  
manual environmment t o  a  com- 
p l e t e l y  automated one,'' Tom s a i d .  

That  may sound e a s y  enough, 
b u t  t h e  program h a s  f a r  r each ing  
i m p l i c a t i o n s .  One p a r t  o f  t h e  
automated system h e l p s  accoun t  
f o r  a l l  m a t e r i a l s ,  a l l  c o s t s ,  a l l  
s t e p s  i n  o r d e r  p rocess ing .  The 
e n t i r e  network f e e d s  i n t o  t h e  
accoun t ing  depar tment  au to-  
m a t i c a l l y .  The p r o c e s s  s t ream- 
l i n e s  p a y a b l e s  and r e c e i v a b l e s .  

" I t ' s  an i n t e g r a t e d  system," 
Tom s a i d .  "For t h e  f i r s t  t i m e  a t  
D i g i t a l  Research w e ' l l  b e  a b l e  t o  
e a s i l y  t r a c k  an o r d e r  through t h e  

f o r  t h e  same s t o c k .  
" I n  t h e  f u t u r e  it w i l l  be  

p o s s i b l e  t o  p l a c e  an o r d e r  o u t  o f  
a  s a l e s  o f f i c e  i n  Texas," Tom 
e x p l a i n e d .  "A remote t e r m i n a l  w i l l  
l i n k  t h e  salesman t o  t h e  c e n t r a l  
computer.  With i t  d i s t a n t  o f f i c e s .  
could  have e a s y  a c c e s s  t o  s a l e s  
and customer in fo rma t ion .  Once an 
o r d e r  is p l a c e d ,  i t  may be  £01- Tom Getchell spearheads implementation of MIS. 
lowed through a l l  s t a g e s  u n t i l  i t  
is sh ipped.  Any logjam i t  en- 
c o u n t e r s  may be  addressed  q u i c k l y  
r a t h e r  t han  having t o  guess  why 
t h e  customer h a s n ' t  r e c e i v e d  h i s  
s t o c k .  " 

The system u t i l i z e s  D i g i t a l  
Equipment C o r p o r a t i o n ' s  powerful  
VAX computers  -- t h e  same kind 
used f o r  D R I  s o f t w a r e  develop-  
ment. A t h i r d  VAX was purchased 
t o  meet t h e  r equ i remen t s  of  t h e  
new automated system. 

Sof tware  f o r  t h e  mass ive  pro- 
ject was purchased from I n t e -  
g r a t e d  Management Systems. The 
Boston-based f i rm s p e c i a l i z e s  i n  
p u t t i n g  growing c o r p o r a t i o n s  such  
a s  D R I  on l i n e .  IMS works c l o s e l y  
wi th  Tom, fo rmer ly  an admini- 
s t r a t i v e  and f i n a n c e  d i r e c t o r  f o r  
Wang L a b o r a t o r i e s ,  t o  produce a  
customized system. 

Tom fol lowed a  " c r i t i c a l  p a t h  
method" -- a  d e t a i l e d  game p l a n  
f o r  t h e  p r o j e c t .  He f i r s t  focused 
a t t e n t i o n  on D R I  o p e r a t i o n s  and 
t h e  r equ i remen t s  of  d i f f e r e n t  
depar tments .  There was a  six-week 
e a u l a t i o n  of  t h e  s o f t w a r e  and 
p lann ing  t o  de te rmine  how t h e  
system was t o  be  implemented. 

Next, a  progam f o r  t r a i n i n g  
D R I  employees was s t a r t e d .  In  
November, t h e  f i r s t  g roup  o f  
employees a t t e n d e d  t r a i n i n g  a t  
t h e  IMS o f f i c e  i n  Los Angeles.  
T r a i n i n g  is scheduled  f o r  o t h e r  
g roups  a s  t h e i r  depa r tmen t s  go on 
l i n e .  A l l  out-of-house t3-a-Mnq - 

is expected  t o  b e  completed by 
March, Tom s a i d .  

P roduc t ion  c o n t r o l  was one o f  
t h e  f i r s t  depa r tmen t s  a f f e c t e d  by 
t h e  p l an .  M a t e r i a l s  Manager Frank 
Herold s a i d  automat  ion  means an 
end t o  h i s  headaches  of  managing 
s t o c k .  " W e  c an  r e t r i e v e  r e c o r d s  
v i a  computer t h a t  w e  cou ldn '  t 
manually,"  s a i d  Frank. " I t  g i v e s  
us immediate a c c e s s  t o  our  cu r -  
r e n t  inventory ."  

La r ry  Drenske, o r d e r  adminis-  
t r a t i v e  manager, s a i d  t h e  new 
system p r o v i d e s  a  channel  f o r  
communicating changes.  Be fo re  
going on l i n e ,  however, L a r r y  and 
h i s  g roup  developed p r o c e d u r e s  
f o r  o r d e r i n g  new s t o c k  and 
hand l ing  p r i c e  changes.  With t h e  
new sys tem,  t h e i r  t a s k  of  
p r o c e s s i n g  o r d e r s  by hand changed 
t o  mon i to r ing  o r d e r s  v i a  a  
computer .  While t h e  c o n v e r s i o n  
p r o c e s s  c o n t i n u e s ,  Tom is mapping 
p o l i c i e s  and p rocedures  f o r  u s i n g  
t h e  automated system. Once 
e s t a b l i s h e d ,  managers can  t r a c k  
performance f a c t o r s  and d e v e l o p  
s a l e s  a n a l y s i s  r e c o r d s .  

Sa id  Tom, " I t  a l l o w s  informa- 
t i o n  s h a r i n g  t h a t ' s  never  been 
p o s s i b l e  b e f o r e  a t  D i g i t a l  R e -  
s e a r c h  ." 
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DRI Bc Suggestions welcomed 
A l l  g r e a t  p u b l i c a t i o n s  a r e  

founded on g r e a t  i d e a s ,  D i g i t a l  
Dia logue  welcomes your comments 
and s u g g e s t i o n s  s o  it can  re- 
main an i n f o r m a t i v e ,  e n t e r t a i n -  
i ng  n e w s l e t t e r ,  

A s u g g e s t i o n  box h a s  been 
p laced  i n  t h e  employee lounge  
a t  160 C e n t r a l  Ave, so you can  
s h a r e  your t h o u g h t s  w i t h  us. O r  
you can  send your s u g g e s t i o n s  
t o  D i g i t a l  Dialogue,  Box 579, 
P a c i f i c  Grove, CA 93950. Keep 
t h o s e  i d e a s  coming. 
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Sales Support gears up for growth 
The p i c t u r e s  and p l a n t s  and 

c u b i c l e s  i n  t h e  S a l e s  Suppor t  
Department haven'  t changed. 
You' 11 be g r e e t e d  by t h e  same 
f r i e n d l y  f a c e s  when you walk i n  
t h e  o f f i c e  a t  399 Lighthouse  Ave. 

But undernea th  t h e  f a m i l i a r  
f a c a d e  you' 11 d i s c o v e r  a  d e p a r t -  
ment t h a t  has  weathered a  sweep- 
ing  r e o r g a n i z a t i o n .  The d u s t  h a s  
f i n a l l y  s e t t l e d  and a s t r o n g ,  
s t r e a m l i n e d  depar tment  h a s  
emerged. 

T h a t ' s  t h e  word from L i z  
P o r t s r ,  S a l e s  Suppor t  manager. 
She and Kathy Gra inge r ,  d e p a r t -  
ment s u p e r v i s o r ,  shou lde red  t h e  
r e s p o n s i b i l i t y  o f  whipping t h e  
depa r tmen t  i n t o  shape  t o  meet an 
ever -  i n c r e a s i n g  workload. 

" W e  h a n d l e  a l l  p r e s a l e  i n f o r -  
mat ion  about  D i g i t a l  Research 
p r o d u c t s , "  exp la ined  Kathy. " W e  
a d v i s e  and encourage  peop le  t o  
buy t h e  p r o d u c t s  w e  have." 

What a l l  t h e  change b o i l s  down 
t o  is  a  system t h a t  p r o v i d e s  
in fo rma t ion  on a l l  DRI p roduc t s .  
The 20 some s t a l w a r t s  who make up 
t h e  S a l e s  Support  Department 
s e r v e  OEMs, d i s t r i b u t o r s ,  d e a l -  
ers,  end u s e r s  and D R I  s a l e s -  
people.  T h a t ' s  no e a s y  t a s k .  

I t ' s  n o t  unusual  f o r  them t o  
r e c e i v e  i n  e x c e s s  of  700 le t ters  
a  month r e q u e s t i n g  t e c h n i c a l  and 
non- t echn ica l  i n fo rma t  ion.  The job  
of responding  t o  D R I ' s  growing 
s t a c k  of  m a i l  h a s  f a l l e n  t o  
E i l e e n  King and Jaynanne 
Kapostasy. Each l e t t e r  must be  
p e r s o n a l i z e d  -- i t ' s  D R I ' s  way of  
s t a y i n g  i n  c l o s e t o u c h  wi th  i t s  
cus tomers ,  L i z  e x p l a i n s .  
- -  A s h i n y  new- s t r u c t u r e  f o r  - 
d e a l i n g  wi th  phone q u e r r i e s  a l s o  
h a s  t aken  hold .  Denny Votruba,  
S y l v i a  Gardner ,  Vicki  H e i s i n g e r ,  
Barbara  Norman, Kathy Tremblay, 
S t e v e  Johnson and F l a v i a  Miranda 
have beep a s s i g n e d  t o  hand le  a l l  
t e l e p h o n e  s o l i c i t a t i o n s ,  

They have become d e f a c t o  
e x p e r t s  about  D R I  p roduc t s .  They 

Left to  right, front row: Susan Bradley, Adrianne 
Gale, Eileen King, Barbara Norman. Middle row: 
Pat Crowell, Victor Ruiz, Flavia Miranda, Jaynanne 
Kapostasy, Linda Harris, Liz Porter, Steve John- 

been exaggera t ed ,  j u s t  v i s i t  
t h e i r  high-speed world. Most o f  
t h e i r  t i m e  is  s p e n t  on t h e  phone 
w i t h  cus tomers  from around t h e  
g lobe .  The i r  d e s k s  a r e  l i t t e r e d  
wi th  thousands  of  f a c t s  and f i g -  
u r e s  and documentat ion t h a t  h a s  
accumulated from p r e v i o u s  and 
ongoing i n q u i r i e s .  

There a r e  s o  many p roduc t  
o r d e r s  from d i s t r i b u t o r s  and t h e  
D R I  s a l e s  force t h a t  a special 
group was formed. S a l e s  Suppor t  
r e p r e s e n t a t i v e s  -- Susan Bradley ,  
L e n e t t e  B r u s s t a r  , Martha Grigg , 
V i c t o r  Ruiz and Cynth ia  Tenney -- 
see t o  i t  t h a t  t h e  f low of  o r d e r s  
c o n t i n u e s  unimpeded. 

" I t ' s  a  v e r y  c r i t i c a l  a r e a , "  
Kathy s a i d ,  "because  t h e y  d e a l  
w i th  s o  much in fo rma t ion  proces-  

son. Back row: Kathy Tremblay, Martha Grigg, 
Vicki Heisinger, Kathy Grainger, Denny Votruba, 
Lennette Brusstar, Cindy Tenney. 

chores .  S e n i o r  S e c r e t a r y  Adrianne 
Gale ,  P a t r i c i a  Crowel l ,  Linda 
H a r r i s ,  S t e p h a n i e  Horoszko and 
Toni G u t i e r r e z  comple te  a  myriad 
o f  odd j o b s  t h a t  f a l l  between t h e  
c r a c k s  i n  t h e  depa r tmen t  
h i e r a r c h y :  r o u t i n g  c a l l s ,  cleri-  
c a l  d u t i e s  and keeping t h e  o f f i c e  
machine w e l l - o i l e d .  

In  t h e  f u t u r e  t h e  depa r tmen t  
w i l l  become a  f e r t i l e  t r a i n i n g  
ground f o r  new-krirees, -accord i ng-- 
t o  depar tment  Manager Liz .  "And 
why not?"  L i z  asked ,  "There ' s  no 
b e t t e r  p l a c e  t o  g e t  a  g l o b a l  view 
of  t h e  company and i ts  p r o d u c t s  
t h a n  here!"  

11 holidays in 1984 
a r e  walking e n c y c l o p e d i a s  who can s ing ."  

The depar tment  is rounded o u t  The f o l l o w i n g  h o l i d a y  s c h e d u l e  
r e t r i e v e  a  s l e w  of  f a c t s  a t  a  

by ' a  c l o s e - k n i t  team who hand le  f o r  l e a p  y e a r ,  1984, h a s  been 
moment's n o t i c e .  And i f  i t  
sounds l i k e  t h e i r  j ob  d u t i e s  have r e c e p t i o n i s t  and s e c r e t a r i a l  r e l e a s e d  by t h e  Pe r sonne l  

Department.  

What it takes to balance 
a corporate checkbook 

For t h o s e  of  us  n o t  mathemati- 
c a l l y  i n c l i n e d ,  b a l a n c i n g  a  
checkbook is a  c h o r e ,  a  b a t t l e ,  a  
t a s k  b e t t e r  l e f t  t o  o t h e r s .  Ima- 
g i n e  i f  you had t o  work w i t h  
m i l l i o n s  o f  d o l l a r s  and hundreds  
o f  v a r i a b l e s .  Imagine f u r t h e r  i f  
you had t o  a c c u r a t e l y  accoun t  f o r  
a l l  income and expenses  -- t o  t h e  
penny. 

You have  j u s t  formed a  p i c t u r e  
o f  a  c o r p o r a t e  accoun t ing  
depar tment .  

Now s a y  y o u ' r e  a  growing corp-  
o r a t i o n ,  a  h igh  t e c h  company, a  
f i r m  t h a t  h a s  l i t e r a l l y  doubled 
i ts  s i z e  i n  t h e  l a s t  s i x  months. 
I t ' s  t h e  end of  t h e  f i s c a l  y e a r ,  
and you must produce a  package 
t h a t  t e l l s  i n  numbers e v e r y t h i n g  
about  your company. 

You have  j u s t  formed a  p i c t u r e  
of t h e  Accounting Department a t  
D i g i t a l  Research.  

P e t e  D i C o r t i ,  c o n t r o l l e r  f o r  
D i g i t a l  Research ,  i s  p l e a s e d  i f  
n o t  awed wi th  t h e  performance o f  
t h e  Accounting and Order Proces-  
s i n g  bepar tments .  Sa id  D i C o r t i ,  
"They ' r e  do ing  a  h e l l  of  a  job." 

D iCor t i  and Co, c l o s e d  t h e  
d o o r s  t o  t h e i r  o f f i c e  f o r  s e v e r a l  

days  a t  
y e a r  198 
year-end 
s e v e r a l  

*New Year ' s  Day, Monday, J a n ,  2 
*Washington 's  B i r thday ,  Monday, 

Feb, 20 
*Memorial Day, Monday, May 28 
*Independence Day, Wednesday, 

J u l y  4 
*Labor Day, Monday, Sept,  3 
*Thanksgiving,  Thursday, Nov, 

t h e  end of  t h e  f i s c a l  22 and F r iday ,  Nov, 23 
3 ,  Aug. 31, and compiled *Chris tmas,  Monday D e c ,  24 and 

r e p o r t s .  They unear thed  Tuesday, D e c ,  25 
impress ive  s t a t i s t i c s :  *Your b i r t h d a y  

*At t h e  beginning  of September, *Date-of-hire  a n n i v e r s a r y  
427 employees were on t h e  D R I  
p a y r o l l .  
*The number o f  employees doubled 
i n  t h e  l a s t  f i s c a l  yea r  1983. 
* S a l e s  of  D R I  p r o d u c t s  were 
a lmost  t r i p l e  what t h e y  were i n  
1982. 
* O f f i c e s  were opened i n  Japan  and 
Germany. 
*The accoun t ing  depar tment  
workload h a s  t r i p l e d ,  e s p e c i a l l y  
s i n c e  DRI's opening of f o r e i g n  
o f f  ices. 

"Numbers l i k e  t h a t  impact us  
g r e a t l y , "  D iCor t i  s a i d  s imply .  

To complete  t h e  end-of-year 
r e p o r t  on t i m e ,  t h e  employees i n  
t h e  Accounting Department logged 
abou t  200 hours  of ove r t ime  dur-  
ing  one week, acco rd ing  t o  Linda 
S i n g l e t a r y .  Food was c a t e r e d  i n t o  
t h e  o f f i c e  s o  employees could  
c o n t i n u e  t h e i r  work u n i n t e r -  
rup ted .  " I t  was a  t o t a l  blood 
commi t t m e n t  ," s h e  s a i d .  "Every- 
body p u l l e d  t o g e t h e r  ," 
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People 
in the 
News 

Digital Research's new home, 60 Garden Ct., offers a comfortable setting and room for growth. 
I unders tand t h a t  a  s t r i k e  f o r c e  
was being formed and t h a t  d r a s t i c  
a c t i o n  would be taken u n l e s s  t h i s  
column came back, So, a t  g r e a t  
expense t o  D i g i t a l  Research, I 
have r e t u r n e d  , and brought a  
f r i e n d ,  Marina Te l fo rd  has  now 
joined m e  i n  my e f f o r t s  t o  ex- 
t r a c t  in fo rmat in  from a l l  you 
w i l l i n g  g o s s i p s  s o  t h a t  t h i s  
column can  be  f i l l e d  wi th  e x c i t -  
ing  and somewhat exaggera ted  
informat ion,  (Signed) Cathy 
Murphy 

By Cathy Murphy and Marina 
T e l  f  ord  

The . f i r s t  b i t  of  informat ion 
o f f e r e d  f o r  t h i s  column is t h a t  a  
coup le  of  new p o s i t i o n s  f i l l e d  
were omit ted  i n  p a s t  p u b l i c a t i o n s  
and w e  want t o  make s u r e  t h a t  
t h e s e  two l a d i e s  g e t  s p e c i a l  
r e c o g n i t i o n  now, F i r s t ,  t h e r e ' s  
t h e  m a t t e r  of Marina Te l fo rd  
being t r a n s f e r r e d  t o  t h e  d i s t i n -  
guished p o s i t i o n  of being Al len  
Beebe's  a d m i n i s t r a t i v e  a s s i s t a n t .  
A l l e n ' s  comment , , , " (b leep! ! ) "  
The o t h e r  n o t a b l e  change was t h e  
promotion of Cathy Murphy t o  
marketing s p e c i a l i s t  i n  t h e  Lan- 
guage Div i s ion ,  Carmen Gover- 
n a l e ' s  comment (speaking f o r  t h e  
Languages Div i s ion)  , "Mama 
Mia, s h e ' s  back," 

MEMOIRE T GREGOIRE 

The fol lowing was received 
anonymously from Margaret (aka 
Peggy Munn) , 

D i g i t a l  C a r p e t t e s  i n  every  de- 
partment w i l l  weep t o  l e a r n  t h a t  
t h e i r  he-carp hero ,  Gregg Morris, 
is engaged t o  be  marr ied  i n  May, 
The supremely lucky b r ide -  to-be 
is Betsy Hannas, who won h i s  
h e a r t  away ( w e  t h i n k  u n f a i r l y )  by 
g i v i n g  him a  c a r p  pen , , , t h e  
ve ry  pen t h a t  Began I t  A l l ,  W e  
wish Greg and Betsy joy and w e  
j i l t e d  f a n s  of Gregoire  conso le  
o u r s e l v e s  with a  v a r i a t i o n  of  an 
o ld  theme: "There a r e  p l e n t y  of 

D i g i t a l  Research is g e t t i n g  
o l d e r  , , and s o  a r e  a  few DRI 
people,  Gary Ki lda l lwas  seen 
c e l e b r a t i n g  h i s  39th  b i r t h d a y  way 
back i n  May. ( I t ' s  been awhile 
s i n c e  t h i s  column has  appeared, )  
I t  is rumored t h a t  t h i s  was h i s  
t h i r d  39th b i r t h d a y ;  bu t  we're 
not  ones f o r  pass ing on rumors, 

John Rowley ( f o n d l y  known a s  
J R )  j u s t  turned 36. The i n s c r i p -  
t i o n  on h i s  cake s a i d  " I t ' s  a  
P iece  of Cake" . . . a s  i f  he 
d i d n ' t  know, S t a n ' s  comment t o  
J R :  "You're 36 now, I s n ' t  i t  t i m e  
you s t a r t e d  l o s i n g  some h a i r ? "  

Other b i r t h d a y s  inc lude  t h e  
f i r s t  o v e r - t h e - h i l l  marketing 
manager i n  t h e  Language Div i s ion  . . , Norm A l c o t t  is 40 and 
admits  it! D i q i t a l  ~ e s e a r c h ' s  
f i r s t  repor ted/admit ted  grand- 
f a t h e r  (no age g iven)  is J e r r y  
English.  Congra tu la t ions !  A s  most 
people a r e  aware, Al len  Beebe 
i n s i s t s  on team s p i r i t ,  This  was 
e v i d e n t  i n  November when Allen 
had Carmen Governale 's  b i r t h d a y  
s l i p  j u s t  enough so  they  could 
ce leb ' r a te  t o g e t h e r .  

Marina 's  Column - DR England: 
Rain is p r o j e c t e d  i n  FY'84. 

Cathy 's  Column - Chicago Of- 
f i c e :  Snow is p r o j e c t e d  f o r  
FY184. 

house warming p a r t y  , , can w e  
come t o  your next  p a r t y ?  

Cathy Murphy received some un- 
expected r o s e s  from " t h e  e n t i r e  
s t a f f  a t  B o t t l e s  ' n  Bins,"  our 
t o o  l o c a l  l i q u o r  s t o r e ,  and she  
d o e s n ' t  even d r i n k ,  What do you 
th ink  she  does? S t e v e  D'Annolfo 
l i t e r a l l y  had h i s  $50 s h i r t  
r ipped o f f  h i s  back c e l e b r a t i n g  
h i s  f i r s t  s o l o  f l i g h t  (S teve ,  
d i d n ' t  anyone t e l l  you you were 
supposed t o  wear a  t - s h i r t ? )  . 
Good job,  anyways. Ed Ri fk in  and 
Lowell Wolf a r e  ready t o  j o i n  t h e  
spa i n  Munich a f t e r  four  b e a u t i -  
f u l ,  nude French women jo ined 
them dur ing t h e i r  sauna. Watch 
those  expense r e p o r t s ,  Joce lyne  
Morency , 

Our more e n e r g e t i c  f o l k s  were 
r e c e n t l y  seen running i n  t h e  Run 
f o r  Beacon 10K. Congra tu la t ions  
t o  Rich B i e l s k e r ,  Mike and Anne 
Pranusich ,  Stan  M c K e e ,  Dorothy 
McEwen , Ken Such, Mar 1 i n  - G i l b e r . t  , 
You a r e  a l l  an i n s p i r a t i o n !  

There was an overabundance of  
D r .  Logos a t  Halloween. Where's 
our o r i g i n a l i t y ?  And . . . who 
were those  numbered g a l s ?  S a l e s  
Support ,  w e  b e l i e v e ,  may be a  
l i t t l e  misinformed a s  t o  t h e i r  
job d e s c r i p t i o n s  . . . wearing 
very s h o r t  s k i r t s  and a d v e r t i s i n g  
your phone number is not  p a r t  of  
your job! However, Dick Dixon i s  
d e l i g h t e d  a t  t h e  number of c a l l s  
received s i n c e  t h a t  n igh t .  

Comments a f  t e r  Employees Ap- 
p r e c i a t i o n  Evening, o r  "What d i d  
you do with your money?" 

*Bought a  pos tage  stamp (employee 
h i r e d  Aug. 30) 

*Lost i t  t o  Beverly Wang playing 
Mah-jong (Bob S i l b e r s t e i n )  

*Put i t  i n  t h e  bank t o  cover a l l  
my r e c e n t  bad checks  ( ? )  

* F i r s t  t ime I ' v e  paid cash f o r  
g a s  f o r  my c a r  (40 pe rcen t  of 
employees) 

*Bouqht a  TV (Who is t h a t  ~ e r s o n ?  
o t h e r  c a r p  i n  t h e  ocean." Gary Gysin and Vince Alia discuss upcoming stra- who- has  t i m e  ' f o r  TV?) 

L 

tegy for Concurrent CP/M. *Haven1 t spen t  i t  y e t -  (Someone 
Thank you, Margaret.  By t h e  who h a s n ' t  l e f t  t h e  o f f  i c e ? )  

way, Hal / / l  is s t i l l  s i n g l e .  D R I  s t a t s :  40  p e r c e n t  of  Per- *Going s k i i n g  (Who has  t ime f o r  a  

Gregg Morris: Love is bunch of carp. 
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sonnel  ~ e p a r t m e n t  a r e  pregnant  
( c o n g r a t u l a t i o n s ,  Kerr i  Martin 
and Debbie R a f o r t h ) ,  and t h e  
o t h e r  60 pe rcen t  a r e  not .  Bruce 
Cohen ho lds  t h e  record  f o r  t h e  
l o n g e s t  received message on 
Voicemail , , . good job on t h e  
QA! He a l s o  ho lds  t h e  new record  
f o r  p lac ing  t h e  most phone c a l l s  
t o  t h e  home o f f i c e .  

Maureen Minnes has  re tu rned  
from England, So how was Bjorn 
Borg, Maureen? T i m  McCormick, our 
l o c a l  v e g e t a r i a n ,  i n s i s t s  h i s  
v i r i l i t y  is  a t t r i b u t e d  t o  "s tud-  
man c a r r o t s . "  Hal E l g i e  has  
f i l l e d  t h e  s e c r e t a r i a l  desk out- 
s i d e  Dick Monnard' s o f f  i c e .  
Congra tu la t ions ,  Dick? Hal? B i l l  
F i t l e r  l i t e r a l l y  took t h e  roof 

vaca t ion?)  - 

*Tried t o  buy Osborne s t o c k  (Who 
h i r e d  him/her?) 

*Put i t  i n  my s a v i n g s  account 
(Bor ing)  

*Going t o  buy a  computer (Dedi- 
c a t e d )  

*Going t o  buy my own t i c k e t  t o  
COMDEX (Ded i c a t e d  and bor ing)  

*Going t o  t a k e  s i n g  ing l e s s o n s  
(No comment) 

A s p e c i a l  thanks t o  Anne 
Tewksbury f o r  c u t t i n g  a l l  t h e  
checks ( twice )  making t h i s  memor- 
a b l e  day memorable, And a  
s p e c i a l ,  s p e c i a l  thanks  t o  Man- 
agement f o r  making t h i s  memorable 
day l u c r a t i v e ,  And, l a s t  bu t  n o t  
l e a s t ,  a  s p e c i a l ,  s p e c i a l  thanks  
t o  us  f o r  making t h i s  memorable 

o f f  h i s  house dur ing  h i s  r e c e n t  day p o s s i b l e ,  
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They were all there - the goblins, ghouls and Rancho Canada in weird get-ups, some s o  clever the costume contest were: Kim McCoy, most origi- 
ghastly creatures befimtng a Hal l~wee~party .  Some - that the wearers went unrecognized. By the way, nal; Gary Kildall, most gruesome; Dick Dixon, most 
200 employees and guests rock and rolled at the who's that clown with the funky wig? The winners of attractive; and Norm Alcott, funniest. 

Employees' new positions 
The Personnel Department reports the following change of status: 

Employee New Job Title --- Old Job Title --- 
*Glenn Halstead 
"Lowel 1 Wol f 
*Nan Borreson 
3Mar ion Brown 
Sandra Ciucci* 

- Susan Cooper 
- Suzanne Ferry 

.Margaret Munn 
-Liz Porter 
Catherine Murphy 
oJeffrey Sun 
.Marianne Brown 

Contract Admin. 
Prod. Mktg. Mgr. 
Managing Editor 
Support Center Mgr . 
Paste-up Artist 
Adv. & Sales Mgr. 
Edit. Services Mgr. 
Tech Writer 
Manager (Cust . Sup. ) 
Tech Writer 
Mktg. Dir. (Cons.) 
Secretary 

Reg. Affairs Mgr. 
Prod. Line Mgr. 
Int. PR Pubs. Coord. 
Tech. Supp: Mgr. 
Layout artist 
Adv. Mgr. 
Edit. Supv. 
Jr .Tech Writer 
Acting Manager 
Proof Coord. 
Prod. Mktg. Mgr. 
Temp. Secretary 

The following employees re- Systems Software Division:&Dave 
tained their same title, but Maison, Wayne Johnson, Cecilia 
moved from Languages Division to Lee, Doug Smith, Bob Morisette, 

Peggy Munn, Larry Scroggins, 
Steve D'Annolfo, Jim Rogers. 
Moving from Research & Develop- 

ment to Systems Software with no 
title change were: Nina Pavone, 
Thomas Lafleur, Tom Rolander, 

N W  FACES 
Gary Kildall. 
Moving from Operating Systems 

Donna Schoenecker,. Technical 
Support Analyst, Technical 
Support . 

Eugene Elliott, Q.A. Manager, 
Graphics ., 
.King Chai, Software Engineer, 

Languages. 
Wendy Crockett*, Paste-up 

Artist, Publications. 
)Julie Madriaga*, File Clerk, 

Order Processing . 
,Joe Daniels, Technical Writer, 
Consumer Division. 
., William Koty, Publications 
Assistant, Publications 
Production. 
John Paul Alling, Writer, 

Marketing Communications. 
* Temporary 

~ivision to systems software Di- 
vision with no change in title 
were: Tim McCormick, Carol 
Joynson, David C. Brown, Curtis 
Geske, Dallas Brown, Jon Swanson, 
Meryle Sachs, Terry Gibson, Joe 
Guzaitis, Peter Bolton, Elisabeth 
Wechsler, Allen Beebe, Marina 
Telford, Georgianne Sloan, Mike 
Lehman. 
Dick Dixon, Director of Market- 

ing, moved from Retail Marketing 
to Commercial Systems. Jean Pip- 
pin moved from Sales Support to 
Accounting. Marlin Gilbert moved 
from Sales Support to Retail 
Marketing. Ken Such and Gordon 
.Furbush, who are working on the 
Otter project, are now part of 
Systems Software. 

LElTERS TO THE EDITOR 
Dear Mr, Rowley: 
The system I developed over five 
years ago is written in PL/I. 
Now we have PL/I-80 and Access 
Manager (and Display Manager on 
order). Your "resident expert" on 
both these products is Bob Prince 
and I must tell you -- he ,IS a 
very knowledgeable and personable 
individual. . .Bob has helped me 
locate and explain the problems 
and solutions on several 
occasions. . .including calling 
him at his home 11 a.m. Sunday 
morning. . . his clarification 
was needed and quickly led to a 
successful test of a key sub- 
routine. 
James J, Serritella, President 
General Consulting Services, Inc. 
They are raving about MICROLINE! 

From Australia, , ,Congratula- 
on your appearance on THE SOURCE. 

From Chicago, . ,Congratulations 
on MICROLINE. My company, Digital 
Forms, Inc., exhibited at 
CP/MV83. To say that this was a 
great show is the understatement 
of the year. It was fabulous. 
Again, congratulations. It is 
good to have someone with the 
prestige of Digital Research "on 
line.'I 
From New York. , .I was plea- 
santly surprised to find the 
MICROLINE service on THE SOURCE. 
I found the contents of MICROLINE 
informative and helpful in locat- 
ing resources for my specific 
needs. Again, BRAVO. 
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Marketing specialists hired by DRI 
John 

t h i n g  o  
Researc 
s o f t w a r  
hardwar 

John 
t a l  Res 
hardwar 
d u c t  is  
Gold Ca 
D R I  s o f  

Meyer's pos i  
f  an o d d i t y  a  
h ,  a  company 
e .  He' s manag 
e group.  

was h i r e d  t o  
e a r c h '  s e n t r y  
e  market .  The 

t h e  D i g i t a l  
r d T M t h a t  i n c r  
tware .  

t i o n  is  some- 
t D i g i t a l  
known f o r  i t s  
e r  of  t h e  new 

manage Digi-  
i n t o  t h e  
f i r s t  pro- 

Research  CP/M 
, e a s e s  use  of 

John s a i d ,  "The p roduc t  is some- 
t h i n g  OEMs welcome because  i t  
p r o v i d e s  g r e a t e r  f l e x i b i b i l i t y  t o  
t h e i r  machines.  And end u s e r s  
l i k e  t h e  p roduc t  because  i t  keeps 
t h e i r  inves tment  from being  obso- 
l e t e .  

" T h e r e ' s  a  l o t  w e  can  do  t o  
complement OEM p r o d u c t s ,  
e s p e c i a l l y  i n  t h e  a r e a s  of  
networking communications and 
g r a p h i c s , "  s a i d  Meyer, who prev- 
i o u s l y  worked f o r  Sykes Data- 
t r o n i c s .  

A t  Sykes,  Meyer was d i r e c t o r  
of p roduc t  market ing  f o r  t h e  
company's t e l ephone  management 
and t e r m i n a l  enhancement sys tems.  
H e  a l s o  worked a s  b u s i n e s s  a r e a  
manager a t  Genrad, c o n s u l t a n t  a t  
t h e  Boston Consu l t ing  Group and 
p roduc t  marke t ing  e n g i n e e r  f o r  
Hewlett-Packard . 

H e  g radua ted  from S tan fo rd  
w i t h  a  d e g r e e  i n  e l e c t r i c a l  engi -  
n e e r i n g  and r ece ived  a  n a s t e r s  i n  
b u s i n e s s  a d m i n i s t r a t i o n  from t h e  
Harvard Graduate  School of Busi- 
nes s .  

John Meyer Eugene Elliott 

A s  D R I  o f f e r s  more and more 
new p r o d u c t s ,  q u a l i t y  a s s u r a n c e  
becomes i n c r e a s i n g l y  impor tant .  
Eugene E l l i o t t ,  a  q u a l i t y  a s s u r -  
ance  p r o f e s s i o n a l  w i th  20 y e a r s  
of e n g i n e e r i n g  e x p e r i e n c e ,  was 
h i r e d  t o  beef  up t h e  system f o r  
q u a l i t y  a s s u r a n c e .  

"My pr imary  r e s p o n s i b i l i t y  is  
t o  a s s u r e  t h a t  t h e  p r o d u c t s  a r e  
comple te ly  t e s t e d  and f r e e  from 
bugs b e f o r e  be ing  r e l e a s e d  ," 
Eugene s a i d .  

S p e c i f i c a l l y ,  he  o v e r s e e s  b e t a  
t e s t i n g  -- t h e  f i n a l  checks  a  
product  undergoes b e f o r e  i t  is 
o f f i c i a l l y  r e l e a s e d .  Meanwhilethe 
is b u i l d i n g  t h e  founda t ion  of  a  
q u a l i t y  a s s u r a n c e  depar tment  
w i t h i n  t h e  A p p l i c a t i o n s  Div i s ion .  

Eugene, an e l e c t r i c a l  engi -  
n e e r i n g  g r a d u a t e  from Nor theas t -  
e r n  U n i v e r s i t y ,  was a  s o f t w a r e  
e n g i n e e r i n g  manager a t  Memorex 
b e f o r e  j o i n i n g  D R I .  

" Q u a l i t y  a s s u r a n c e  a l l o w s  m e  
t o  d e v e l o p  more e f f e c t i v e  t e s t i n g  
methodologies  w h i l e  g e t t i n g  
hands-on e x p e r i e n c e  wi th  a  wide 
spectrum of s o f t w a r e  p r o d u c t s  and 
computer sys tems ," Eugene s a i d .  

Once D R I  launched a  program t o  
e n t e r  t h e  f i e l d  of  consumer s o f t -  
ware, t h e  company needed someone 
t o  market  t h e  p r o d u c t s  t o  t h e  
home consumer. En te r  J e f f r e y  Sun. 

Sun a r r i v e d  a t  D R I  from Matte1 
E l e c t r o n i c s .  Most r e c e n t l y  a t  
Matte1 he  had d i r e c t e d  t h e  mar- 
k e t i n g  e f f o r t  f o r  t h e  Aquarius 
Computer. 

Be fo re  t h a t  Sun worked f o r  
Texas Ins t rumen t s  where he organ- 
i zed  p roduc t  p lanning  and mar- 

k e t i n g  f o r  
He a l s o  wo 
Gamble i n  
k e t i n g  a r e  
t h e  market  
d u c t s  f o r  

"By t h e  
be a lmost  
t h e  home ," 
e s t a b l  i s h  
r e p u t a b l e  

e d u c a t i o n a l  pr  
rked a t  P r o c t o r  
t h e  new p roduc t  
a .  A t  D R I  Sun d  
ing  of  consumer 
t h e  home. 
end of  1984 t h e  
10 m i l l i o n  comp 

Sun s a i d .  " W e  
D R I  a s  a  major  
so f  tware  pub1 i s 

oduc t s .  
and 
mar- 

i r e c t s  
pro- 

r e  w i l l  
u t e r s  i n  
want t o  
and 
h e r .  " 

Sun g radua ted  w i t h  a  d e g r e e  i n  
mathematics  from C h r i s t i a n  Uni- 
v e r s i t y  of Sc ience  and Technology 
and r e c e i v e d  a  m a s t e r ' s  i n  ap- 
p l i e d  mathemat ics  a t  Worcester  
Po ly tech .  

Jeff Sun Gary Gysin 

S i n c e  he g radua ted  wi th  a  
d e g r e e  i n  economics from t h e  
U n i v e r s i t y  of  C a l i f o r n i a  a t  San ta  
Cruz, Gary Gysin h a s  become a  D R I  
f i reman.  

H i s  d u t y  i s  t o  stamp o u t  t h e  
f i r e s  t h a t  t h r e a t e n  a  p r o d u c t ' s  
e n t r y  i n t o  t h e  marke tp lace .  Gary 
is  a  p roduc t  market ing  s p e c i a l i s t  
who has  been promoted t o  product  
manager o f  t h e  Concurrent  CP/M 
and CP/M-86 p r o j e c t s  f o r  t h e  IBM 
PC/XT. 

I t ' s  Gary ' s  second promotion 
s i n c e  coming t o  D R I  i n  November 
1982. H e  began a s  a  customer 
s e r v i c e  r e p r e s e n t a t i v e  i n  t h e  
S a l e s  Suppor t  Department,  and 
then  he was promoted t o  t h e  op- 
e r a t i n g  sys tems d e p a r t e n t  a s  a  
g e n e r a l  market ing  s p e c i a l i s t .  

" I t ' s  a  dynamic p rocess , "  Gary 
s a i d .  " I t  i n v o l v e s  e v e r y t h i n g  
from t h e  i n t i a l  des ign . .  . t o  put-  
t i n g  o u t  t h e  b e s t  p roduc t  pos- 
s i b l e . "  

H i s  job  c a l l s  f o r  w i t ,  pa-  
t i e n c e  and a  s e n s e  of  humor. 

"What d o  I  l i k e  b e s t ?  The 
c h a l l e n g e s ,  o p p o r t u n i t i e s  and 
involv lement  i n  major  p roduc t  
d e c i s i o n s . "  

Some peop le  d r i v e  through l i f e  
s o  f a s t  t h e y  have t o  look i n  t h e  
r e a r  view m i r r o r  t o  see where 
t h e y ' r e  going .  T h a t ' s  t h e  way 
i t ' s  been f o r  D a r r e l l  Miller, 
DRI ' s new market ing  manager f o r  
Opera t ing  Systems. 

D a r r e l l  d i r e c t s  a  high-energy 
e f f o r t  t h a t  b r i d g e s  t h e  gap  be- 
tween o p e r a t i n g  system e n g i n e e r s  
and t h e  marke tp lace .  P r e s e n t l y ,  
he is c o n s t r u c t i n g  t h e  l a t t i c e  of  
h i s  depar tment .  So f a r  h i s  mer- 
c e n a r i e s  i n c l u d e  p roduc t  l i n e  
managers Gary Gysin, Kevin 
Wandryk and J i m  Funk. The n i c h e  
t h e y  f i l l  e n t e r s  t h e  domain o f  
s e v e r a l  depar tment :  m a r k e t i n g ,  
r e t a i l  s a l e s ,  e n g i n e e r i n g  and 
manufac tu r ing  . 

For h i s  e n t i r e  c a r e e r ,  D a r r e l l  
h a s  been involved  wi th  computers  
and communications. H e  managed 
n a t i o n a l  accoun t s  f o r  Wang Labor- 
a t o r i e s ,  des igned f i b e r  o p t i c s  
and communications networks f o r  
ATbT and t a u g h t  U N I X  programming 
a t  t h e  Denver Computing Cen te r .  
D a r r e l l  h a s  a  d e g r e e  i n  b u s i n e s s  
a d m i n i s t r a t i o n  and a  minor i n  
e l e c t i c a l  e n g i n e e r i n g  from t h e  
U n i v e r s i r y  of Denver, where he 
con t inued  wi th  p o s t g r a d u a t e  

t r a i n i n g  i n  computer s c i e n c e .  

Darrell Miller Dan Finer 

A s  DRI d i v e s  head f i r s t  i n t o  
t h e  r e t a i l  s o f t w a r e  marke t ,  i t  
h a s  e n l i s t e d  t h e  h e l p  of  e x p e r i -  
enced salesmen t o  promote company 
p roduc t s .  

Dan F i n e r  jo ined  t h e  D R I  s t a f f  
a s  branch s a l e s  m a n a g e r / r e t a i l  
o p e r a t i o n s  f o r  t h e  Northwestern 
r eg ion .  Dan became t h e  l a t e s t  i n  
a  growing l i s t  of  r e t a i l  s a l e s  
s p e c i a l i s t s  r e p o r t i n g  d i r e c t l y  t o  
Cra ig  Conway, d i r e c t o r  of North 
American R e t a i l  S a l e s .  

" I  c a n ' t  t h i n k  of  a  company 
t h a t  is b e t t e r  s u i t e d  t o  go a f t e r  
t h e  r e t a i l  s o f t w a r e  market  ," s a i d  
Dan. " I ' m  e x c i t e d  about  our  
e f f o r t s . "  

Before  j o i n i n g  DRI, Dan was 
employed a t  A t a r i  a s  an a r e a  
s a l e s  manager i n  i t s  E a s t e r n  
d i v i s i o n ,  a s  a  s a l e s  s p e c i a l i s t  
f o r  Xerox Corp. and a s  a  s a l e s  
r e p r e s e n t a t i v e  f o r  P h i l i p  Morr i s  
U.S.A. H e  r e c e i v e d  a  d e g r e e  i n  
communication a r t s  and s c i e n c e s  
from S t .  Johns  U n i v e r s i t y ,  N e w  
York. 

Dick Monnard 
b r i n g s  a  t e a c h e r  
and a d m i n s t r a t o r  
background t o  t h  
job  of  d e s i g n i n g  
e d u c a t i o n a l  s o f t  
ware. Dick began 
h i s  c a r e e r  i n  
e d u c a t i o n  2 3  year 
ago by e a r n i n g  

Dick Monnard h i s  t e a c h i n g  
c r e d e n t i a l  i n  math from I l l i n o i s  
S t a t e  Normal U n i v e r s i t y .  

H e  became d i s t r i c t  math co- 
o r d i n a t o r  i n  c h a r g e  of  admini- 
s t e r  ing t h e  "new math" cu r r i cu lum 
a t  Wheaton, I l l .  La te r  he  became 
chairman o f  t h e  mathematics  de- 
par tment  f o r  a  s choo l  d i s t r i c t  i n  
P a l a n t i n e ,  111. 

While t h e r e ,  Dick worked wi th  
a  g roup  of p r o f e s s o r s  from Yale 
who used t h e  d i s t r i c t  a s  a  demon- 
s t r a t i o n  grounds f o r  t h e  new 
math. The p r o j e c t  t h r u s t  Dick 
i n t o  t h e  p u b l i s h i n g  b u s i n e s s  when 
McGraw-Hill sought  an e x p e r t  t o  
p u t  t h e  r e s u l t s  on paper .  

Dick worked h i s  way i n t o  a  
f u l l - t i m e  p o s i t i o n  a s  a  math 
e d i t o r  a t  McGraw-Hill. He then  
took over  t h e  d i r e c t i o n  of  pub- 
l i s h i n g  e l emen ta ry  schoo l  books 
f o r  Addison-Wesley P u b l i s h i n g  Co. 

The DRI s a l e s  push i s  a c t i v e  
on s e v e r a l  f r o n t s .  For example, 
s p e c i a l i s t s  have been h i r e d  t o  
m a i n t a i n  a  p o s i t i v e  image wi th  
OEMs. One of  t h e s e  s p e c i a l i s t s  is  
Bob Heller, who h a s  been employed 
a s  a  s t r a t e g i c  accoun t s  manager 
f o r  t h e  D R I  o f f  i c e  i n  Pa lo  Al to .  

Bob a c t s  a s  a  l i a i s o n  between 
D i g i t a l  Research and key OEM 
accoun t s .  H i s  a c c o u n t s  i n c l u d e  
Hewlet t-Packard,  A t a r i ,  TeleVideo 
and Na t iona l  Semiconductor.  H i s  
o b j e c t i v e  is  t o  d e v e l o p  an a t -  
mosphere o f  c o o p e r a t i o n  between 
hardware companies and D R I .  

Before  coming t o  D R I ,  Bob s o l d  
t imesha r ing  f o r  United Informa- 
t i o n  Systems and was a  s a l e s  

See Managers, page 7 
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MEDIA QUOTES 
" D i g i t a l  Research Inc .  h a s  good 
r eason  t o  be p l eased .  A t  long  
l a s t ,  IBM h a s  g iven  i t s  o f f i c i a l  
backing  t o  t h e  s o f t w a r e  company's 
m u l t i t a s k i n g  Concurrent  CP/M-86 
f o r  t h e  IBM Pe r sona l  Computer and 
i t s  XT. The computer manufac turer  
i n t roduced  seven a p p l i c a t i o n s  
packages t h a t  run  under 
Concur ren t ,  a s  w e l l ,  making t h e  
o p e r a t i n g  system t h a t  much more 
u s e f u l  t o  PC and XT u s e r s . "  

A d v e r t i s i n g  Week, Oct.  3 ,  1983 

Draw 
continued from page 1 

Choosing t h e  "add" f u n c t i o n  
a l l o w s  you t o  b u i l d  your f low 
c h a r t .  The s e l e c t i o n s  h e r e  a r e  
l i m i t e d  t o  c i rcles ,  a r c s ,  poly- 
gons ,  polynumera ls ,  b a r s  and t e x t .  

Those s e t  f u n c t i o n s  a r e  a l l  
you need t o  b u i l d  complex c h a r t s  
o r  p i c t u r e s .  They g i v e  a  freedom 
of  imagery t h a t  h a s  tu rned  Taylor  
and Bancro f t  i n t o  h igh  t e c h  a r t i s t s  

The two eng i n e e r  s d  i sp layed  
t h e  v e r s a t i l i t y  of  DR Draw by 
us ing  i t  t o  c r e a t e  s e v e r a l  com- 
p lex  p i c t u r e s ,  I n  one drawing 
t h e y  produced a  p i z z a  complete  DOS and MS-DOSTM o p e r a t i n g  sytems 
wi th  sausage  and mushrooms. t h a t  a r e  equipped wi th  a  g r a p h i c s  

Sa id  Taylor  about  DR Draw, e x t e n s i o n  package. I f  your o f f i c e  
"We've t r i e d  t o  make i t  s imple .  system d o e s  n o t  have GSX, t h e  
We'd l i k e  t o  hear  i f  people  r e a l -  g r a p h i c s  depar tment  w i l l  s upp ly  
l y  do f i n d  i t  e a s y  t o  use.  I t s  i t ,  A mouse adpap te r  f o r  DR Draw 
usage is l i m i t e d  on ly  by t h e  is  o p t i o n a l .  
u s e r ' s  imagina t ion .  And, b e s i d e s ,  ~ n ~ o n e  i n t e r e s t e d  i n  t e s t i n g  

" I n  many ways, CP/M paved t h e  way i t ' s  a  l o t  of  fun." DR Draw may c o n t a c t  Product  
f o r  t h e  s p e c t a c u l a r  growth of t h e  DR Draw r u n s  under CP/M: PC- Manager Higgs, 646-8261, 
microcomputer i n d u s t r y  over  t h e  
p a s t  seven y e a r s .  ~ a r d w a r e  deve- 
l o p e r s  o r i g i n a l l y  adopted CP/M 
because  i t  saved them t h e  l e n g t h y  
p r o c e s s  of  c r e a t i n g  t h e i r  own 
o p e r a t i n g  sys tems.  A s  CP/M became 
more common, s o f t w a r e  d e v e l o p e r s  
wrote  CP/M compa t ib l e  programs 
because  t h e i r  market ing  base  
would be b roade r  i f  t h e i r  pro- 
grams cou ld  be  o f f e r e d  f o r  u se  
wi th  s e v e r a l  microcomputers." 

D i g i t a l  Review, October  1983 

"A g r e a t  a t t r a c t i o n  of  t h e  Digi-  
t a l  Research f ami ly  of  o p e r a t i n g  
sys tems is t h a t  i t  spans  t h e  gap  
between 8- and 1 6 - b i t  p r o c e s s o r s .  
In  o t h e r  words, a  d a t a  f i l e  t h a t  
can  be  read  on an 8 - b i t  CP/M 
system can a l s o  be  read on a  16- 
b i t  one. And D R I  h a s  announced 
t h a t  f u t u r e  v e r s i o n s  of CP/M w i l l  
suppor t -  National-  S e m i - a a d u c t o r ' ~  
16032 and Z i l o g ' s  28000 micropro-  
c e s s o r s  ." 

Byte,  August 1983 
"The t e c h n i q u e s  involved  i n  a  
g r a p h i c s  o p e r a t i n g  system were 
a v a i l a b l e  wi th  CP/M P l u s  y e a r s  
ago. What D i g i t a l  Research h a s  
done is t o  begin  a c r u s a d e  t o  
produce t h e  development t o o l s  
which make i t  e a s y  t o  produce 
microcomputer g r a p h i c s ,  t h e  
i n t e r f a c e s  which make p e r i p h e r a l s  
compat ib le ."  

Computing, September 1983 

"An i n t e r a c t i v e  programming en- 
v i ronment ,  D r .  Logo h a s  i ts  own 
o p e r a t i n g  system, advanced 
e d i t i n g  and debugging f e a t u r e s  
and work-space management t o o l s .  
W r i t t e n  i n  C ,  a  h igh  l e v e l  l an -  
guage,  D r .  Logo can  be  t r a n s -  
po r t ed  t o  any computer system." 

Computer & Sof tware  N e w s ,  
September 1983 

"CP/M is  a  unique p roduc t  i n  
D i g i t a l  R e s e a r c h ' s  p roduc t  l i n e .  
I t  p r o v i d e s  an environment  where 
e x i s t i n g  CP/M programs can be  run 
on a  d e d i c a t e d  machine wh i l e  a l -  
lowing a c c e s s  t o  sha red  r e s o u r c e s  
such a s  a  hard  d i s k .  The t r a n s -  
parency of  CP/M NET i n d i c a t e s  
t h a t  a  g r e a t  d e a l  o f . t h o u g h t  h a s  
been g iven  t o  c o m p a t i b i l i t y  and 
f l e x i b i l i t y . "  

Microsystems, October 1983 

Q & A on retirement plan 
D R I ' s  new r e t i r e m e n t  p l a n  h a s  

been i n  e f f e c t  s i n c e  Sep t .  1, 
1982 and,  acco rd ing  t o  P a u l i n e  
C o l l a r d ,  Pe r sonne l  Department ,  
some employees a r e  s t i l l  unsu re  
abou t  t h e  p a r t i c u l a r s  o f  t h e  
p l an .  I n  an i n t e r v i e w  w i t h  Diqi-  
t a l  Dia loque ,  P a u l i n e  answered 
q u e s t i o n s  s h e  is asked most 
f r e q u e n t l y :  

What is t h e  new r e t i r e m e n t  p l a n  
c a l l e d  and why? 

I t  is t h e  Defer red  P r o f i t  
Sha r ing  Plan  and was des igned  a s  
s e c u r i t y  f o r  your r e t i r e m e n t .  By 
f e d e r a l  law t h e  b e n e f i t s  a r e  
d e f e r r e d .  That  is, i f  t h e  
p a r t i c i p a n t  r ema ins  i n  t h e  employ 
of DR1,benefit-s--maynot-be- - 

d i s t r i b u t e d  u n t i l  normal retire- 
ment age ,  d e a t h  o r  t o t a l  d i s a -  
b i l i t y  of  t h e  p a r t i c i p a n t ,  The 
p l a n  is c a l l e d  " p r o f i t  s h a r i n g "  
because  t h e  amount o f  c a s h  added 
t o  t h e  p l a n  i n  any yea r  is d i s -  
c r e t i o n a r y .  (However, i t  is n o t  
t o  b e  confused wi th  t h e  
d i s c r e t i o n a r y  c a s h  p r o f i t  s h a r i n g  
which employees enjoyed i n  
O c t o b e r ) ,  The board o f  d i r e c t o r s  
d e t e r m i n e s  t h e  amount o f  money t o  
be  added each  yea r  based on pro- 
f i t s ,  T h i s  y e a r ,  seven  p e r c e n t  of 
your b a s e  wages d u r i n g  FY1983 
were d e p o s i t e d  i n  an accoun t  f o r  
you, 

I was p a r t l y  v e s t e d  under  
t h e  p r e v i o u s  p lan .  How is t h e  
changeover  handled? 

S i n c e  t h e  Defined B e n e f i t  
Pension Plan  ( t h e  name of  t h e  
p r e v i o u s  p l a n )  was t e r m i n a t e d ,  
t h e  p a r t i c i p a n t s  a r e  c u r r e n t l y  
e l i g i b l e  f o r  b e n e f i t s  t h e y  ac- 
c rued .  The d i s t r i b u t i o n  m u s t  
a w a i t  IRS a p p r o v a l ,  however, 
which is  n o t  expected  u n t i l  
s p r i n g .  A t  t h a t  t i m e  i t  is pos- 
s i b l e  t o  r e c e i v e  a  cash  payout o r  
t o  r o l l  over  t h e  income t o  t h e  
new p l a n ,  ( A  t h i r d  o p t i o n  a l l o w s  
you t o  r o l l  over  t h e  money i n t o  
an I n d i v i d u a l  Ret i rement  Account, 
I R A , )  Talk t o  your t a x  a d v i s o r  
about  t h e  c o u r s e  of  a c t i o n  b e s t  
s u i t e d  f o r  you. U n t i l  t h e  IRS 
a p p r o v a l ,  your money from t h e  

p r e v i o u s  r e t i r e m e n t  p l an  e a r n s  
i n t e r e s t  a t  t h e  r a t e  o f  5.5 
p e r c e n t  a n n u a l l y ,  

What a r e  t h e  main d i f f e r e n c e s  
between t h e  new p l a n  and t h e  
p r e v i o u s  r e t i r e m e n t  p l an?  

The new p l a n  o f f e r s  a  f a s t e r  
v e s t i n g  schedu le .  I n s t e a d  of  
w a i t i n g  11 y e a r s ,  you become 100 
p e r c e n t  v e s t e d  a f t e r  s i x  y e a r s .  
The ves tment  s c h e d u l e  is 10  
p e r c e n t  a f t e r  your second an- 
n i v e r s a r y ,  20 p e r c e n t  a f t e r  t h e  
t h i r d  a n n i v e r s a r y ,  40 p e r c e n t  
a f t e r  t h e  f o u r t h ,  70 p e r c e n t  
a f t e r  t h e  f i f t h  and 100 p e r c e n t  
a f t e r  t h e  s i x t h .  

The new p l a n  a l l o w s  you t o  
bor-row-agains-t i t -  r m - y h a  
r ece ived  through D R I  a t  f a v o r a b l e  
i n t e r e s t  r a t e s ,  which a r e  d e t e r -  
mined by t h e  a d m i n i s t r a t i v e  com- 
mittee o f  t h e  new r e t i r e m e n t  
p l an .  Repayment of  t h e  loan  is 
m e t  th rough p a y r o l l  d e d u c t i o n s .  

I ' m  a new employee, When am I 
e l i g i b l e  f o r  t h e  p l an?  

Regular  employees au tomat i ca l -  
l y  a r e  e n t e r e d  i n t o  t h e  program 
on t h e  f i r s t  e n t r y  d a t e  a f t e r  one 
yea r  o f  s e r v i c e ,  The e n t r y  d a t e s  
r e v o l v e  around c a l e n d a r  q u a r t e r s .  
I f  you were h i r e d  i n  May, you 
e n t e r  t h e  p l a n  i n  June  o f  t h e  
fo l lowing  y e a r .  

What happens i f  I l e a v e  D R I  be- 
f o r e  I become f u l l y  v e s t e d ?  

You a r e - p a i d  i n  cash  f o r  t h e  
amount you have v e s t e d  i n  t h e  
program, Say $10,000 h a s  been 
d e p o s i t e d  f o r  you i n  t h e  program 
and you a r e  40 p e r c e n t  v e s t e d .  
You a r e  e n t i t l e d  t o  t a k e  $4,000, 

Who a r e  t h e  a d m i n i s t r a t o r s  o f  t h e  
p l a n ?  

The p l a n  is a d m i n i s t e r e d  by 
Chief  F i n a n c i a l  O f f i c e r  S t a n  
M c K e e ,  C o n t r o l l e r  P e t e  D i C o r t i ,  
Personnel  D i r e c t o r  Joanne  Nelson 
and D i r e c t o r  of  Systems Sof tware  
D i v i s i o n  Al l en  Beebe, 

Where can  I g e t  more i n f o r m a t i o n  
abou t  t h e  p l a n ?  

The Pe r sonne l  Department can  
answer your q u e s t i o n s .  

Managers 
continued from page 6 

r e p r e s e n t a t i v e  f o r  Con t ro l  Data,  
He e n t e r e d  t h e  computer f i e l d  
a f t e r  working a s  an inves tment  
banker f o r  t h e  f i r m s  of  Robert  
S c o t t  & Co., Goodbody & Co., and 
Dean Witter. H e  h a s  a  d e g r e e  i n  
f i n a n c e  from UCLA. 

l a r g e  computer m a n u f a c t u r e r s  a s  
Wang L a b o r a t o r i e s ,  NEC Informa- 
t i o n  Systems, Coleco and D i g i t a l  
Equipment Corp. 

P h i l  is a  s t r a t e g i c  accoun t s  
manager working o u t  of D R I ' s  
o f f i c e  i n  Boston, T h i s  r e g i o n  is 
t h e  home of  s e v e r a l  l a r q e  com- 

P h i l  came t o  D R I  from S t o r a g e  
Technology Corp, ,  a  Colorado- 
based f i r m  t h a t  sells computer 
hardware. S i n c e  1979, P h i l  handled 
t h a t  company's s t r a t e g i c  a c c o u n t s  
i n  t h e  Twin C i t i e s  o f  Minnesota.  
Before  t h a t ,  P h i l  was an Engl i sh  
t e a c h e r  f o r  t h e  S t .  Paul P u b l i c  

On t h e  Eas t  Coas t ,  P h i l i p  p u t e r  manufac tu re r s  and; School D i s t r i c t .  H e  h a s  a  d e g r e e  
Johnson is b u r n i s h i n g  t h e  image t h e r e f o r e ,  r e c e i v e s  t h e  a t t e n t i o n  i n  Eng l i sh  from Maca les t e r  Col- 
of  D i g i t a l  Research among such of  t h e  D R I  s a l e s  team. l e g e  of S t .  Paul .  
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Move to new headq uarters underway 
with the transfer of 

The move t o  D R I ' s  new head- 
q u a r t e r s  a t  Garden Court  h a s  
begun i n  e a r n e s t  w i th  t h e  r e l o c a -  
t i o n  of Consumer and Techn ica l  
Suppor t  Departments .  

The d e p a r t m e n t s  have r e s i d e d  
i n  t h e i r  new q u a r t e r s  s i n c e  t h e  
middle  of  November. They occupy 
t h e  f i r s t  of  t h r e e  b u i l d i n g  
planned f o r  DRI. 

The n e x t  scheduled  move is 
Feb. 1 f o r  Systems Sof tware .  They 
w i l l  occupy space  i n  t h e  second 
b u i l d i n g ,  where t h e  D R I  meet ing 
on p r o f i t  s h a r i n g  was he ld  i n  
October .  Also ,  t h e  P u b l i c a t i o n s  
P roduc t  i on  Department is sched- 
du led  t o  r e l o c a t e  Feb. 10. Con- 
s t r u c t i o n  of  t h e  t h i r d  b u i l d i n g  
h a s  begun and is  expected  t o  be  
completed i n  t h e  s p r i n g .  

Continued from page 1 
over  a  f i v e  yea r  pe r iod  a t  20 
s h a r e s  a  yea r .  O r  you may w a i t  
and purchase  a l l  100 s h a r e s  dur-  
ing t h e  f i f t h ,  o r  even t h e  t e n t h  
yea r .  

I f  you r e c e i v e  an o p t i o n  t h i s  
yea r  i t  is p o s s i b l e ,  b u t  n o t  
a u t o m a t i c ,  t h a t  you may r e c e i v e  
a n o t h e r  o p t i o n  n e x t  yea r .  The 
same f i v e  yea r  minimum and t e n  
yea r  maximum purchas ing  pe r iod  
a p p l i e s .  There is,  however, a  
f u r t h e r  r e s t r i c t i o n  a p p l i e d  by 
t h e  I n t e r n a l  Revenue S e r v i c e .  You 
may purchase  s h a r e s  from your 
second o p t i o n  o n l y  a f t e r  you 
have f u l l y  e x e r c i s e d  your f i r s t  
o p t  i on .  

John exp la ined  t h a t  a l though  
t h e  c o s t  of pu rchas ing  your op- 
t i o n  does  n o t  change,  t h e  v a l u e  
o f  t h e  s t o c k  may change, I f  t h e  
p a s t  is  any i n d i c a t o r ,  he  s a i d ,  
you can  e x p e c t  your s t o c k  t o  
a p p r e c i a t e .  "Stock r e p r e s e n t s  t h e  
v a l u e  o f  t h e  company," John s a i d .  
" A s  l ong  a s  t h e  company is  growing 
and deve lop ing  l i k e  i t  h a s ,  t h e  
i n h e r e n t  v a l u e  o f  t h e  s t o c k  in- 
c r e a s e s  d r a m a t i c a l l y . "  

The l i q u i d i t y  o f  t h e  s t o c k  is 
l i m i t e d  u n l e s s  D R I  becomes a  
p u b l i c l y  t r a d e d  company, John 
po in ted  o u t ,  And a s  wi th  any  
inves tmen t ,  t h e r e  is always some 
r i s k  involved .  I n  any e v e n t ,  John 
s u g g e s t s  you d i s c u s s  t h e  s t o c k  

BIRTHDAYS 
D e c  . 
D e c  . 
Dec . 

D e c  . 
Dec . 
Dec . 
D e c  . 
D e c  . 
Dec . 
D e c  . 
Dec . 
Dec . 
D e c  . 
D e c  . 
D e c  . 

2 - N i c h a e l  G. Lehman, b a r  ie 
A. ~ e s l i n g ,  b e b b i e  Rafoth  

5 - h e i  L. Chung , F y n d a  J. 

7 -<::::a Condi t ,  h i c h a r d  
H e  Rosenbaum, K y n t h i a  D. 
Barnes ,  Xesl ie  Campbell,  

Qonna Schoenecker 
13- Nary E l l e n  R e i l l y  
16- Q e i l a  C. Sc rogg ins ,  

h c k i  A. He i s inge r  
17- k u c y  A. Brusa,  ' g a n i e l  I .  

Cunha 
18- hellis G i l c h r i s t ,  \ C l i n t  

H e  Woel t jen  
1 9 - \ t a r r y  J. Sc rogg ins  
20-bits H. ~ a n , w a n e t t e  R. 

Votruba I 

22-Wuan i t a  Schus te r  
23- k a s a h i r o  Morimoto 
25-\Carol  Weaver 
26- b a n d r a  C i u c c i ,  \ l o r i a  J. 

Leyva , \r i s t e n  D ,  Wynn 
3 0 - y e s  V. Zekas 
31- tephen Klann 

Tech Support 
Other depa r tmen t s  w i l l  move t o  

t h e  new complex a s  b u i l d i n g  per- 
m i t s ,  F a c i l i t i e s  Manager Mark 
S taggs  s a i d .  Although t h e  t ime  
frame h a s  no t  y e t  been worked o u t  
f o r  o t h e r  moves, Mark s a i d  i t  
w i l l  c o i n c i d e  wi th  t h e  e x p i r a t i o n  
d a t e  o f  b u i l d i n g  l e a s e s .  T h i s  
w i l l  d e f e r  c o s t  and p rov ide  a  
g radua ted  move t o  t h e  new s i t e ,  
he s a i d .  Too, an o r d e r l y  move 
keeps DRI from g r i n d i n g  t o  a  
h a l t .  Mark s a i d  employees a r e  ex- 
pec ted  t o  box t h e i r  own p e r s o n a l  
items and l e t  movers do t h e  r e s t .  

Mark warned employees t o  be 
prepared  f o r  s e v e r a l  secondary  
moves t o  c o n s o l i d a t e  t h e  D R I  
o f f i c e s  on C e n t r a l  Avenue. No 
t i m e t a b l e  f o r  t h e s e  moves is  
a v a i l a b l e .  

President John Rowley talks about stock . 

o p t i o n  g r a n t  w i th  your accoun tan t .  
An e s t a b l i s h e d  p rocedure  is  

fol lowed b e f o r e  t h e  s t o c k  o p t i o n s  
a r e  o f f e r e d  employees. F i r s t ,  t h e  
t o t a l  v a l u e  and s i z e  of  t h e  g r a n t  
package a v a i l a b l e  t o  a l l  em- 
p loyees  a s  a  g roup  is determined by 
t h e  s t o c k  o p t i o n  ccmmittee, which 
b e g i n s  d i s c u s s i o n s  fo l lowing  t h e  
c l o s e  of  t h e  f i s c a l  yea r .  

Next, t h e  p r e s i d e n t ' s  s t a f f  
p r o v i d e s  him wi th  recommendat i o n s  
f o r  each  e l i g i b l e  employee. These 
recommendations a r e  based on your 
c o n t r i b u t i o n  t o  t h e  company. John 
reviews t h e  recommendations t o  
a s s u r e  t h a t  t h e r e  is  e q u i t y  among 
depa r tmen t s .  Then h i s  s t a f f  
doub le  checks  t o  a s s u r e  t h a t  
t h e r e  is  e q u i t y  w i t h i n  each  de- 
pa r  tment . 

"My e n t i r e  s t a f f  l ooks  a t  
e v e r y  g r a n t  and a d j u s t s  any in-  
e q u i t i e s  t h e y  may s p o t , "  John 
exp la ined .  "And w e  rev iew t h e s e  
e v e r y  year  s o  t h a t  i f  an employee 
has  shown h i s  o r  h e r  v a l u e  t o  t h e  
company t o  b e  s t r o n g e r  t h i s  year  
than  l a s t ,  w e  can  r e a d j u s t  t h e  
g r a n t  ." 

The company r e c e n t l y  c o n t r a c t e d  
t o  m a i n t a i n  t h e  program's  r e c o r d s  
a t  Ross Systems of  Pa lo  Al to .  
Ross Systems is  n o t  o n l y  c a p a b l e  
o f  c a r r y i n g  a  l a r g e  d a t a  b a s e ,  i t  
can  a l s o  g e n e r a t e  most of  t h e  
n e c e s s a r y  paperwork. T h i s  in-  
c r e a s e s  t h e  program's  e f f i c i e n c y  
and should  c u t  down t h e  tu rn -  
around t i m e  on a l l  o p t i o n s .  

" W e  have a  program t h a t ' s  
broad based ,  w e  have a  program 
t h a t ' s  c o m p e t i t i v e  i n  t h e  indus- 
t r y ,  w e  have a  program t h a t ' s  
focused on e q u i t y  and w e  have a  
procedure  f o r  g u a r a n t e e i n g  t h a t  
e q u i t y , "  s a i d  John. " A s  long a s  
peop le  c o n t i n u e  t o  c o n t r i b u t e  t o  
t h e  company i n  t h e  way t h e y  have 
i n  t h e  p a s t ,  t hen  w e  a l l  b e n e f i t  
because  t h e  s t o c k  becomes more 
va luab le . "  

The workspaces at 60 Garden ct. provide contem- 
porary design with glass dividers and soft lighting. 

New at DRI library 
A l i s t  of new computer- 

r e l a t e d  books and magazines a r e  
a v a i l a b l e  f o r  l oan  from t h e  D R I  
1 i b r a r y .  

Books inc lude :  
* I n s i d e  CP/M, by  avid E. . -  * 

C o r t e s i  . 
* I n  Seach o f  Exce l l ence ,  by --- 

Thomas J .  Peters. 
*Sof tware  Maintenance,  by James 

Mart in.  
*Fundamentals of  Proarammina 

2 

Languages, b y ? l l i s d ~ o r o w i t z .  
*The Pe r sona l  Computer Book. bv - A 

P e t e r  McWill iams. 
" D i r e c t o r y  o f  On-Line Databases ,  

by Cuadra A s s o c i a t e s ,  Inc .  
* ~ u i d e  t o  t h e  IBM Pe r sona l  ---- 

Computer. bv Walter  S ikoniwiz .  - - 

 he- One ~ i n i t e  Manager, by -- 
Kenneth Blanchard.  

"Learning wi th  Logo, by Danie l  -- 
Watt. 

*Apple Logo, by Harold Ableson. 
* m o m  S t a r t e d  w i t h  MS-DOS, --- 

by C a r l  Townsend. 
*CP/M and t h e  Pe r sona l  Computer, --- 

by Thomas A. Dwyer. 
*A u s e r  Guide t o  t h e  Unix System, ------ 

by Rebecca Thomas. 
:The Programmer's CP/M Handbook, 
' b y b n d y  Johnson-La i rd  . 

* P r a c t i c a l  Wordstar Uses, by 
J u l i e  Ann Arca. 

*Wr i t ings  of  t h e  Revolu t ion ,  by -- 
Edward Yourdon. 

*A Writer's Guide t o  Sof tware  - -- 
Documentation. bv Don S t e e l v .  

* S e l e c t i o n s  from F u t u r e  comp;ting 
Inc . ,  Pub1 i c a t i o n s .  

N e w  p e r i o d i c a l s  : 
*Classroom Computer Learn ing ,  t h e  
magazine f o r  t e a c h e r s  and 
p a r e n t s .  

*The Computing Teacher ,  pub l i shed  
by t h e  I n t e r n a t i o n a l  Counci l  of  
Computers i n  Educat ion.  

*Harvard Bus iness  Review, t h e  
j o u r n a l  f o r  p r o f e s s i o n a l  
managers. 

*Infowor ld  Report  Card ,  t h e  e v a l -  
u a t i o n  o f  microcomputer s o f t w a r e  
by e x p e r t s .  

* L i s t ,  t h e  s o f t w a r e  r e s o u r c e  book 
f o r  p e r s o n a l  computers .  

*Reference  J o u r n a l ,  t h e  b u s i n e s s  
j o u r n a l  f o r  t h e  IBM Per sona l  
Computer. 
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