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to our shareholc' : 7s: 
rn The fiscal year ended April 30, 1980 

concluded C&'S 1 2th year of growth 
and expansion with revenues of 
$1 1 .%I 3.224, 34% more than the 
$8,789,774 reported in fiscal 1 979. 
Earnings before income taxes increased 
to $1,640,906, a 48% increase over 
fiscal 1979 earnings of $1 ,I 06,963. 
Equally impressive is our average annual 
growth rate which over the past 5 years 
has exceeded 54% in sales and 52% in 
income before taxes. 

During fiscal 1980 we added to our 
professional staff at both the managerial 

Bernard M. Goldsmith, Ill and technical levels increasing our team 
PRESIDENT to more than 265. While our hiring 

standards are exacting, they provide us 
with confidence that we have only 
technically qualified and knowledgeable 
consultants. By demanding and delivering 
this high level of performance for our 
clients, we have gained the reputation, 
both in the software and business 
communities, for high quality and 
performance. 

CGA's primary focus remains contract 
software consulting. We continue, 
however, to explore areas for growth and 
expansion. Our subsidiary, CGA Software 
Products Group, Inc., represents our 
efforts to establish a strong position in 
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the packaged software market. Fiscal 
1980 was the second profitable year for 
this subsidiary, with revenues from the 
sale of DCD II and PACIMASTER, our two 
proprietary software packages, greater 
than last year. The sales and technical 
staff of Software Products Group have 
increased the market potential for our 
product line and we continue our 
commitment to growth in this area. 

During the past few years develop- 
ments in hardware have made computers 
accessible to a broader base of users. 
The introduction of mini and micro- 
computers, along with their reduced 
costs, ease of operation and availability 
of a full range of industry-specific applica- 
tions have created an estimated $4 billion 
industry with projections of a minimum of 
35% growth for the next five years. CGA 
recently established a Turnkey System 
Division to market minicomputer systems, 

I including the development of the 
necessary software. The division will 
select, furnish and install computer hard- 
ware and software and will supply on-site 
training and documentation services. 

Our offices in Chicago, New York, 
New Jersey, Baltimore, Washington, D.C., 
Richmond and Milwaukee continue to 

operate profitably. Because extending 
CGA's professional and software services 
to the largest audience possible remains 
a company priority, we are constantly 
evaluating locations for further 
geographic expansion and hope to report 
the opening of new offices during fiscal 
1981. 

CGA recognizes the opportunities 
afforded by the evolution of computer 
technology and will continue to further 
the growth and development of your 
Company. With the continued loyalty and 
support of our staff, our clients and our 
shareholders, the potential of our 
Company can continue to be realized. 

Bernard M. Goldsmith, Ill 
PRESIDENT 
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knowledgeable in the majority of software and 
hardware products available in today's marketplace 
and therefore are able to respond, in a timely and 
cost-effective manner, to the needs of our clients. 

The open lines of communication maintained 
from the highest corporate level to the newest 
addition to the technical staff, along with the 
constant exchange of ideas, information and 
concepts, provides an atmosphere which 
encourages a level of pe-rformance from our staff 
which can best be described as "outstanding". 

The magnitude of this success can be attributed Company incentive programs, in-house education, 
to a variety of reasons. The dimensions of its performance-based advancement and a policy of 
success define CGA as a company. promotion from within encourage creativity and 

foster the dedication and commitment which 
CeA k a empuny W vahred talent. characterize the entire CGA staff. 

COAbatompcnyfhatkmksuponed~ . - I  
In our business, where results can be measured or a to m. 

in exacting terms, talented personnel make the - 1 F 
difference between acceptable and superior With daily announcements of new hardware and 'i 
solutions. At CGA excellence prevails. software products as well as upgrades to existing 

From its original three man organization to a products, CGA recognizes the need to maintain its 
technical and managerial staff in excess of 265 technical skills at state-of-the-art levels. To do so, a 
professionals, CGA has kept pace with the ever- continuous stream of courses, taught by both in- 
increasing needs of its clients. Through an exten- house personnel and outside consultants, are 
sive program of national and international recruit- offered to members of the CGA staff. As an 
ment CGA has been successful in attracting those example, seminars and workshops were given 
professionals with the finest backgrounds in during 35 of the preceding 52 weeks. In addition 
computer science coupled with a deep understand- to the traditional "classroom" situations, private 
ing of the relationships between data p 
and the day-today operational needs of 
With this combination of corporate and technical 
experience the members of our consult 
counted in the upper echelon of their areas of ments performed by our consulting staff, it is 
specialization. The result is a strong, application- apparent that the benefits derived from our 
oriented team of consultants, software s~ecialists education policy have played a large part in 

bringing the company to its present level of respect 
within the business community. 



CGA b a company that demands high 
standards of perfomawe tor its clients. 

With the introduction of new computer 

10 YEAR RECORD OF EMPLOYEE GROWTH 

technologies occurring at an ever-escalating pace 
along with the scarcity of specialists trained in 
these areas, data processing users have relied 

. more and more upon the use of consulting firms to 
8 assist their in-house departments in the completion 
- of both short and long term assignments. Similarly, 

the continued promulgation of federal, state and 
local rules and regulations have created the need 
for programs of training and education which are 
beyond the means of all but the largest companies. 
Again these needs have been answered by turning 
to application specialists found in large consulting 
firms. 

Projects requiring specialized skills are usually of 
a nature that preclude the hiring of qualified 
personnel, if they can be found, by client 
companies. Consulting firms therefore provide client 
management with a means to complete their 
requirements in the most efficient and cost-effective 
manner. As is evident from its position of leadership 
in the industry, CGA has continued to provide 
alternative solutions to the complex and varied 
problems facing today's business community. 

Whether performing CICS, IMS or "C" language 
programming services, designing a medicalldental 
claims processing system, implementing an 
electronic funds transfer project or providing 
pension and banking consulting advice, CGA staff 
members have always exhibited the highest 
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CGA 3 client list reflects 
growth and diversity and 
today serves many of the 
Fortune 500 companies. 
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standards of performance for their clients. From an 
initial client roster that included the pioneer users 
of electronic data processing in the fields of 
insurance, banking and government our company 
has, to date been represented at many of the 
Fortune 500 companies. This dramatic growth is 
directly traceable to a high percentage of repeat 
assignments from satisfied clients and from their 
consequent referrals and confirms, in our mind, the 
high level of quality and support offered by our 
consultants. 

CGA is a company thai recognkes the need 
for flexibility in an industry where the only 
constant is change. 

CGA's response to the challenge of change is to 
meet it head on and take it beyond its original 
parameters. As influential as any force shaping the 
development of the company has been the dynamic 
nature of the computer industry. CGA has kept 
pace with the rapid evolution of computer technol- 
ogy and its ever-expanding applications and has 
maintained its leadership role by creating a 
management organization and technical staff 
capable of, not only reacting positively to change, 
but also causing it to occur. CGA's hiring policies 
insure that not only the needs of a particular 
assignment will be competently and properly 
managed but, equally as important, the company as 
a whole will benefit from the skills of the specific 
individuals brought on board. There are no second 
choice applications accepted for the purpose of 
filling a quota. A first rate response can only be 
guaranteed by a first rate team. 

CGA is a company that learns from ifs own 
experiences. 

While CGA's primary focus has revolved around 
the design and implementation of business-oriented 
applications, it became apparent that software 
products were required to help make the pro- 
grammer's job easier and more efficient. As the 
quantity and quality of hardware proliferated and 
computers became more powerful and complex, 
users looked toward software packages to handle 
the more repetitive day-today operations. In 
response, CGA began producing proprietary soft- 
ware packages and now has its own wholly owned 
subsidiary, CGA Software Products Group, Inc., 

concentrating on the development and marketing of 
software products. To date, among its many 
successes, DCD II, a COBOL documentation 
system, and PACIMASTER, a resource monitoring 
package, have been widely accepted by not only 
the business community, but also the General 
Accounting Office of the Federal Government as a 
standard to be utilized in key auditing centers 
throughout the United States. This subsidiary is 
constantly searching for new products to offer and 
maintains close contact with the consulting 
organization of the company. 

Another aspect of the data processing industry in 
which CGA consultants are becoming more and 
more involved is that pertaining to mini-computers. 
With the cost of hardware decreasing at the same 
time as its capabilities widen and the concept of 
packaged hardware and software products 
continuing to be accepted in the marketplace, this 
turnkey approach to system implementation 
represents a natural extension of CGA's present 
business and offers a strong growth potential for 
the future. To capitalize on this and similar areas 
CGA Plans, during the coming fiscal year, to 
explore new concepts and technologies which are 
consistent with its present corporate philosophy. 

CGA is a company that looks toward the 
future. 

The expansion of CGA's client list, its insistance 
on open, upto-the-minute communications with its 
clients and its commitment to on-site servicing of all 
accounts has led to the expansion of its network of 
consulting offices. In addition to its corporate head- 
quarters in Cranford, New Jersey and executive 
offices in New York, New York, the company 
operates regional offices fully staffed wlth technical 
personnel in major cities throughout the United 
States. CGA is constantly evaluating its personnel 
complement and regional offices to insure main- 
tenance of the highest level of service to its clients 
and, when necessary, will open new branch loca- 
tions. 

CGA is a leader ,in its chosen field. The qualities 
that established CGA in the then-tentative computer 
services industry of 1968 have contributed to its 
remarkable growth to date. The same dimensions of 
suqcess that have served to define CGA in the past 
continue as the foundation for its future achieve- 
ments. 



five year summary of operations 
CGA Computer Associates Inc. (Del.) and Subsidiaries 



management's discussion and analysis of the 
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gain of 52%, primarily attributable to increased 

bid prices 



consolidated balance sheets 
CGA Computer Associates Inc. (Del.) and Subsidiaries 
April 30, 1980 and 1979 

The accompanying notes are an integral part of these statements. m, P 
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consolidated statements of earnings 
CGA Computer Associates Inc. (Del.) and Subsidiaries 
Years ended April 30, 1980 and 1979 

The accompanying notes are an integral part of these statements. 
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consolidated statement of changes in stockholders' equity 
GA Computer Associates Inc. (Del.) and Subsidiaries 
ears ended April 30, 1980 and 1979 

4 he accompanying notes are an integral pan or rnis sraremenr. 
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Years ended April 30, 1980 and 1979 I -  - 

The accompanying notes are an integral part of these statements. 



' notes to consolidated financial statements ' . 
I CGA Computer Associates Inc. (Del.) and Subsidiar1t.s 

April 30, 1980 and 1979 
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Computer Assoc~ates Inc 
25 Commerce Drive 
Cranford, New Jersey 0701 b 

CGA professional services and sales offices 


	cga.annual_report.1980.062304256.fc.src.tif
	cga.annual_report.1980.062304256.p01.src.tif
	cga.annual_report.1980.062304256.p02.src.tif
	cga.annual_report.1980.062304256.p03.src.tif
	cga.annual_report.1980.062304256.p04.src.tif
	cga.annual_report.1980.062304256.p05.src.tif
	cga.annual_report.1980.062304256.p06.src.tif
	cga.annual_report.1980.062304256.p07.src.tif
	cga.annual_report.1980.062304256.p08.src.tif
	cga.annual_report.1980.062304256.p09.src.tif
	cga.annual_report.1980.062304256.p10.src.tif
	cga.annual_report.1980.062304256.p11.src.tif
	cga.annual_report.1980.062304256.p12.src.tif
	cga.annual_report.1980.062304256.p13.src.tif
	cga.annual_report.1980.062304256.p14.src.tif
	cga.annual_report.1980.062304256.p15.src.tif
	cga.annual_report.1980.062304256.p16.src.tif
	cga.annual_report.1980.062304256.p17.src.tif
	cga.annual_report.1980.062304256.p18.src.tif
	cga.annual_report.1980.062304256.bc.src.tif

