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Professional Employee Studies 
Program Graduates 14 

n weeks Graduation of classes ceremonies, held two evenings ending 37- ~ e r  

week, marked the successful "cdm- 
pletion of the Division's Professional 
Employee Studies Program by 1 4  par- 
ticipants. 

The Professional Em~lovee Studies 
Program is  designed ' to  ' help em- 
ployees perform better in their present 
jobs as 'well as prepare them to be 
more effect ive i n  their  future 
positions, either as individual con- 
t r ibutors or  as managers. The 
curriculum of this program offered 
courses on individual and group 
relations on the job, mangerial and 
relations policies and practices, effec- 
tive presentation, corporate problems 
in the national economy, and effective 
reading. 
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Lynda Finetto 
is secretary to 
the manager of 
Mark Delta Serv- 
ices in Teaneck, 
N.J. Last month 
marked the four- 
th year of her 
employment with 
General Electric. 
She ioined the 
company in New YO& City and 
worked in the old Manhattan infor- 
mation processing center, so her entire 
service with the company has been in 
our division. 

Transferr ing t o  Teaneck has 
provided Lynda with the opportunity 
to observe and participate in the 
growth and change in the Teaneck 
facility. She said that her reactions to 
the many changes "have all been 
positive since I have been around long 
enough to understand and amreciate . . 
our changing business." 

Away from the iob Lynda has the 
reputation of being one' of New Jer- 
sey's best equestriennes. Recently, she 
and her horse Cheyenne Autumn won 
second place at the Annual New Jer- 
sey Trail Ride Association's 30-mile 
competitive trail ride. She displays the 
prize ribbon in the above photograph. 

When queried about her plans for 
1972, Lynda acknowledged that this is 
a leap year but would only state that 
her plans are to continue performing 
her work assignments to the best of 
her ability and remain active in her 
saddle club. 
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