


Consulting.. . 
is dynamic data processing. 
DP consultants, like 
accounti ng and legal 
professfionals, work with 
top-level executives to solve 
current information 
processing problems and to 
plan for' the future. And, 
being in the mainstream of 
technology, today's DP 
consultants participate in 
the most sophisticated 
end-userprojects. 

Switching to a career in 
DP consul;ttng is easy; 
assuring that your 
c o ~ l t i  ng experiences will 
be both challenging and 
rewarding is not. You need 
tojoin the right company- 
one which combines a DP 
perspective, superior career 
opportunities and a truly 
personal approach. 



This is where S o m e  DesW 
Associates excels. At SDA, you are 
more than an individual with a 
particular tmhnid expertise-you are 
m integral part of one ofthe mast 

Challenging, state-of&e-art 
technical assignmen€s 
A "promote Erom within" 
approach to management 
Compmh-ive training pmgrams 

'.., 

a lOok apd see that joinin@ SPA 
means putting  YO^ in the right job. 



Software Design Associates, Inc. 
has provided the data processing 
community with high-quality, 
professional computer services since 
1968. The superior performance of 
our consultants has earned SDA an 
unmatched reputation for 
excellence. 

As a result, we have grown and 
currently maintain 15 branch 
locations across the United States 
and in Europe and a full-time 
consulting staff of approximately 
500 data processing professionals. 
This includes management 
specialists, database/communi- 
cations consultants, systems 
designers, applications experts 
and senior analystlprograrnmers. 

SDA's growth has not been 
obtained at the expense of our 
personal environment. Rather, by 
limiting the size of each branch, SDA 
preserves a closely knit atmosphere. 
Our staff members know all levels of 
branch management and gather 
frequently to share both personal 
and job related experiences with 
other DP professionals. 



TECHNICAL 
Software Design Associates, Inc. 

specializes in state-of-fie-art 
technology. SDA values on-the-job 
training and searches for 
assignments which present the 
opportunities to sharpen existing 
technical knowledge and to learn 
new skills. Recent projects have 
involved working with the latest 
telecommunications, database 
design and microcomputer 
innovations. 

SDA's clients are the largest, most 
dynamic leaders in the financial 
services, insurance, telecommunica- 
tions, utility and manufacturing 
industries. These companies have 
the need and the resources to employ 
the most admced hardware, 
software systems and programming 
techniques. As an SDA consultant to 
these companies, you will be at the 
heart of changing trends and 
participate in the implementation of 
up-to-date technical solutions to 
today's competitive business needs. 



@@ MANAGERIAL 
(Ib 

SDA's managerial staff is home- 
grown: They have come up through 
the ranks, sought managerial 
responsibility and attained it. 
As a result, many of our original 
consultants are still with the 
company today. 

SDA's executive ladder is designed 
so that staff members can assume 
managerial responsibilities at a 
comfortable pace. Account super- 
visors are SDA's on-site project 
leaders with large accounts. 
Technical managers are full-time 
managers, responsible for the 
branch technical staff. Technical 
managers are attuned to each staff 
member's specific skills, interests 
and goals, and are considerate of 
these with all staffing recom- 
mendat ions. 

Finally, branch managers oversee 
and direct branch marketing, 
financial and administrative 
operations. Many branch managers 
have come direct.  from SDA's 
technical staff and all know what it 
is to be a data processing consultant. 



" EDUCATIONAL # 
Keeping technical skills up-to-date PP is important to both SDA and its 

staff. That's why our consultants 
attend technical seminars and 
workshops, enroll in advanced 
degree programs and receive internal 
training on a regular basis. 

SDA's corporate commitment to, 
internal training is embodied in 
separate division, SDA LEARNING 
SERVICES. In the past year, 
SDA Learning Services conducted 
hundreds of c o ~  at various SDA 
branch locations. These courses 
include technical, management1 
supervisory and personal develop- 

b 
ment training. Another in-house 
resource, SDA-MCROIBUPl?ORT, 
offers hands-on training on the 
IBM PC and XT and compatible - 
software packages. 

SDA supports external training 
pursuits through generous tuition 
reimbursement and book refund 
programs. 



INSURANCE 
Hospitalization: 

Company-paid for employees 
and dependents 

Major MedicallSurgical: 
Company-paid for employees 
and dependents 

Dental: 
Company-paid for employees 
and dependents 

Life Insurance: 
Company-paid (3 x salary) 

Short Term Disability: 
Varies according to state 

Long 'krm Disability: 
213 gross salary 

SAVINGS PLAN 
Employee Savings Plan 
(401K): 

Pre-tax employee savings 
matched with generous 
employer contribution 

V ! , I O N  
Vadoh: 

Two (2)-Four (4) weeks per year 
depending upon years of service 

Holidays : 
10 paid per year 

Leave of Absence: 
Provided for 

STOCK PURCHASE PLAN: 
Employees may obtain common 
stock in SDA's parent corporation 
through payroll deductions. 



TRAINING 
ntition Reimbursement: 

$1,250 per year 
Book Refbnd: 

100% 
'Ikaining: 

Internal and external programs 
Use of IBM Information Network 
PCIXT training 

Employee Referral Awards: 
$2,000 minimum for hire of a 
new technical employee 

Sdary Review: 
Frequent salaxy evaluation to 
ensure competitive market 
standing 

Bonus: 
Awarded for outstanding 
performance 

Formal Performance 
Appraisal: 

Annually 

Further information on SDA's 
comprehensive benefits package is 
available through the corporate 
personnel office. 



Software 
Design 
As- 
is more than the 
"next step "for the 
data processing 
professional. 
It's aplace to 
roll up yoursleeves, 
apply your talents, 
learn new skills 
and achtexre real 
career goals. 
SDA is the right 
company for the 
committed DP 
profissional because 
at Sofhuare Design 
Associates 
per$iormance begins 
with people. 



Software Lledgn Associates, Im. 
Corporate Headquarter.: 
7 1 Fifth Avenue, New %rk. NY 10003 
212-741-5200 

Branch Offices: Midwest Region: 

New York Region: 20 North Clark Street 
Chicago. IL 60602 

Financial Branch 
#I 312-726-5406 7 1 Fifth Avenue 

New York. MI 10003 
212-741-5200 

Commercial Branch 
7 1 Fifth Avenue 
New York, NY 10003 
212-741-5200 

500 Old Country Road 
Garden City, NY 11530 
516-248-4500 

Atlantic Region: 
Communications Branch 
1620 Route 22 
Union, N J  07083 
201-687-5910 

Commercial Branch 
1620 Route 22 
Union. N J  07083 
201-687-5910 

Suite 1500 
275 South 19th Street 
Philadelphia. PA 19103 
2 15-545-0494 

6821 Southpoint 
Drive North 

Jacksonville, FL 322 16 
904-737-3018 

New England Region: 
5 Mott Avenue 
Norwalk, CT 06850 

Y 203-852-1096 

I 
I  he Exchange 

Farmington Avenue 
Farmington, CT 06032 
203-677-1360 

155 M-County Parkway 
Suite 210 
Cincinnati, OH 45246 
513-771-4554 

P a w  Region: 
3360 North Central Avenue 
Phoenix, M 89012 
W2-!268-1991 

3250 Wilshire Blvd. 
Suite Bo 
Loe Angeke. CA 90010 
2 33-381-6863 

sDa m Ltd. 
Orient Houare 
42/45 New Brortd Street 
Londm EC2 W1 JD. UK 
01-628-0513 

SDA temWkg Service 
7 1 FiW Avclhue 
New Yak, NY 10003 
212-741-5200 

SDA-IMICRO/SrnPORT. Inc, 
7 1 Fifth Ayenut? 
New Ybrk, NY 10003 
212-741-5200 

SDA Fe&d Syatems 
7500 C3rplemWa.y Ctr. DF. 
Greenbelt. MD 20770 
301-345-6060 
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